
Fullerton School District 
1401 W. Valencia Drive 
Fullerton, California 92833 
 
 

REGULAR MEETING OF THE BOARD OF TRUSTEES 
NOTICE TO THE PUBLIC 

 
REGULAR MEETINGS OF THE BOARD OF TRUSTEES are held in the District Administration Building 
Board Room, unless otherwise noted, at 5:00 p.m. with closed session, 6:00 p.m. open session. Board 
meetings are scheduled once during the months of January, March, April, July, August, November, and 
December and twice during the months of February, May, June, September, and October. The Regular 
Board agenda is posted a minimum of 72 hours prior to the meeting, and a Special Board meeting agenda is 
posted a minimum of 24 hours prior to the meeting. 
 
AGENDA ITEMS - Per Board Bylaw 9322, a member of the public may request that a matter within the 
jurisdiction of the Board be placed on the agenda of a regular meeting.  The request must be in writing and 
submitted to the Superintendent’s Office with supporting documents and information.  The Board President 
and Superintendent shall decide whether a request is within the subject matter jurisdiction of the Board.  
Items not within the subject matter jurisdiction of the Board may not be placed on the agenda.  In addition, 
the Board President and/or Superintendent shall determine if the item is merely a request for information or 
whether the issue is covered by an existing policy or administrative regulation before placing the item on the 
agenda. 
 
PUBLIC COMMENTS/PERSONS ADDRESSING THE BOARD – The Board meeting follows rules of 
decorum.  Per Board Bylaw 9323, the Board shall give members of the public an opportunity to address the 
Board on any item of interest to the public that is within the subject matter jurisdiction of the Board, either 
before or during the Board's consideration of the item.  At a time so designated on the agenda at a regular 
meeting, members of the public may bring before the Board matters that are not listed on the agenda that 
are within the jurisdiction of the Board.  The Board shall take no action or have discussion on any item not 
appearing on the posted agenda, except as authorized by law.  Furthermore, the Board may respond to the 
public by referring the comment/question to the Superintendent for a response or by asking the 
Superintendent to report back to the Board concerning the matter. 
 
Persons wishing to address the Board are requested to complete and submit a “Request to Speak” slip to 
the secretary.  A person wishing to be heard by the Board shall first be recognized by the President and shall 
then proceed to comment, beginning with stating his/her name for the record.  Individual speakers shall be 
allowed three minutes to address the Board on each agenda or nonagenda item.  The Board limits the total 
time for public input on each item to 20 minutes.  The total time allowed for public comment shall be 30 
minutes. Public comments about an item that is on the posted agenda will be heard at the time the agenda 
item is considered by the Board.  Public comments about an item that is not on the posted agenda will be 
heard at the beginning of the Board meeting agenda.  With Board consent, the President may increase or 
decrease the time allowed for public presentation, depending on the topic and the number of persons 
wishing to be heard.  The President may take a poll of speakers for or against a particular issue and may ask 
that additional persons speak only if they have something new to add. 
 
CONSENT ITEMS - These items are considered routine and will be acted upon by one motion unless a 
member of the Board or staff requests that an item be discussed and/or removed from the consent calendar 
for separate action. 
 
AMERICANS WITH DISABILITIES ACT - In compliance with the Americans with Disabilities Act, an 
individual requires disability-related accommodations or modifications, including auxiliary aids and services, 
in order to participate in the Board meeting should contact the Superintendent or designee at (714) 447-
7410. Notification must be given within 72 hours prior to a Board meeting in order to enable the District to 
make reasonable arrangements to ensure accommodation and accessibility to the meeting. 



FULLERTON SCHOOL DISTRICT 
Minutes of the Regular Meeting of the Board of Trustees 

Tuesday, November 12, 2013 
5:30 p.m. Closed Session, 6:00 p.m. Open Session 

District Administration Offices Board Room, 1401 W. Valencia Drive, Fullerton, California 
 
5:30 p.m.- Call to Order, Pledge of Allegiance 
President Berryman called Regular meeting of Fullerton School District Board of Trustees to order at 5:31 p.m., 
and Carmen Serna, led the pledge of allegiance.  
 
Board Members present: Beverly Berryman, Janny Meyer, Hilda Sugarman, Chris Thompson, Lynn Thornley 

 
Administration present: Dr. Robert Pletka, Mr. Mark Douglas, Mrs. Susan Hume, Mrs. Janet Morey 
 
Public Comments 
There were no public comments at this time. 
 
Recess to Closed Session – Agenda 
At 5:32 p.m., the Board recessed to Closed Session for: •Public Employee Discipline, Dismissal, Release, and 
Personnel Matters [Government Code sections 54954.5(d), 54957]. 
 
Call to Order, Pledge of Allegiance, and Report From Closed Session 
The Board returned to Open Session at 6:10 p.m. and Dr. Craig Bertsch, Director of Administrative Services, led 
the pledge of allegiance.  President Berryman reported the Board approved (5-0) to approve 45-day notice for 
unsatisfactory/unprofessional conduct which may lead to termination for employee ID #621 per Education Code 
44932. 
 
Introductions/ Recognitions 
Trang Lai, Principal, presented an iMovie regarding Robert C. Fisler School.  Trustee Sugarman recognized 
Robert C. Fisler School for being named an Apple Distinguished School and Valencia Park School for being 
named an Apple Distinguished Program School. 
 
Susan Hume, Assistant Superintendent of Business Services, introduced Christina Funch (new Supervisor of 
Nutrition Services) and Kenyatta Turner (Director of Nutrition Services). 
 
President Berryman, on behalf of the Board of Trustees, distributed the Toast to Learning Silent Auction School 
Donations.  The following schools received donations: Golden Hill: $80, Hermosa $290, Maple $80, Parks 
Junior High School, $60, Raymond: $179, Richman $160, Rolling Hills $260, Sunset Lane $80, Valencia Park 
$1500, and Woodcrest $125.  In addition, Fullerton Cares allocated $480 to Golden Hill Project Success. 
President Berryman thanked Hilda Sugarman for her ongoing commitment and dedication to students and staff 
of the Fullerton community. 
 
Public Comments 
Susan Mercado, Principal at Maple School, shared information regarding the Thanksgiving Dinner to be held at 
Maple School on November 28, 2013 for Maple and Valencia Park Schools. 
 
Joe Imbriano, community member, expressed his concern regarding exposure caused by wireless devices in 
classrooms. 
 
Superintendent’s Report  
Dr. Pletka shared Nicolas Junior High School held a STEM tour on November 12th and students showcased 3-
dimensional modeling, the STEM Lab, and projects through the robotics class. 
 
Information from the Board of Trustees 
Trustee Meyer– She attended the OCSBA/ACSA Joint Dinner meeting on October 16 with the PAGE meeting 
discussing LCFF and Aaron Kushner (President of OC Register) being the keynote speaker for dinner; the State 
of legislative update at Troy High School; and the PTA/Foundation meeting with Dr. Pletka.  She reported the All 
the Arts for All the Kids Art Auction was a great success.  Trustee Meyer is looking forward to attending the 



CSBA Conference in December.  She reminded staff to submit their grants to the Fullerton Technology and 
Fullerton Education Foundations. 
Trustee Thompson – He enjoyed attending the Tom Sawyer production at Rolling Hills School.  Trustee 
Thompson expressed his dissatisfaction with the process of releasing a teacher from employment (teachers are 
tenured after passing a probationary period). 
Trustee Thornley – She expressed her appreciation for people being able to express their opinions.  She 
thanked the Fullerton School District community for supporting students. 
Trustee Sugarman– She shared a picture of a creative method a teacher uses to reward students for positive 
behavior.  She thanked Vicki Shendell for many years of service to student productions and also congratulated 
the new director of student productions at Rolling Hills School for a great Tom Sawyer production. She stated 
the Art Auction was a huge success. 
President Berryman –She attended the record setting 3rd grade Gift of History field trip at Angels Stadium.  She 
thanked Alcoa for sponsoring the transportation for Fullerton School District schools to attend this history event. 
 
Carol Kerns, CSEA Vice President, introduced Rodney Lusch as the new CSEA appointed Personnel 
Commissioner.  (Nancy Spencer previously served as the CSEA appointed Personnel Commissioner for 33 
years).  Mr. Lusch stated he is proud and honored to be nominated by CSEA and is looking forward to working 
with the Fullerton School District. 
 
Information from  DELAC, PTA, FETA, CSEA, and FESMA 
DELAC– Silvia Hernandez (parent at Pacific Drive School) and Esperanza Gomez (parent at Orangethorpe 
School) reported the following topics at their last DELAC meeting on November 8: Dr. Barnett (Principal at 
Nicolas Junior High School) shared about STEM, AVID, and the Arts at Nicolas; staff from the Fullerton Joint 
High School District shared about requirements students need to graduate from high school and be college and 
career ready; Dr. Bertsch spoke about the importance of student attendance; and Sung Chi spoke about 
Assembly Bill 484.  DELAC elections were held to elect new chairpersons.  Upcoming DELAC meeting to be 
held on January 10, 2014. 
PTA – Vivien Moreno- Looking forward to the PTA Presidents/Principal luncheon on November 19. 
FETA – Karla Turner- She stated FETA does not support poor performing teaching but does support due 
process for the removal of a poor performing teacher.   With the passage of Assembly Bill 484, the STAR testing 
has been suspended.  Teachers and students can prepare for new assessments that will align with Common 
Core Standards.  Fields tests of the Smarter Balance assessments will be given in 2014 and these are expected 
to show how prepared schools are to administer the new tests and how students respond.  The new Common 
Core Standards change how teachers teach and students are expected to learn for higher critical thinking. 
 
At 7:15 p.m., Trustee Sugarman made a motion to take a recess and was seconded by Trustee Meyer.  The 
Board resumed Open Session at 7:23 p.m. 
 
CSEA – Carol Kerns previously reported on behalf of CSEA. 
FESMA – Susan Mercado- no report. 
 
Information Items 
The District Activities Calendar is available at the following URL: http://fsd.k12.ca.us/distCalendar.html 
 
Approve Minutes 
Moved by Hilda Sugarman, seconded by Lynn Thornley and carried 5-0 to approve the minutes of the Regular 
meeting of October 15, 2013. 
 
Approve Consent Agenda and/or Request to Move An Item to Action 
 
Consent Items 
Moved by Lynn Thornley, seconded by Janny Meyer and carried 5-0 to approve the consent items including 
revised consent item #1h.  The Board commented on consent item #1b. 
 
1a.  Approve/Ratify Certificated Personnel Report. 
 
1b.  Accept gifts and authorize District staff to express the Board of Trustees’ appreciation to all donors. 
 



1c. Approve/Ratify purchase orders numbered H22C0036 through H22C0063, H22D0302 through H22D0402, 
H22M0081 through H22M0104, H22R0335 through H22R0431, H22T0002, H22V0045 through H22V0062, 
H22X0266 through H22X0319, and H22Y0037 through H22Y0051 for the 2013/2014 fiscal year. 

1d. Approve/Ratify Nutrition Services purchase orders numbered 160281 through 160363 for the 2013/2014 
school year. 

1e. Approve/Ratify warrants numbered 89903 through 90254 for the 2013/2014 school years. 
 
1f. Approve/Ratify Nutrition Services warrants numbered 9919 through 9955 for the 2013/2014 school  
year. 
 
1g. Approve/Ratify Independent Contractor Agreement between Fullerton School District and Matthew Malcolm 
Murray at Maple School for the 2013/2014 school year. 
 
1h. Approve Federal Work Study Placement Agreement between Richman Elementary School and North 
Orange County Community College District to commence November 13, 2013 through June 30, 2014. 
 
1i.  Adopt Resolution #13/14-09 and approve/ratify 2013/2014 Child Development Facilities Renovation and 
Repair Contract effective July 1, 2013 through June 30, 2014. 
 
1j.  Approve/Ratify amended Independent Contractor Agreement between Fullerton School District and Sobeida 
Velazquez for Early Intervention for School Success (EISS) Training on September 19 and 20, 2013 at Richman 
School. 
 
1k.  Approve/Ratify Classified Personnel Report. 
 
1l. Appoint Rodney Lusch as Classified Employees’ Personnel Commissioner effective December 1, 2013. 
 
1m.  Approve out-of-state conference for The Reggio Inspiration in Public Schools, Learning Outcomes and 
Standardized Assessment Conference on January 16-18, 2014, in Tucson, Arizona, for Mark Douglas, Marilee 
Cosgrove, Amanda Segovia Hale, Marcy Rowatt, Katie Weber, Kim Gerard, Bette Chang, Tania Ruiz, Himashie 
Perera and Matt Deemer. 
 
1n.  Approve out-of-state conference for Opal School Visitation on April 23-25, 2014, in Portland, Oregon, for 
Marilee Cosgrove, Amanda Segovia Hale, Marcy Rowatt, Katie Weber, Terry Radzai Sanchez, Celia Pilkington, 
Sandra Shearer, Erika Gomez, Himashie Perera and Jamie Chapman. 
 
1o.  Approve/Ratify warrant number 1090 for the 2013/2014 school year (District 40, Van Daele). 

1p.  Approve/Ratify warrant number 1141 for the 2013/2014 school year (District 48, Amerige Heights). 

1q.  Approve/Ratify five-year contract with Time Warner Cable to provide a 50Mbs fiber optic circuit from the 
Fullerton School District Office, 1401 W. Valencia Dr., Fullerton, CA, to Nutrition Services, 389 W. Truslow Ave., 
Fullerton, CA, beginning October 21, 2013 through October 20, 2018. 

1r.  Adopt Resolutions numbered 13/14-B018 through 13/14-B024 authorizing budget transfers and recognizing 
unbudgeted revenue according to Education Code sections 42600 and 42602 for submission to the Orange 
County Superintendent of Schools. 

1s.  Approve/Ratify Independent Contractor Agreement between Fullerton School District and Jeremy Bates of 
Revolution Speak to provide student development training for the Boys’ and Girls’ Conferences October 21 and 
28, 2013. 
 
1t.  Approve request to solicit competitive proposals for bids for telecommunications and data services for E-rate 
Y17 (2014/2015) utilizing public contract code (PCC) 20118.2. 

1u.  Approve/Ratify first amendment to license agreement with the North Orange County Community  
College District, effective December 1, 2013. 
 
1v. Approve/Ratify Gift and Corporate Guaranty Agreement between the Fullerton School District and the 



Beechwood School Foundation, effective November 1, 2013. 

Items #2b and #2c addressed at this time. 

2b.  Approve language alignment and extension of Assistant Superintendents’ contracts through June 30,  
2015. 
 
Dr. Pletka thanked Executive Cabinet for their commitment, support, and experience.  The Board of Trustees  
thanked Executive Cabinet for a job well done.  It was then moved by Hilda Sugarman, seconded by Lynn  
Thornley and carried 5-0 to approve language alignment and extension of Assistant Superintendents’ contracts  
through June 30, 2015 (Trustee Thompson stated he struggled with the two year extension for contracts versus  
a one year contract). 
 
Dr. Pletka was excused for the remainder of the Board meeting due to being ill. 
 
2c.  Approve amendment of Board-approved Contract for District Superintendent. 
 
It was moved by Hilda Sugarman, seconded by Chris Thompson, and carried 5-0 to approve amendment of 
Board-approved Contract for District Superintendent. 
 
2d.  Approve Independent Contractor Agreement between Fullerton School District and Margy Price to provide 
coaching in leadership capacity for principals to promote student learning and achievement effective November 
13, 2013 through June 30, 2014. 
 
It was moved by Janny Meyer, seconded by Lynn Thornley, and carried 5-0 to approve Independent Contractor 
Agreement between Fullerton School District and Margy Price to provide coaching in leadership capacity for 
principals to promote student learning and achievement effective November 13, 2013 through June 30, 2014.   
 

Discussion/Action Items 
2a.  Approve revised board policy BP 3350 (previously 4360) 
 Revised: 
 Business and Non-Instructional Operations 
 BP 4360 (New Number 3350) Travel:  Reimbursement 
 
 
It was moved by Chris Thompson, seconded by Janny Meyer, and carried 5-0 to approve revised board policy 
3350. 
 
Administrative Reports 
3a. First Reading of New and Revised Board Policies:  

New: 
Personnel 

 BP 4119.41, 4219.41, 4319.41  Employees With Infectious Disease 
  

Revised: 
 Personnel 
 BP 4030  Nondiscrimination in Employment  

BP 4111, 4211, 4311  Recruitment and Selection 
BP 4112.9, 4212.9, 4312.9  Employee Notifications 
BP 4119.1, 4219.1, 4319.1  Civil and Legal Rights 
BP 4119.21, 4219.21, 4319.21  Professional Standards 
 
 

This serves as the first reading of these new and Revised Board Policies.  The Board requested for Board 
Policies to be presented to the Board in fewer amounts.  The Board will take action at the December 10, 2013 
Board meeting. 
 
3b.  First Reading of New Board Policy 1325 Advertising and Promotion. 



 
This serves as the first reading of New Board Policy 1325.  The Board will take action at the December 10, 2013 
Board meeting. 
 
3c.  First Reading of Assembly Bill 86: Common Core State Standards (CCSS) implementation funding 
expenditure plan for 2013/2014 and 2014/2015. 
 
Janet Morey, Assistant Superintendent of Education Services, gave a presentation regarding the Common Core 
State Standards implementation funding expenditure plan for 2013/2014 and 2014/2015.  The Board will take 
action at the December 10, 2013 Board meeting. 
 
Board Member Request(s) for Information and/or Possible Future Agenda Items 
Trustee Thompson made a motion for the Board of Trustees to review Board Policy 1314. 
 
Adjournment 
President Berryman adjourned the Regular meeting on November 12, 2013 at 8:34 p.m. 
 
 

________________________________________________ 
Clerk/Secretary, Board of Trustees 



FULLERTON SCHOOL DISTRICT     
 

ACTION ITEM 
ORGANIZATION OF THE BOARD OF TRUSTEES 

 
DATE: December 10, 2013 
 
TO: Board of Trustees 
 
FROM: Robert Pletka, Ed.D., Superintendent   
 
SUBJECT: ORGANIZATIONAL MEETING OF THE BOARD OF TRUSTEES FOR THE 

2014 CALENDAR YEAR 
   
Background: Education Code sections 35023, 35140, and 35143 and Board Bylaws 9121 and 

9123 require the Board of Trustees to determine the following items at its 
Organizational Meeting for the 2014 calendar year:  1) elect a president, vice 
president, and clerk; 2) appoint the Superintendent as Secretary to the Board of 
Trustees; 3) establish its regular meeting dates, time, and place; 4) select a 
representative and an alternate to serve on the Orange County School Boards 
Association Political Action Committee;  and 5) select a representative and an 
alternate for nominating candidates to the County Committee on School District 
Organization. 

 
 #1: President Nominee_____________ motion by_______________ 
  seconded by____________ vote:  yes____no____abs___ 
 

Note:  Newly elected President will assume responsibilities upon completion of 
election of Board President. 

  
  Vice President Nominee_____________ motion by______________ 
  seconded by____________ vote:  yes____no____abs___ 
 
  Clerk Nominee______________ motion by_________________ 
  seconded by____________ vote:  yes____no____abs___ 
 
 #2: Appoint Superintendent as Secretary 
 
  Motion by_____________seconded by_______________ 
  vote:  yes____no____abs____ 
 
 #3: Approve the following Board meeting dates for 2014: 
 January 14, February 18, March 4 and 18, April 15, May 20, June 10 and 24,  
 July 29, August 19, September 9 and 23, October 14, November 18, and 

December 9. 
 
  Motion by_______________seconded by_____________ 
  vote:  yes___no____abs____ 
 
  
 
 
 



 #4: Representative for OCSBA Political Action Committee for 2013 was Beverly 
Berryman.  Alternate for 2013 was Janny Meyer. 

 
  Representative for year 2014: 
  Nominee________________ motion by____________________ 
  seconded by____________ vote:  yes____no____abs___ 
  
    Alternate for 2014: 
  Nominee________________ motion by____________________ 
  seconded by____________ vote:  yes____no____abs___ 
 
 #5: Representative for County Committee on School District Organization for 

2013 was Hilda Sugarman.  Alternate for 2013 was Janny Meyer. 
 
  Representative for 2014: 
  Nominee________________ motion by____________________ 
  seconded by____________ vote:  yes____no____abs___ 
 
  Alternate for 2014: 
  Nominee________________ motion by____________________ 
  seconded by____________ vote:  yes____no____abs___ 
 
Rationale: The provisions of Education Code section 35143 and 72000 require the 

governing board of each school district and community college district to hold an 
annual organizational meeting within a 15-day period (December 5 through 
December 19). 

 
Funding: Not applicable. 
 
Recommendation: Not applicable. 
 
RP:cs 



 
FULLERTON SCHOOL DISTRICT 

Agenda for Regular Meeting of the Board of Trustees 
Tuesday, December 10, 2013 

5:30 p.m. Closed Session, 6:00 p.m. Open Session 
District Administration Offices Board Room, 1401 W. Valencia Drive, Fullerton, California 

 
5:30 p.m.- Call to Order, Pledge of Allegiance 
 
5:30 p.m.- Recess to Closed Session – Agenda: 
•Public Employee Discipline, Dismissal, Release, and Personnel Matters [Government Code sections 
54954.5(d), 54957] 
 
6:00 p.m. – Open Session, Call to Order, Pledge of Allegiance, Report from Closed Session 
 
Public Comments/Persons Addressing the Board – Policy 
The Board meeting follows rules of decorum.  Per Board Bylaw 9323, the Board shall give members of 
the public an opportunity to address the Board on any item of interest to the public that is within the 
subject matter jurisdiction of the Board, either before or during the Board's consideration of the item.  At a 
time so designated on the agenda at a regular meeting, members of the public may bring before the 
Board matters that are not listed on the agenda that are within the jurisdiction of the Board.  The Board 
shall take no action or have discussion on any item not appearing on the posted agenda, except as 
authorized by law.  Furthermore, the Board may respond to the public by referring the comment/question 
to the Superintendent for a response or by asking the Superintendent to report back to the Board 
concerning the matter. 
 
Persons wishing to address the Board are requested to complete and submit a “Request to Speak” slip to 
the secretary.  These slips are available at the reception counter. 
 
Introductions/Recognitions 
All the Arts for All the Kids Foundation 
Catch at my Best recipients 
 
Action Item: Organization of the Board of Trustees 
Trustees will conduct their annual Organization for the calendar year 2014. 
 
Public Comments  
 
Superintendent’s Report 
 
Information from the Board of Trustees 
 
Information from PTA, FETA, CSEA, FESMA 
 
Information Item 
PAL Presentation 
 
Information Items 
The District Activities Calendar is available at the following URL: http://fsd.k12.ca.us/distCalendar.html 
 
Approve Minutes 
Regular Meeting November 12, 2013 
 
Approve Consent Agenda and/or Request to Move An Item to Action 



Consent Items 
Actions for consent items are consistent with approved practices of the District and are deemed routine in 
nature.  Since Trustees receive Board agenda backup information in advance of scheduled meetings, 
they are prepared to vote with knowledge on the consent items.  Board Members routinely contact District 
staff for clarification of Board items prior to the meeting.  Consent items are voted on at one time, 
although any such item can be considered separately at a Board member's request, in which event it will 
be acted upon subsequent to action on the consent items. 
 
1a.  Approve/Ratify Certificated Personnel Report. 
 
1b.  Accept gifts and authorize District staff to express the Board of Trustees’ appreciation to all donors. 
 
1c. Approve/Ratify purchase orders numbered H22C0064 through H22C0089, H22D0403 through 
H22D0500, H22M0105 through H22M0126, H22R0432 through H22R0491, H22S0006 through H22S0008, 
H22V0063 through H22V0069, H22X0320 through H22X0339, and H22Y0052 through H22Y0053 forthe 
2013/2014 fiscal year. 

1d. Approve/Ratify Nutrition Services purchase orders numbered 160364 through 160446 for the 
2013/2014 school year. 

1e. Approve/Ratify warrants numbered 90255 through 90596 for the 2013/2014 school year. 
 
1f. Approve/Ratify Nutrition Services warrants numbered 9956 through 10015 for the 2013/2014 school  
year. 
 
1g. Approve/Ratify Independent Contractor Agreement between Fullerton School District and CF Dance 
Academy for Dance Lessons between October 11, 2013 and May 22, 2014.  
 
1h.  Approve Independent Contractor Agreement between Fullerton School District and Daniela Arbizzi 
for Early Childhood Education Consultant Services between January 20, 2014 and May 22, 2014. 
 
1i.  Approve Nonpublic Agency (NPA) Master Contract between Fullerton School District and StaffRehab  
to provide speech/language services from December 11, 2013 through June 30, 2014. 
 
1j.  Approve 2013/2014 Single Plan for Student Achievement (SPSA) and categorical budgets for all  
school sites. 
 
1k.  Approve/Ratify Agreement (Year 4) between Fullerton School District and California State University, 
Fullerton (CSUF), effective July 1, 2013 through June 30, 2014. 
 
1l.  Approve/Ratify warrant number 1091 for the 2013/2014 school year (District 40, Van Daele). 

1m. Approve/Ratify warrants numbered 1142 through 1143 for the 2013/2014 school year (District 48,  
Amerige Heights). 
 
1n.  Approve/Ratify termination of the Agreement between Fullerton School District and US Foods, Inc., 
to provide cereal and snacks, effective December 5, 2013. 
1o.  Approve/Ratify award of Bid No. 2013/2014 NS-1 to Gold Star Foods for Snack and Cereal Products, 
effective December 6, 2013. 

1p.  Approve rejection of Claim Number 13-13512 DD. 

1q.  Approve/Ratify Classified Personnel Report. 

 
 



 

Organizational Meeting of the Capital Facilities Corporation 

The Board will adjourn to hold the Fullerton School District Capital Facilities Corporation organizational 
meeting.  

Organizational Meeting of the Financing Authority 

The Board will adjourn to hold the Fullerton School District Financing Authority organizational meeting 
and will reconvene immediately following this meeting. 

Discussion/Action Items 
 
2a.  Approve/Ratify Amended 2013/2014 Child Development State Preschool Contract. 
 
2b.  Approve New and Revised Board Items 
 

New: 
Personnel 

 BP 4119.41, 4219.41, 4319.41  Employees With Infectious Disease 
  

Revised: 
 Personnel 
 BP 4030  Nondiscrimination in Employment  

BP 4111, 4211, 4311  Recruitment and Selection 
BP 4112.9, 4212.9, 4312.9  Employee Notifications 
BP 4119.1, 4219.1, 4319.1  Civil and Legal Rights 
BP 4119.21, 4219.21, 4319.21  Professional Standards 

 
 
2c.  Approve Assembly Bill 86: Common Core State Standards (CCSS) Implementation Funding 
Expenditure Plan for 2013-2014 and 2014-2015. 
 
2d.  Approve new board policy BP 1325. 
 
2e.  Approve the District's First Interim Financial Report with a Positive Certification.  Per State guidelines, 
a Positive Certification indicates that, based upon current projections, the District will meet its financial 
obligations for the current and subsequent two fiscal years. 
 
2f.  Approve Board Annual Goals for 2013/2014. 
 
2g.  Approve Revised Language Alignment of Assistant Superintendents’ Contracts to replace items 
approved on November 12, 2013, along with inclusion of 3% Cost of Living Adjustment for 
Superintendent and Assistant Superintendents. 
 
Board Member Request(s) for Information and/or Possible Future Agenda Items 
 
Adjournment 
The next regularly scheduled meeting of the Board of Trustees of the Fullerton School District will be held 
on Tuesday, January 14, 2014, at 6:00 p.m. in the Fullerton School District Administration Board Room, 
1401 W. Valencia Drive, Fullerton, California.  
  



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1a 
 

CONSENT ITEM 
 
DATE: December 10, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Mark L. Douglas, Assistant Superintendent, Personnel Services 
 
SUBJECT: APPROVE/RATIFY CERTIFICATED PERSONNEL REPORT 
 
Background: The following document reflects new hire(s), extra duty assignment(s) and 

resignation(s).  
 
Funding: Restricted and unrestricted as noted. 
 
Recommendation: Approve/Ratify Certificated Personnel Report. 
 
MLD:rw 
Attachment  
 
 

 



FULLERTON SCHOOL DISTRICT CERTIFICATED PERSONNEL REPORT PRESENTED TO THE 
BOARD OF TRUSTEES ON DECEMBER 10, 2013 

 
NEW HIRE(S) 

 
NAME  ASSIGN/LOCATION ACTION COST CENTER EFFECTIVE DATE 
 
Sanaz Aliassar Substitute Teacher Employ 100 10/29/2013 
 
Patricia Burn Substitute Teacher Employ 100 10/28/2013 
 
Jennifer Burns Substitute Teacher Employ 100 10/28/2013 
 
Brynna Chase Substitute Teacher Employ 100 10/29/2013 
 
Adam Chiles Substitute Teacher Employ 100 11/04/2013 
 
Ye Seul Choi Substitute Teacher Employ 100 11/04/2013 
 
Hannah Collins Substitute Teacher Employ 100 11/05/2013 
 
Marley Donner Substitute Teacher Employ 100 11/07/2013 
 
Alexandra Finkel Substitute Teacher Employ 100 11/05/2013 
 
Teresa Fisher Substitute Teacher Employ 100 10/28/2013 
 
Lori Frank Substitute Teacher Employ 100 11/04/2013 
 
LeeAnne Frutschy Substitute Teacher Employ 100 10/30/2013 
 
Ashley Gibson Substitute Teacher Employ 100 10/30/2013 
 
Callan Gilles Substitute Teacher Employ 100 11/07/2013 
 
Carolina Giroux Substitute Teacher Employ 100 11/04/2013 
 
Kenneth Gomez Jr. Substitute Teacher Employ 100 10/30/2013 
 
Debra Gonzalez Substitute Teacher Employ 100 11/01/2013 
 
Amber Gooszen Substitute Teacher Employ 100 11/08/2013 
 
Ashley Goyette Substitute Teacher Employ 100 11/07/2013 
 
Veronica Helmer Substitute Teacher Employ 100 10/30/2013 
 
Sara Highhouse Substitute Teacher Employ 100 10/30/2013 
 
Heather Hubbs Substitute Teacher Employ 100 11/01/2013 
 
Deanna Isen Substitute Teacher Employ 100 11/14/2013 
 
Kelly Johnson Substitute Psychologist Employ 100 11/13/2013 
 
Michelle Kang Substitute Teacher Employ 100 11/08/2013 



FULLERTON SCHOOL DISTRICT CERTIFICATED PERSONNEL REPORT PRESENTED TO THE 
BOARD OF TRUSTEES ON DECEMBER 10, 2013 

 
NEW HIRE(S) 

 
NAME  ASSIGN/LOCATION ACTION COST CENTER EFFECTIVE DATE 
 
Jake Kremer Substitute Teacher Employ 100 11/06/2013 
 
Walene Lee Substitute Teacher Employ 100 11/07/2013  
 
Christine Lim Substitute Teacher Employ 100 11/01/2013 
 
Keith Lowe III Substitute Teacher Employ 100 11/04/2013 
 
Linsey Markle Substitute Teacher Employ 100 11/01/2013  
 
Crystal Martin Substitute Teacher Employ 100 10/29/2013 
 
Randi Moran Substitute Teacher Employ 100 11/08/2013 
 
Veronica Nelson Substitute Teacher Employ 100 11/15/2013 
 
Elizabeth Peterson Substitute Teacher Employ 100 11/14/2013 
 
Aimee Pope Substitute Teacher Employ 100 10/30/2013 
 
Bailey Quist Substitute Teacher Employ 100 11/15/2013 
 
Taylor Raczek Substitute Teacher Employ 100 11/05/2013 
 
Hugo Rios Site Support Substitute V/F 100 12/11/2013 
 
Ethel Smith Substitute Teacher Employ 100 10/30/2013 
 
Barak Stanley Substitute Teacher Employ 100 11/12/2013 
 
Sariah Strang Substitute Teacher Employ 100 11/14/2013 
 
Jean Summy Substitute Teacher Employ 100 11/18/2013 
 
Erica Villarreal Substitute Teacher Employ 100 11/15/2013 
 
Kaiyan Wang Substitute Teacher Employ 100 11/04/2013 
 
Hillary Wessel Substitute Teacher Employ 100 11/04/2013 
 
Korrie Williams Substitute Teacher Employ 100 10/29/2013 
 
Denise Bacher 5th Grade/Richman II/1 100 10/04/2013 
 
Jennifer Berens 2nd Grade/Richman IV/1 100 11/01/2013 
 
Breanna Porter 5th Grade (50%)/Raymond II/1 100 10/23/2013 
 
 



FULLERTON SCHOOL DISTRICT CERTIFICATED PERSONNEL REPORT PRESENTED TO THE 
BOARD OF TRUSTEES ON DECEMBER 10, 2013 

 
EXTRA DUTY ASSIGNMENT(S) 

 
2013/2014 BTSA Induction Program Support Provider Stipend 

 
Approve $1,500.00 per participating teacher from budget 0135555223-1901 to be paid in two 

increments, $750.00 in December 2013 and $750.00 in June 2014, for the following certificated 
personnel: 

 
Kim Barr 
Shelley Behrns 
Andrea Calvo 
Melinda Candelaria 
Wendy Lloyd Davies 
Jessica DiLuigi 
Amy Elwood 
Chris Gilstrap 
Stephanie Given 

Elena Heddering 
Josh Kim 
Shalimar Licona (2 teachers) 
Jennifer Maloney 
Tyler Morgan 
Lan Nguyen 
Stephanie Olsen 
Carol Phillips 
Julie Rezvani 

Marcy Rowatt (2 teachers) 
Julie Sanchez 
Terry Sanchez (2 teachers) 
Jennifer Schaller (2 teachers) 
Orba Smith 
Leah Yamamoto 
Aide Zuniga 
 

 

 
LEAVE(S) OF ABSENCE 

 
NAME  ASSIGN/LOCATION ACTION EFFECTIVE DATE 
 
Allison Demonteverde 5th Grade/Beechwood Leave of Absence 12/09/13-12/20/13 
 
Amy Sotolongo Resource/Nicolas Leave of Absence 02/07/13-05/30/14 
 

PAID ADMINISTRATIVE LEAVE(S) OF ABSENCE 
 

NAME  ASSIGN/LOCATION ACTION EFFECTIVE DATE 
 
1348 Elementary Grades/Pacific Drive Paid Leave of Absence      11/14/2013 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
This is to certify that this is an exact copy of the Certificated Personnel Report approved and recorded in 
the minutes of the meeting of the Board of Trustees on December 10, 2013. 
 
 

Clerk/Secretary 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1b 
 

CONSENT ITEM 
 

DATE: December 10, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
SUBJECT: ACCEPT GIFTS AND AUTHORIZE DISTRICT STAFF TO EXPRESS THE 

BOARD OF TRUSTEES’ APPRECIATION TO ALL DONORS 
 
Background: According to Board Policy 3290(a), the Board of Trustees may accept any 

bequest, gift of money, or property on behalf of the District.  Gifts must be 
deemed suitable for a purpose by the Board of Trustees and be used in an 
appropriate manner.  However, it is the policy of the Board of Trustees to 
discourage all gifts which may directly or indirectly impair the Board of Trustees’ 
commitment to providing equal educational opportunities to the students of the 
District.  As indicated in the above-mentioned Board Policy, the District 
Superintendent approves gifts designated for a specific school for acceptance 
at that school.  Descriptions of gifts presented for acceptance are included on 
the attachment.  Gifts for specific dollar amounts are noted, non-monetary gifts 
are identified, and the donor is responsible for reporting the value to the Internal 
Revenue Service. 

 
Rationale: The Board of Trustees of the Fullerton School District gratefully accepts 

monetary and non-monetary gifts from public and private entities.  These gifts 
help reduce the costs of school materials, curriculum, and extracurricular 
student activities. 

 
Funding: The funding received from gifts will be deposited in appropriate District funds. 
 
Recommendation: Accept gifts and authorize District staff to express the Board of Trustees’ 

appreciation to all donors. 
 
SH:gs 
Attachment 



FULLERTON SCHOOL DISTRICT 
Gifts:  December 10, 2013 
 
 

SITE DONOR RELATIONSHIP DONATION PURPOSE AMOUNT 

Acacia Chess Masters 
Community 
Partner 

monetary 
donation 

for the school $100.00

Acacia Ashley Romero 
Community 
Partner 

monetary 
donation 

for the school $764.50

Acacia 
Target 
Corporation 

Community 
Partner 

monetary 
donation 

for the school $284.00

Acacia 
Tritone Music 
Academy 

Community 
Partner 

monetary 
donation 

for the school $448.00

Beechwood 
Beechwood 
PTSA 

 
playground 
structure 

for the school 

Beechwood 
Beechwood 
School 
Foundation 

Community 
Partner 

monetary 
donation 

for music and arts, 
media, experiential 
learning 

$30,000.00

Beechwood 
Target 
Corporation 

Community 
Partner 

monetary 
donation 

for the school $372.00

District Office 
All the Arts for All 
the Kids 
Foundation 

Community 
Partner 

monetary 
donation 

for All the Arts for All 
the Kids Program 

$175,000.00

Fern Drive Ju Oh Parent 
monetary 
donation 

for Outdoor 
Education 

$60.00

Fern Drive 
Target 
Corporation 

Community 
Partner 

monetary 
donation 

for the school $202.00

Fine Arts McCoy Mills 
Community 
Partner 

monetary 
donation 

for All the Arts for All 
the Kids Program 

$1,000.00

Fisler Apple Inc. 
Community 
Partner 

monetary 
donation 

for the school $1,233.75

Fisler 

KOCE-TV, PBS 
Southern 
California 
Foundation 

Community 
Partner 

monetary 
donation 

for 7th/8th grade grant 
winners 

$500.00

Fisler 

Wells Fargo 
Community 
Support 
Campaign 

Community 
Partner 

monetary 
donation 

for technology and 
instruction 

$269.22

Golden Hill 
Mr. Kenneth 
Cashin 

Parent 
monetary 
donation 

for the school $100.00

Golden Hill  
Golden Hill 
Education 
Foundation 

Community 
Partner 

monetary 
donation 

for Rm. B-3, Rm B-6 $100.00

Golden Hill  
Target 
Corporation 

Community 
Partner 

monetary 
donation 

for the school $345.00

Hermosa Drive 
Fullerton 
Technology 
Foundation 

Community 
Partner 

monetary 
donation 

for technology $290.00

Ladera Vista 
Frank and Emmy 
Cimino 

Parents 
monetary 
donation 

for the musical 
theatre 

$500.00

Ladera Vista Raytheon 
Community 
Partner 

monetary 
donation 

for the school $175.00

Ladera Vista 
Target 
Corporation 

Community 
Partner 

monetary 
donation 

for the school $127.00

Maple Brighton 
Community 
Partner 

monetary 
donation 

for math and music $2,247.20

Maple 
Target 
Corporation 

Community 
Partner 

monetary 
donation 

for the school $76.00



FULLERTON SCHOOL DISTRICT 
Gifts:  December 10, 2013 
 
 

SITE DONOR RELATIONSHIP DONATION PURPOSE AMOUNT 

Orangethorpe Lifetouch 
Community 
Partner 

monetary 
donation 

for the school $649.33

Rolling Hills Rolling Hills PTA  
monetary 
donation 

for 6th grade Outdoor 
Education 
Scholarship 

$600.00

Rolling Hills Stoebner Family Parents 
monetary 
donation 

for Special Education 
Room 23 

$50.00

Rolling Hills Tanaka Farms 
Community 
Partner 

monetary 
donation 

for the school $253.00

Rolling Hills 

Wells Fargo 
Community 
Support 
Campaign 

Community 
Partner 

monetary 
donation 

for Room 17/18 $134.61

Sunset Lane 
Fullerton 
Technology 
Foundation 

Community 
Partner 

monetary 
donation 

for classroom 
enrichment 

$80.00

Sunset Lane 

Wells Fargo 
Community 
Support 
Campaign 

Community 
Partner 

monetary 
donation 

for classroom 
enrichment 

$269.22

Woodcrest 
Target 
Corporation 

Community 
Partner 

monetary 
donation 

for the school $116.00

 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1c 
 

CONSENT ITEM 
 
DATE: December 10, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Steve Miller, Director, Business Services 
 
SUBJECT: APPROVE/RATIFY PURCHASE ORDERS NUMBERED H22C0064 
 THROUGH H22C0089, H22D0403 THROUGH H22D0500, H22M0105 

THROUGH H22M0126, H22R0432 THROUGH H22R0491, H22S0006 
THROUGH H22S0008, H22V0063 THROUGH H22V0069, H22X0320 
THROUGH H22X0339, AND H22Y0052 THROUGH H22Y0053 FOR THE 
2013/2014 FISCAL YEAR. 

 
Background: Expenditures for the District must be approved by the Board of Trustees per 

Board Policy 3000(b).  Any purchase orders included in the number range listed, 
but excluded in the Purchase Order Detail Report, are purchase orders that have 
either been canceled or changed in some manner and appear in the other 
sections of this report entitled Purchase Order Detail – Canceled Purchase 
Orders, or Purchase Order Detail – Change Orders.  The subject purchase 
orders have been issued since the report presented at the last Board Meeting. 

 
Purchase Order Designations: 
B: Instructional Materials S: Stores 
C: Conferences T: Transportation 
D: Direct Delivery V: Fixed Assets 
L: Leases and Rents X: Open-Regular 
M: Maintenance & Operations Y: Open-Transportation 
R: Regular Z: Open-Maintenance & Operations 

 
Rationale: Purchase orders are issued by school districts to purchase goods and services 

from merchants and contractors. 
 
Funding: Funding sources are reflected in the attached listing. 
 
Recommendation: Approve/Ratify purchase orders numbered H22C0064 through H22C0089, 

H22D0403 through H22D0500, H22M0105 through H22M0126, H22R0432 
through H22R0491, H22S0006 through H22S0008, H22V0063 through 
H22V0069, H22X0320 through H22X0339, and H22Y0052 through H22Y0053 for 
the 2013/2014 fiscal year. 

 
SH:SM:gs 
Attachment 































FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1d 
 

CONSENT ITEM 
 
DATE: December 10, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Kenyatta Turner, Director, Nutrition Services 
 
SUBJECT: APPROVE/RATIFY NUTRITION SERVICES PURCHASE ORDERS 

NUMBERED 160364 THROUGH 160446 FOR THE 2013/2014 SCHOOL 
YEAR 

 
Background: Board approval is requested for Nutrition Services purchase orders.  The 

purchase order summary dated October 22, 2013 through November 18, 2013, 
contains purchase orders numbered 160364 through 160446 for the 2013/2014 
school year totaling $251,407.98.  Purchase order numbered 160384 was 
voided. 

 
 Board action is required per Board Policy 3000(b), Roles of Board of Trustees. 
 
Rationale: Purchase orders, one of several methods, are used by school districts to 

purchase goods and services and are generally accepted by merchants and 
contractors. 

 
Funding: Nutrition Services Fund (13). 
 
Recommendation: Approve/Ratify Nutrition Services purchase orders numbered 160364 through 

160446 for the 2013/2014 school year. 
 
SH:KT:dlh 
Attachment 
 







































FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1e 
 

CONSENT ITEM 
 
DATE: December 10, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 

 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Steve Miller, Director, Business Services 
 
SUBJECT: APPROVE/RATIFY WARRANTS NUMBERED 90255 THROUGH 90596 

FOR THE 2013/2014 SCHOOL YEAR. 
 
Background: Board approval is requested for warrants numbered 90255 through 90596 for 

the 2013/2014 school year totaling $2,464,141.76.  Warrants are issued by 
school districts as payment for goods and services. 

 
Fund Amount 
01 General Fund 2,271,953.78 
12 Child Development 20,551.68 
14 Deferred Maintenance 4,057.88 
25 Capital Facilities 20,190.59 
40 Special Reserve 50,823.92 
68 Workers’ Compensation 94,080.38 
81 Property/Liability Insurance 2,483.53 
 Total $2,464,141.76 

 
Rationale: Board action is required per Board Policy 3000(b), Roles of Board of Trustees. 
 
Funding: Funding sources as reflected in the above listing. 
 
Recommendation: Approve/Ratify warrants numbered 90255 through 90596 for the 2013/2014 

school year. 
 
SH:SM:gs 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1f 
 

CONSENT ITEM 
 
DATE: December 10, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Kenyatta Turner, Director, Nutrition Services 
 
SUBJECT: APPROVE/RATIFY NUTRITION SERVICES WARRANTS NUMBERED 9956 

THROUGH 10015 FOR THE 2013/2014 SCHOOL YEAR 
 
Background: Board approval is requested for Nutrition Services warrants numbered 9956 

through 10015 for the 2013/2014 school year.  The total amount presented for 
approval is $505,991.58.  

 
 Board action is required per Board Policy 3000(b), Roles of Board of Trustees. 
 
Rationale: Warrants are issued by school districts as payment for goods and services. 
 
Funding: Nutrition Services Fund (13). 
 
Recommendation: Approve/Ratify Nutrition Services warrants numbered 9956 through 10015 for 

the 2013/2014 school year. 
 
SH:KT:dlh 
 



FULLERTON SCHOOL DISTRICT    BOARD AGENDA ITEM #1g 
 

CONSENT ITEM 
 
DATE:   December 10, 2013 
 
TO:   Robert Pletka, Ed.D., District Superintendent 
 
FROM:  Mark L. Douglas, Assistant Superintendent, Personnel Services 
 
PREPARED BY: Marilee Cosgrove, Program Director, Child Development Services 
 
SUBJECT: APPROVE/RATIFY INDEPENDENT CONTRACTOR AGREEMENT 

BETWEEN FULLERTON SCHOOL DISTRICT AND CF DANCE ACADEMY 
FOR DANCE LESSONS BETWEEN OCTOBER 11, 2013 AND MAY 22, 2014 

 
Background: Fullerton School District operates an After School Program for 1,300 students 

at Commonwealth, Maple, Orangethorpe, Pacific Drive, Raymond, Richman, 
Valencia Park and Woodcrest Elementary Schools, plus Ladera Vista and 
Nicolas Junior High Schools. The California Department of Education After 
School Programs provide funding for Title I schools to support extending 
learning experiences for at-risk children and youth. The program includes one 
hour of academic support and two hours of standards-based enrichment 
experiences. 

 
Rationale: To meet the enrichment requirement of the grant-funded Prop 49 After School 

Education and Safety Program, Pacific Drive and Richman Schools and Nicolas 
Junior High School After School Program students will receive one hip hop 
dance lesson per week for a total of 90 classes from CF Dance Academy 
between October 11, 2013 and May 22, 2014. 

 
Funding: Cost not to exceed $3,000.00 and is to be paid from Child Development budget 

#329.  
 
Recommendation: Approve/Ratify Independent Contractor Agreement between Fullerton School 

District and CF Dance Academy for Dance Lessons between October 11, 2013 
and May 22, 2014. 

 
MLD:MC:ln 
Attachment 
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2013-2014 INDEPENDENT CONTRACTOR AGREEMENT 
 

 This Agreement is hereby entered into between the Fullerton School District, hereinafter 
referred to as “District,” and CF Dance Academy, hereinafter referred to as “Contractor.” 
 
 WHEREAS, District is authorized by Section 53060 of the California Government Code to 
contract with and employ any persons for the furnishing of special services and advice in financial, 
economic, accounting, engineering, legal or administrative matters, if such persons are specially 
trained and experienced and competent to perform the special services required; 
 
 WHEREAS, District is in need of such special services and advice; and 
 
 WHEREAS, Contractor is specially trained and experienced and competent to perform the 
special services required by the District, and such services are needed on a limited basis; 
 
 NOW, THEREFORE, the parties agree as follows: 
 

1. Services to be provided by Contractor:  one (1) hip hop dance lesson per week for a 
total of 90 classes at Richman and Pacific Drive Schools and Nicolas Junior High School as an 
enrichment requirement for grant-funded Prop 49 After School Education and Safety 
program. Services shall be provided by CF Dance Academy. 
 
 2. Term.  Contractor shall commence providing services under this Agreement on 
October 11, 2013, and will diligently perform as required and complete performance by May 22, 
2014. 
 
 3. Compensation.  District agrees to pay the Contractor for services satisfactorily 
rendered pursuant to this Agreement a total fee not to exceed Three Thousand Dollars ($3,000.00). 
 Contractor shall submit a detailed invoice to District for services satisfactorily rendered in 
performance of the required services under the terms of this Agreement. 
 
 4. Expenses.  District shall not be liable to Contractor for any costs or expenses paid or 
incurred by Contractor in performing services for District, except as follows:  Not Applicable. 
 
 5. Independent Contractor.  Contractor, in the performance of this Agreement, shall be 
and act as an independent contractor.  Contractor understands and agrees that he/she and all of 
his/her employees shall not be considered officers, employees or agents of the District, and are not 
entitled to benefits of any kind or nature normally provided employees of the District and/or to 
which District’s employees are normally entitled, including, but not limited to, State Unemployment 
Compensation or Workers’ Compensation.  Contractor assumes the full responsibility for the acts 
and/or omissions of his/her employees as they relate to the services to be provided under this 
Agreement.  Contractor shall assume full responsibility for payment of all federal, state and local 
taxes or contributions, including unemployment insurance, social security and income taxes with 
respect to Contractor’s employees. 
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 6. Materials.  Contractor shall furnish, at his/her own expense, all labor, materials, 
equipment, supplies and other items necessary to complete the services to be provided pursuant to 
this Agreement.  Contractor’s services will be performed, findings obtained, reports and 
recommendations prepared in accordance with generally and currently accepted principles and 
practices of his/her profession. 
 
 7. Originality of Services.  Contractor agrees that all technologies, formulae, procedures, 
processes, methods, writings, ideas, dialogue, compositions, recordings, teleplays, and/or video 
productions prepared for, written for, submitted to the District and/or used in connection with this 
Agreement, shall be wholly original to Contractor and shall not be copied in whole or in part from 
any other source, except that submitted to Contractor by District as a basis for such services. 
 
 8. Copyright/Trademark/Patent.  Contractor understands and agrees that all matters 
produced under this Agreement shall become the property of District and cannot be used without 
District’s express written permission.  District shall have all right, title and interest in said matters, 
including the right to secure and maintain the copyright, trademark and/or patent of said matter in the 
name of the District.   
 
 9. Standard for Performance.  The parties acknowledge that the District, in selecting the 
Contractor to perform the services hereunder, is relying upon the Contractor’s reputation for 
excellence in the performance of the services required hereunder.  The Contractor shall perform the 
services in the manner of one who is a recognized specialist in the types of services to be performed. 
Time is of the essence in this Agreement.  All deadlines set forth in the Agreement are binding and 
may be modified only by subsequent written agreement of the parties. 
 
 10. Termination.  District may, at any time, with or without reason, terminate this 
Agreement and compensate Contractor only for services satisfactorily rendered to the date of 
termination.  Written notice by District shall be sufficient to stop further performance of services by 
Contractor.  Notice shall be deemed given when received by the Contractor or no later than three (3) 
days after the day of mailing, whichever is sooner. 
 
  District may terminate this Agreement upon giving of written notice of intention to 
terminate for cause.  Cause shall include: (a) material violation of this Agreement by the Contractor; 
(b) any act by Contractor exposing the District to liability to others for personal injury or property 
damage; or (c) Contractor is adjudged a bankrupt, Contractor makes a general assignment for the 
benefit of creditors or a receiver is appointed on account of Contractor’s insolvency.  Written notice 
by District shall contain the reasons for such intention to terminate and unless within thirty (30) days 
after service of such notice the condition or violation shall cease, or satisfactory arrangements for the 
correction thereof be made, this Agreement shall upon the expiration of the thirty (30) days cease 
and terminate.  In the event of such termination, the District may secure the required services from 
another contractor.  If the cost to the District exceeds the cost of providing the service pursuant to 
this Agreement, the excess cost shall be charged to and collected from the Contractor.  The 
foregoing provisions are in addition to and not a limitation of any other rights or remedies available 
to District.  Written notice by District shall be deemed given when received by the other party, or no 
later than three (3) days after the day of mailing, whichever is sooner. 
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 11. Hold Harmless.  Contractor agrees to and does hereby indemnify, hold harmless and 
defend the District and its Governing Board, officers, employees and agents from every claim or 
demand made and every liability, loss, damage or expense, of any nature whatsoever, which may be 
incurred by reason of: 
 

 (a) Liability for damages for: (1) death or bodily injury to person; (2) injury to, 
loss or theft of property; or (3) any other loss, damage or expense arising out of (1) or (2) 
above, sustained by the Contractor or any person, firm or corporation employed by the 
Contractor, either directly or by independent contract, upon or in connection with the 
services called for in this Agreement, however caused, except for liability for damages 
referred to above which result from the sole negligence or willful misconduct of the District 
or its officers, employees or agents. 
 
 (b) Any injury to or death of any person(s), including the District’s officers, 
employees and agents, or damage to or loss of any property, caused by any act, neglect, 
default, or omission of the Contractor, or any person, firm or corporation employed by the 
Contractor, either directly or by independent contract, arising out of, or in any way 
connected with, the services covered by this Agreement, whether said injury or damage 
occurs either on or off District’s property, except for liability for damages which result from 
the sole negligence or willful misconduct of the District or its officers, employees or agents. 
 
 (c) Any liability for damages which may arise from the furnishing or use of any 
copyrighted or uncopyrighted matter or patented or unpatented invention under this 
Agreement. 
 
12. Insurance.  The Contractor, at his/her sole cost and expense, shall insure its activities  

in connection with the services under this Agreement and shall obtain, keep in force, and maintain 
insurance as follows: 
 
 a. Comprehensive or Commercial Form General Liability Insurance (contractual 
liability included) with limits as follows: (minimum limits) 
 
  (1) Each Occurrence      $1,000,000 
  (2) Products/Completed Operations Aggregate   $1,000,000 
  (3) Personal and Advertising Injury    $1,000,000 
  (4) General Aggregate (Not Applicable to the   $1,000,000 
    Comprehensive Form) 
 b.  Business Automobile Liability Insurance for owned, scheduled, non-owned, or hired 
automobiles with a combined single limit not less than $1,000,000 per occurrence.  (Required only if 
the Contractor drives on behalf of the District in the course of performing services.) 
 
 c. Professional Liability Insurance with a limit of $1,000,000 per occurrence, if 
applicable. 
 
 d. Workers’ Compensation as required by California State law. 
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It should be expressly understood, however, that the coverage and limits referred to under a., b., and 
c. above shall not in any way limit the liability of the Contractor.  The Contractor shall furnish the 
District with certificates of insurance evidencing compliance with all requirements no later than five 
(5) business days from execution of this Agreement and prior to commencing services under this 
Agreement.  Contractor agrees to provide a thirty (30) day written notice to District of cancellation, 
modification, or reduction in any insurance coverage required pursuant to this section.  Such 
certificates shall: 
 
  (1) Indicate that the District and its Governing Board, officers, and employees 
   have been endorsed as additional insureds under the coverages referred to  
   under a., and b., and: 
  (2) Include a provision that the coverages will be primary and will not participate 
   with not be excess over any valid and collectible insurance or program of self-
   insurance carried or maintained by the District. 
 
 13. Assignment.  The obligations of the Contractor pursuant to this Agreement shall not 
be assigned by the Contractor.  Any such assignment shall be null and void and shall be deemed a 
basis for termination of this Agreement. 
 
 14. Compliance With Applicable Laws.  The services completed herein must meet the 
approval of the District and shall be subject to the District’s general right of inspection to secure the 
satisfactory completion thereof.  Contractor agrees to comply with all federal, state and local laws, 
rules, regulations and ordinances that are now or may in the future become applicable to Contractor, 
Contractor’s business, equipment and personnel engaged in services covered by this Agreement or 
accruing out of the performance of such services. 
 
 15. Permits/Licenses.  Contractor and all Contractor’s employees or agents shall secure 
and maintain in force such permits and licenses as are required by law in connection with the 
furnishing of services pursuant to this Agreement. 
 
 16. Employment With Public Agency.  Contractor, if an employee of another public 
agency, agrees that Contractor will not receive salary or remuneration, other than vacation pay, as an 
employee of another public agency for the actual time in which services are actually being 
performed pursuant to this Agreement. 
 
 17. Entire Agreement/Amendment.  This Agreement and any exhibits attached hereto 
constitute the entire agreement among the parties to it and supersedes any prior or contemporaneous 
understanding or agreement with respect to the services contemplated, and may be amended only by 
a written amendment executed by both parties to the Agreement. 
 
 18. Nondiscrimination.  Contractor agrees that it will not engage in unlawful 
discrimination in employment of persons because of race, ethnicity, religion, nationality, disability, 
gender, marital status or age of such persons. 
 
 19. Non Waiver.  The failure of District or Contractor to seek redress for violation of, or 
to insist upon, the strict performance of any term or condition of this Agreement, shall not be 
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deemed a waiver by that party of such term or condition, or prevent a subsequent similar act from 
again constituting a violation of such term or condition. 
 
 20. Notice.  All notices or demands to be given under this Agreement by either party to 
the other, shall be in writing and given either by: (a) personal service or (b) by U.S. Mail, mailed 
either by registered or certified mail, return receipt requested, with postage prepaid.  Service shall be 
considered given when received if personally served or if mailed on the third day after deposit in any 
U.S. Post Office.  The address to which notices or demands may be given by either party may be 
changed by written notice given in accordance with the notice provisions of this section.   
 
At the date of this Agreement, the addresses of the parties are as follows: 
 
DISTRICT:      CONTRACTOR: 
Fullerton School District    (Name)____CF Dance Academy___________ 
1401 W. Valencia Drive    (Address)_____On File__________________ 
Fullerton, CA 92833     (City, State, Zip)____On File______________ 
Attn: _________________________   (Attn): ______________________________ 
 
 
 21. Severability.  If any term, condition or provision of this Agreement is held by a court 
of competent jurisdiction to be invalid, void, or unenforceable, the remaining provisions will 
nevertheless continue in full force and effect, and shall not be affected, impaired or invalidated in 
any way. 
 
 22. Attorney Fees/Costs.  Should litigation be necessary to enforce any terms or 
provisions of this Agreement, then each party shall bear its own litigation and collection expenses, 
witness fees, court costs, and attorneys’ fees. 
 
 23. Governing Law.  The terms and conditions of this Agreement shall be governed by 
the laws of the State of California with venue in Orange County, California.  This Agreement is 
made in and shall be performed in Orange County, California. 
 
 24. Exhibits.  This Agreement incorporates by this reference, any exhibits, which are 
attached hereto and incorporated herein. 
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THIS AGREEMENT IS ENTERED INTO THIS     10th     DAY OF     December    , 20 13  . 
 
 
FULLERTON SCHOOL DISTRICT   __CF Dance Academy____________________ 
       Contractor Name 
 
By: __________________________________ By: __________________________________ 
 Robert Pletka, Ed.D. 
 Superintendent    __Leanna Forcucci-Herron_______________ 
       Typed Name 
 
       __Co-Owner & Co-Director_______________ 
       Title 
 

__On File_____________________________ 
Taxpayer Identification Number 



FULLERTON SCHOOL DISTRICT    BOARD AGENDA ITEM #1h 
 

CONSENT ITEM 
 
DATE:   December 10, 2013 
 
TO:   Robert Pletka, Ed.D., District Superintendent 
 
FROM:  Mark L. Douglas, Assistant Superintendent, Personnel Services 
 
PREPARED BY: Marilee Cosgrove, Program Director, Child Development Services 
 
SUBJECT: APPROVE INDEPENDENT CONTRACTOR AGREEMENT BETWEEN 

FULLERTON SCHOOL DISTRICT AND DANIELA ARBIZZI FOR EARLY 
CHILDHOOD EDUCATION CONSULTANT SERVICES BETWEEN JANUARY 
20, 2014 AND MAY 22, 2014 

 
Background: The Fullerton School District State Preschool and Early Learning Atelier 

programs are designed and align with the Reggio Emilia approach and presents 
cutting edge best practices that form the foundation in these Child Development 
Services programs. The Reggio Emilia approach aligns closely with the 
Preschool Learning Foundations Common Core State Standards. 

 
Rationale: The goal is to create meaningful learning experiences for students by extending 

the Reggio Emilia approach to other Fullerton School District programs. 
Consultant services will include: mentoring teachers and developing indoor and 
outdoor environments and documentation that reflects different approaches to 
ensure individual learning needs in the Child Development Services preschool 
and Early Learning Atelier classrooms and the multi-age program at 
Orangethorpe School, and collaborating on projects with the All the Arts for All 
the Kids program for a period of 18 weeks at 25 hours per week. 

 
Funding: Cost not to exceed $18,000.00 and is to be paid from Child Development 

budgets #310 and #343.  
 
Recommendation: Approve Independent Contractor Agreement between Fullerton School District 

and Daniela Arbizzi for Early Childhood Education Consultant Services 
between January 20, 2014 and May 22, 2014. 

 
MLD:MC:ln 
Attachment 
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2013-2014 INDEPENDENT CONTRACTOR AGREEMENT 
 

 This Agreement is hereby entered into between the Fullerton School District, hereinafter 
referred to as “District,” and Daniela Arbizzi, hereinafter referred to as “Contractor.” 
 
 WHEREAS, District is authorized by Section 53060 of the California Government Code to 
contract with and employ any persons for the furnishing of special services and advice in financial, 
economic, accounting, engineering, legal or administrative matters, if such persons are specially 
trained and experienced and competent to perform the special services required; 
 
 WHEREAS, District is in need of such special services and advice; and 
 
 WHEREAS, Contractor is specially trained and experienced and competent to perform the 
special services required by the District, and such services are needed on a limited basis; 
 
 NOW, THEREFORE, the parties agree as follows: 
 
 1. Services to be provided by Contractor:  mentoring teachers and developing indoor 
and outdoor environments and documentation that reflects different approaches to ensure 
individual learning needs in the Child Development Services preschool and Early Learning 
Atelier classrooms and the multi-age program at Orangethorpe School, and collaborating on 
projects with the All the Arts for All the Kids program for a period of 18 weeks at 25 hours per 
week.  Services shall be provided by Daniela Arbizzi. 
 
 2. Term.  Contractor shall commence providing services under this Agreement on 
January 20, 2014, and will diligently perform as required and complete performance by May 29, 
2014. 
 
 3. Compensation.  District agrees to pay the Contractor for services satisfactorily 
rendered pursuant to this Agreement at Forty Dollars ($40.00) per hour for a total fee not to exceed 
Eighteen Thousand Dollars ($18,000.00).  Contractor shall submit a detailed invoice to District for 
services satisfactorily rendered in performance of the required services under the terms of this 
Agreement. 
 
 4. Expenses.  District shall not be liable to Contractor for any costs or expenses paid or 
incurred by Contractor in performing services for District, except as follows:  Not Applicable. 
 
 5. Independent Contractor.  Contractor, in the performance of this Agreement, shall be 
and act as an independent contractor.  Contractor understands and agrees that he/she and all of 
his/her employees shall not be considered officers, employees or agents of the District, and are not 
entitled to benefits of any kind or nature normally provided employees of the District and/or to 
which District’s employees are normally entitled, including, but not limited to, State Unemployment 
Compensation or Workers’ Compensation.  Contractor assumes the full responsibility for the acts 
and/or omissions of his/her employees as they relate to the services to be provided under this 
Agreement.  Contractor shall assume full responsibility for payment of all federal, state and local 
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taxes or contributions, including unemployment insurance, social security and income taxes with 
respect to Contractor’s employees. 
 
 6. Materials.  Contractor shall furnish, at his/her own expense, all labor, materials, 
equipment, supplies and other items necessary to complete the services to be provided pursuant to 
this Agreement.  Contractor’s services will be performed, findings obtained, reports and 
recommendations prepared in accordance with generally and currently accepted principles and 
practices of his/her profession. 
 
 7. Originality of Services.  Contractor agrees that all technologies, formulae, procedures, 
processes, methods, writings, ideas, dialogue, compositions, recordings, teleplays, and/or video 
productions prepared for, written for, submitted to the District and/or used in connection with this 
Agreement, shall be wholly original to Contractor and shall not be copied in whole or in part from 
any other source, except that submitted to Contractor by District as a basis for such services. 
 
 8. Copyright/Trademark/Patent.  Contractor understands and agrees that all matters 
produced under this Agreement shall become the property of District and cannot be used without 
District’s express written permission.  District shall have all right, title and interest in said matters, 
including the right to secure and maintain the copyright, trademark and/or patent of said matter in the 
name of the District.   
 
 9. Standard for Performance.  The parties acknowledge that the District, in selecting the 
Contractor to perform the services hereunder, is relying upon the Contractor’s reputation for 
excellence in the performance of the services required hereunder.  The Contractor shall perform the 
services in the manner of one who is a recognized specialist in the types of services to be performed. 
Time is of the essence in this Agreement.  All deadlines set forth in the Agreement are binding and 
may be modified only by subsequent written agreement of the parties. 
 
 10. Termination.  District may, at any time, with or without reason, terminate this 
Agreement and compensate Contractor only for services satisfactorily rendered to the date of 
termination.  Written notice by District shall be sufficient to stop further performance of services by 
Contractor.  Notice shall be deemed given when received by the Contractor or no later than three (3) 
days after the day of mailing, whichever is sooner. 
 
  District may terminate this Agreement upon giving of written notice of intention to 
terminate for cause.  Cause shall include: (a) material violation of this Agreement by the Contractor; 
(b) any act by Contractor exposing the District to liability to others for personal injury or property 
damage; or (c) Contractor is adjudged a bankrupt, Contractor makes a general assignment for the 
benefit of creditors or a receiver is appointed on account of Contractor’s insolvency.  Written notice 
by District shall contain the reasons for such intention to terminate and unless within thirty (30) days 
after service of such notice the condition or violation shall cease, or satisfactory arrangements for the 
correction thereof be made, this Agreement shall upon the expiration of the thirty (30) days cease 
and terminate.  In the event of such termination, the District may secure the required services from 
another contractor.  If the cost to the District exceeds the cost of providing the service pursuant to 
this Agreement, the excess cost shall be charged to and collected from the Contractor.  The 
foregoing provisions are in addition to and not a limitation of any other rights or remedies available 
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to District.  Written notice by District shall be deemed given when received by the other party, or no 
later than three (3) days after the day of mailing, whichever is sooner. 
 
 11. Hold Harmless.  Contractor agrees to and does hereby indemnify, hold harmless and 
defend the District and its Governing Board, officers, employees and agents from every claim or 
demand made and every liability, loss, damage or expense, of any nature whatsoever, which may be 
incurred by reason of: 
 

 (a) Liability for damages for: (1) death or bodily injury to person; (2) injury to, 
loss or theft of property; or (3) any other loss, damage or expense arising out of (1) or (2) 
above, sustained by the Contractor or any person, firm or corporation employed by the 
Contractor, either directly or by independent contract, upon or in connection with the 
services called for in this Agreement, however caused, except for liability for damages 
referred to above which result from the sole negligence or willful misconduct of the District 
or its officers, employees or agents. 
 
 (b) Any injury to or death of any person(s), including the District’s officers, 
employees and agents, or damage to or loss of any property, caused by any act, neglect, 
default, or omission of the Contractor, or any person, firm or corporation employed by the 
Contractor, either directly or by independent contract, arising out of, or in any way 
connected with, the services covered by this Agreement, whether said injury or damage 
occurs either on or off District’s property, except for liability for damages which result from 
the sole negligence or willful misconduct of the District or its officers, employees or agents. 
 
 (c) Any liability for damages which may arise from the furnishing or use of any 
copyrighted or uncopyrighted matter or patented or unpatented invention under this 
Agreement. 
 
12. Insurance.  The Contractor, at his/her sole cost and expense, shall insure its activities  

in connection with the services under this Agreement and shall obtain, keep in force, and maintain 
insurance as follows: 
 
 a. Comprehensive or Commercial Form General Liability Insurance (contractual 
liability included) with limits as follows: (minimum limits) 
 
  (1) Each Occurrence      $1,000,000 
  (2) Products/Completed Operations Aggregate   $1,000,000 
  (3) Personal and Advertising Injury    $1,000,000 
  (4) General Aggregate (Not Applicable to the   $1,000,000 
    Comprehensive Form) 
 b.  Business Automobile Liability Insurance for owned, scheduled, non-owned, or hired 
automobiles with a combined single limit not less than $1,000,000 per occurrence.  (Required only if 
the Contractor drives on behalf of the District in the course of performing services.) 
 
 c. Professional Liability Insurance with a limit of $1,000,000 per occurrence, if 
applicable. 
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 d. Workers’ Compensation as required by California State law. 
 
It should be expressly understood, however, that the coverage and limits referred to under a., b., and 
c. above shall not in any way limit the liability of the Contractor.  The Contractor shall furnish the 
District with certificates of insurance evidencing compliance with all requirements no later than five 
(5) business days from execution of this Agreement and prior to commencing services under this 
Agreement.  Contractor agrees to provide a thirty (30) day written notice to District of cancellation, 
modification, or reduction in any insurance coverage required pursuant to this section.  Such 
certificates shall: 
 
  (1) Indicate that the District and its Governing Board, officers, and employees 
   have been endorsed as additional insureds under the coverages referred to  
   under a., and b., and: 
  (2) Include a provision that the coverages will be primary and will not participate 
   with not be excess over any valid and collectible insurance or program of self-
   insurance carried or maintained by the District. 
 
 13. Assignment.  The obligations of the Contractor pursuant to this Agreement shall not 
be assigned by the Contractor.  Any such assignment shall be null and void and shall be deemed a 
basis for termination of this Agreement. 
 
 14. Compliance With Applicable Laws.  The services completed herein must meet the 
approval of the District and shall be subject to the District’s general right of inspection to secure the 
satisfactory completion thereof.  Contractor agrees to comply with all federal, state and local laws, 
rules, regulations and ordinances that are now or may in the future become applicable to Contractor, 
Contractor’s business, equipment and personnel engaged in services covered by this Agreement or 
accruing out of the performance of such services. 
 
 15. Permits/Licenses.  Contractor and all Contractor’s employees or agents shall secure 
and maintain in force such permits and licenses as are required by law in connection with the 
furnishing of services pursuant to this Agreement. 
 
 16. Employment With Public Agency.  Contractor, if an employee of another public 
agency, agrees that Contractor will not receive salary or remuneration, other than vacation pay, as an 
employee of another public agency for the actual time in which services are actually being 
performed pursuant to this Agreement. 
 
 17. Entire Agreement/Amendment.  This Agreement and any exhibits attached hereto 
constitute the entire agreement among the parties to it and supersedes any prior or contemporaneous 
understanding or agreement with respect to the services contemplated, and may be amended only by 
a written amendment executed by both parties to the Agreement. 
 
 18. Nondiscrimination.  Contractor agrees that it will not engage in unlawful 
discrimination in employment of persons because of race, ethnicity, religion, nationality, disability, 
gender, marital status or age of such persons. 



 
 Independent Contractor Agreement 
 OCDE Legal Counsel Approved 
 Revised 6-27-12/SuptOffice/KIkola 

5 

 
 19. Non Waiver.  The failure of District or Contractor to seek redress for violation of, or 
to insist upon, the strict performance of any term or condition of this Agreement, shall not be 
deemed a waiver by that party of such term or condition, or prevent a subsequent similar act from 
again constituting a violation of such term or condition. 
 
 20. Notice.  All notices or demands to be given under this Agreement by either party to 
the other, shall be in writing and given either by: (a) personal service or (b) by U.S. Mail, mailed 
either by registered or certified mail, return receipt requested, with postage prepaid.  Service shall be 
considered given when received if personally served or if mailed on the third day after deposit in any 
U.S. Post Office.  The address to which notices or demands may be given by either party may be 
changed by written notice given in accordance with the notice provisions of this section.   
 
At the date of this Agreement, the addresses of the parties are as follows: 
 
DISTRICT:      CONTRACTOR: 
Fullerton School District    (Name)____Daniela Arbizzi_______________ 
1401 W. Valencia Drive    (Address)_____On File__________________ 
Fullerton, CA 92833     (City, State, Zip)____On File______________ 
Attn: _________________________   (Attn): ______________________________ 
 
 
 21. Severability.  If any term, condition or provision of this Agreement is held by a court 
of competent jurisdiction to be invalid, void, or unenforceable, the remaining provisions will 
nevertheless continue in full force and effect, and shall not be affected, impaired or invalidated in 
any way. 
 
 22. Attorney Fees/Costs.  Should litigation be necessary to enforce any terms or 
provisions of this Agreement, then each party shall bear its own litigation and collection expenses, 
witness fees, court costs, and attorneys’ fees. 
 
 23. Governing Law.  The terms and conditions of this Agreement shall be governed by 
the laws of the State of California with venue in Orange County, California.  This Agreement is 
made in and shall be performed in Orange County, California. 
 
 24. Exhibits.  This Agreement incorporates by this reference, any exhibits, which are 
attached hereto and incorporated herein. 
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THIS AGREEMENT IS ENTERED INTO THIS     10th     DAY OF     December    , 20 13  . 
 
 
FULLERTON SCHOOL DISTRICT   __Daniela Arbizzi_______________________ 
       Contractor Name 
 
By: __________________________________ By: __________________________________ 
 Robert Pletka, Ed.D. 
 Superintendent    __Daniela Arbizzi_______________________ 
       Typed Name 
 
       __Contractor__________________________ 
       Title 
 

__On File_____________________________ 
Taxpayer Identification Number 



  

  

FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1i 
 

CONSENT ITEM 
 
DATE:   December 10, 2013 
 
TO:   Robert Pletka, Ed.D., District Superintendent 
 
FROM:  Janet Morey, Assistant Superintendent, Educational Services 
 
PREPARED BY: Deanna Scott, Director, Student Support Services 
 
SUBJECT:  APPROVE NONPUBLIC AGENCY (NPA) MASTER CONTRACT BETWEEN 

FULLERTON SCHOOL DISTRICT AND STAFFREHAB TO PROVIDE 
SPEECH/LANGUAGE SERVICES FROM DECEMBER 11, 2013 THROUGH 
JUNE 30, 2014 

 
Background:  Nonpublic agencies support student educational programs through a variety of 

services, which may include occupational therapy, speech therapy, physical 
therapy, behavioral intervention, etc. 

    
   The rates for this Nonpublic Agency are as follows: 
 
    Speech Language Pathologis t  $ 65.00-80.00/per hour 
    Occupational Therapist   $ 68.00-80.00/per hour 
    Certified Occupational Therapy Assistant $ 53.00-61.00/per hour 
 
   A copy of the contract is available in the Superintendent’s Office for review. 
         
Rationale:  Nonpublic Agency services are utilized when the District does not have the 

ability to provide staff in the area of service.  While we are working to provide 
most services within the District it is necessary to contract outside for certain 
specialized services. 

  
Funding:  Total cost is not to exceed $20,000.00 and is to be paid from budget 

0171054101-5866. 
 
Recommendation: Approve Nonpublic Agency (NPA) Master Contract between Fullerton School 

District and StaffRehab to provide speech/language services from December 11, 
2013 through June 30, 2014. 

 
JM:DS:vh 
 



FULLERTON SCHOOL DISTRICT                                       BOARD AGENDA ITEM #1j 
 

CONSENT ITEM 
 
DATE: December 10, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Janet Morey, Assistant Superintendent, Educational Services 
 
PREPARED BY: Susan Albano, Director, Educational Services 
 
SUBJECT: APPROVE 2013/2014 SINGLE PLAN FOR STUDENT ACHIEVEMENT (SPSA) 

AND CATEGORICAL BUDGETS FOR ALL SCHOOL SITES 
 
Background: During the fall of 2013, each principal, leadership team, staff, English Learner 

Advisory Committee, and School Site Council conducted an in-depth analysis of 
their Standardized Testing and Reporting (STAR) data as well as the data 
obtained from Fullerton School District’s benchmark assessments.  As a result of 
this data analysis, each school identified areas of focus and grade level Specific 
and Strategic, Measurable, Attainable, Results-based, Time-bound (SMART) 
goals as part of their 2013/2014 Single Plan for Student Achievement (SPSA). 
All plans and budgets have been approved and signed by each School Site 
Council. 

 
Required contents of the SPSA include data sources, schoolwide Adequate 
Yearly Progress (AYP) and Academic Performance Index (API) scores, 
subgroup AYP and API scores, benchmark assessment data, California English 
Language Development Test (CELDT) and reclassification data, data analysis 
process, content target area improvement plan, and an evaluation plan. 

 
Each school site has prepared an Executive Summary delivered to members of 
the Board of Trustees. 

 
A complete copy of each SPSA is available for review through the 
Superintendent’s Office. 

 
Rationale: The Single Plan for Student Achievement is a requirement under the No Child 

Left Behind Act of 2001 and must be approved annually by the Board of 
Trustees. 

 
Funding: Not applicable. 
 
Recommendation: Approve 2013/2014 Single Plan for Student Achievement (SPSA) and 

categorical budgets for all school sites. 
 
JM:SA: 
 



    

FULLERTON SCHOOL DISTRICT   BOARD AGENDA ITEM #1k 
 

CONSENT ITEM 
 
DATE: December 10, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Janet Morey, Assistant Superintendent, Educational Services 
 
PREPARED BY: Lauralyn Eschner, Coordinator, Visual and Performing Arts 
 
SUBJECT: APPROVE/RATIFY AGREEMENT (YEAR 4) BETWEEN FULLERTON SCHOOL 

DISTRICT AND CALIFORNIA STATE UNIVERSITY, FULLERTON (CSUF), 
EFFECTIVE JULY 1, 2013 THROUGH JUNE 30, 2014 

 
Background:   Fullerton School District was one of 33 projects in the U.S. that received a four-year 

Arts-in-Education Model Development and Dissemination (AEMDD) grant offered by 
the US Department of Education. The total grant award is over $1 million with 
$282,035.00 allocated to support project implementation in Year Four. Project 
CREATE! (Children Reaching Excellence in the Arts and Academics Through 
Engagement) is a comprehensive arts education model that provides sequential, 
standards-based lessons in music, visual art, dance, theatre, and digital filmmaking 
to second through sixth grade at-risk students in Title 1 schools. This model also 
delivers an in-depth and ongoing professional development component for 
classroom teachers to implement powerful integrated arts lessons via strong 
collaboration with expert artist/educators and curriculum experts. Additionally, this 
project will provide a study to explore how Project CREATE!’s arts and integration 
model impacts academic performance in reading and mathematics. Project 
CREATE! was conceived, designed and is being implemented through a dynamic 
partnership between FSD and California State University, Fullerton (CSUF).  

 
Rationale: The Arts in Education Model Development and Dissemination grant provides for 

CSUF to design, field-test and implement assessment tools, collect and analyze the 
assessment data, coordinate all activities involving participating CSUF faculty 
involved in the project, to participate in and host the Professional Development 
Institutes, as well as to act as the liaison between FSD, CSUF and the 
Placentia/Yorba Linda School District control schools. 

 
Funding: The cost is not to exceed $113,452.00 and is to be paid from the Arts-in-Education 

Model Development and Dissemination (AEMDD) grant.  
 
Recommendation:     Approve/Ratify Agreement (Year 4) between Fullerton School District and California 

State University, Fullerton (CSUF), effective July 1, 2013 through June 30, 2014. 
 
JM:LE:mlr 
Attachment 
 





FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1l 
District 40—CFD No. 2000-1 (Van Daele) 
 

CONSENT ITEM 
 
DATE: December 10, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Steve Miller, Director, Business Services 
  
SUBJECT: APPROVE/RATIFY WARRANT NUMBER 1091 FOR THE 2013/2014 

SCHOOL YEAR (DISTRICT 40, VAN DAELE) 
 
Background: Board approval is requested for warrant number 1091 for the 2013/2014 school 

year.  The total amount presented for approval is $972.15. 
 
 Board action is required per Board Policy 3000(b), Roles of Board of Trustees. 
 

01 General Fund $972.15 
 Total $972.15 

 
Rationale: Warrants are issued by school districts as payment for goods and services. 
 
Funding: Funding is taken from District 40, General Fund 01. 
 
Recommendation: Approve/Ratify warrant number 1091 for the 2013/2014 school year (District 40, 

Van Daele). 
 
SH:SM:gs 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1m 
District 48—CFD No. 2001-1 (Amerige Heights) 
 

CONSENT ITEM 
 
DATE: December 10, 2013 
 
TO: Robert Pletka, Ed.D, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Steve Miller, Director, Business Services 
 
SUBJECT: APPROVE/RATIFY WARRANTS NUMBERED 1142 THROUGH 1143 FOR 

THE 2013/2014 SCHOOL YEAR (DISTRICT 48, AMERIGE HEIGHTS) 
 
Background: Board approval is requested for warrants numbered 1142 through 1143 for the 

2013/2014 school year.  The total amount presented for approval is $45,907.67. 
 
 Board action is required per Board Policy 3000(b), Roles of Board of Trustees. 
 

01 General Fund $45,907.67 
 Total  $45,907.67 

 
Rationale: Warrants are issued by school districts as payment for goods and services. 
 
Funding: Funding is taken from District 48, General Fund 01. 
 
Recommendation: Approve/Ratify warrants numbered 1142 through 1143 for the 2013/2014 

school year (District 48, Amerige Heights). 
 
SH:SM:gs 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1n 
 

CONSENT ITEM 
 
DATE: December 10, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Kenyatta Turner, Director, Nutrition Services 
 
SUBJECT: APPROVE/RATIFY TERMINATION OF THE AGREEMENT BETWEEN 

FULLERTON SCHOOL DISTRICT AND US FOODS, INC., TO PROVIDE 
CEREAL AND SNACKS, EFFECTIVE DECEMBER 5, 2013 

 
Background: The purpose of this agenda item is to seek Board authorization to terminate the 

Agreement between Fullerton School District and US Foods, Inc., to provide 
cereal and snacks for the 2013/2014 school year awarded June 5, 2013. 

 
Rationale: Staff has determined that it is in the best interest of the District to terminate the 

subject Agreement awarded to US Foods, Inc., under Bid No. 2013/2014 NS-1  
Bread, Cereal, Chemical, Dairy, Grocery, Paper/Plastic Supplies, Pizza 
Delivery, Produce, and Snacks.  This termination is for convenience. 

 
Funding: Nutrition Services Fund (13). 
 
Recommendation: Approve/Ratify termination of the Agreement between Fullerton School District 

and US Foods, Inc., to provide cereal and snacks, effective December 5, 2013. 
 
SH:KT:dlh 
 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1o 
 

CONSENT ITEM 
 
DATE: December 10, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Kenyatta Turner, Director, Nutrition Services 
 
SUBJECT: APPROVE/RATIFY AWARD OF BID NO. 2013/2014 NS-1 TO GOLD STAR 

FOODS FOR SNACK AND CEREAL PRODUCTS, EFFECTIVE DECEMBER 
6, 2013 

 
Background: Bid awards were approved by the Fullerton School District Board of Trustees on 

June 4, 2013.  The grocery and bread categories were awarded to Gold Star 
Foods per Board approval on that date.  Recent termination of the current 
vendor providing snack and cereal products has made it necessary to award 
the contract to the next-lowest responsive and responsible bidder for the 
remainder of the 2013/2014 school year.  Bid sheets for snack and cereal 
products from Gold Star Foods are available for review in the Superintendent’s 
Office. 

 
Rationale: Food products are necessary elements to the Nutrition Services Department for 

operation of the School Breakfast Program and National School Lunch 
Program. 

 
Funding: Nutrition Services Fund (13). 
 
Recommendation: Approve/Ratify award of Bid No. 2013/2014 NS-1 to Gold Star Foods for Snack 

and Cereal Products, effective December 6, 2013. 
 
SH:KT:dlh 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1p 
 

CONSENT ITEM 
 
DATE:   December 10, 2013 

 
TO:   Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
SUBJECT: APPROVE REJECTION OF CLAIM NUMBER 13-13512 DD 
 
Background: A claim for damages has been filed against the District.  The District and its 

liability claims administrator, CorVel, have investigated the claim and 
recommend rejection. 

 
Rationale: The District’s claims administrator, CorVel, does not find any evidence of 

negligence or legal liability in their initial investigation on the part of the 
Fullerton School District.  Therefore, rejection of the claim is recommended. 

 
Funding: Not applicable. 
 
Recommendation: Approve rejection of Claim Number 13-13512 DD. 
 
SH:LB:lc 
 



FULLERTON SCHOOL DISTRICT  BOARD AGENDA ITEM #1q 
 

CONSENT ITEM 
 
DATE:   December 10, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM:  Chanjira Luu, Director, Classified Personnel Services 
 
SUBJECT:  APPROVE/RATIFY CLASSIFIED PERSONNEL REPORT 

 
Background: The Classified Personnel Report reflects changes in employee status and was 

approved by the Personnel Commission at its meeting on November 18, 2013. 
 
Rationale: The report is submitted to the Board of Trustees for approval on a monthly 

basis. 
 
Funding: Personnel action documents reflect budget numbers that are forwarded to the 

Business Services Division.   
 
Recommendation: Approve/Ratify Classified Personnel Report. 
 
CL:ph 
Attachment 



FULLERTON SCHOOL DISTRICT CLASSIFIED PERSONNEL REPORT
PRESENTED TO THE PERSONNEL COMMISSION:  11/18/2013

PRESENTED TO THE BOARD OF TRUSTEES: 12/10/2013 

1

First Name Last Name Classification Action Effective Site Hours Program Range
Patrick Inouye Playground Sup. Add classification 10/14/13 20 20.0/wk 100 B11/1
Raeleen Martinez Playground Sup. Add classification 10/07/13 20 20.0/wk 100 B11/1
Teresa Barajas Clerical Asst. II/BB Change last name from Mejia 10/10/13 28 3.75 403 B20/6
Jarabanda Nahawand Playground Sup. Change to regular position 10/14/13 26 2.50 100 B11/1
Ruby Paule Instr. Asst./SE I FMLA / CFRA 10/21/13-1/10/14 10/21/13 22 6.00 125 B14/3
Jaime Cruz Flores Computer Tech. I Hire probationary status 10/21/13 20 19.5/wk 212/304 B30/1
Eric Chapman Custodian II Hire probationary status 11/20/13 30 8.00 542 B24/1
Linda Oaks Ed. Media Asst. Hire probationary status 10/31/13 22 10.0/wk 402 B19/1
Johanna Luong Food Service Asst. I Hire probationary status 10/21/13 90 1.00 606 B08/1
Gina Attard Instr. Asst./Rec. Hire probationary status 11/05/13 60 19.75/wk 329 B11/1
Thuy Dinh Instr. Asst./Rec. Hire probationary status 11/12/13 60 19.75wk 329 B11/1
Shanti Lunsford Instr. Asst./Rec. Hire probationary status 10/30/13 60 10.0/wk 85 B11/1
Terrah Trias Instr. Asst./Rec. Hire probationary status 10/10/13 28 14.0/wk 212 B11/1
Wendy Chen Instr. Asst./SE I Hire probationary status 11/07/13 24 3.75 122 B14/1
Kristina Chavez Instr. Asst./SE II B Hire probationary status 11/04/13 26 3.00 125 B14/1
Natalie Cisneros Instr. Asst./SE II B Hire probationary status 10/22/13 22 6.00 504 B14/1
Joy Ellis Instr. Asst./SE II B Hire probationary status 11/04/13 12 6.00 505 B14/1
Christina Funch Sup. Nutrition Svcs. Hire probationary status 11/04/13 90 8.00 606 M10/1
Rogelio Razo Jr. Custodian I/sub Hire substitute status 11/04/13 53 542 B17/1
Natasha Druckenmiller Instr. Asst./SE I/sub Hire substitute status 11/06/13 99 999 B14/1
Carlos Mota Instr. Asst./SE/sub Hire substitute status 10/16/13 99 999 B11/1
Rosalvina Arellano Playground Sup./sub Hire substitute status 11/06/13 29 100 B11/1
Araceli Belloso Playground Sup./sub Hire substitute status 10/22/13 28 100 B11/1
Kendall Brown Playground Sup./sub Hire substitute status 10/09/13 18 100 B11/1
Kriston Curiel Playground Sup./sub Hire substitute status 11/06/13 15 100 B11/1
Berenice Galicia Playground Sup./sub Hire substitute status 11/04/13 28 100 B11/1
Rosa Mascorro Playground Sup./sub Hire substitute status 10/22/13 28 100 B11/1
Maria Ortiz Playground Sup./sub Hire substitute status 10/22/13 28 100 B11/1
Jessica Lacy Transporter/sub Hire substitute status 11/12/13 55 415 B20/1
Martha Ramos Food Service Asst. I Increase hours from 1.25/day 11/01/13 90 1.50 606 B08/4
Lisa Bryce Playground Sup. Increase hours from 11.25/wk 10/07/13 11 19.75/wk 302 B11/1
Hanna Chon Instr. Asst./Tech. Increase hours from 3.0/day 09/01/13 18 3.80 94 B17/6
Maria Medina Custodian I Increase hours from 5.0/day 11/08/13 13 8.00 542 B17/2
Tizoc Castillo After School Site Lead Promotion from IA/Rec. 10/28/13 60 30.0/wk 329 B18/3



FULLERTON SCHOOL DISTRICT CLASSIFIED PERSONNEL REPORT
PRESENTED TO THE PERSONNEL COMMISSION:  11/18/2013

PRESENTED TO THE BOARD OF TRUSTEES: 12/10/2013 

2

First Name Last Name Classification Action Effective Site Hours Program Range
Blanca Garcia Food Service Asst. I Resignation-hire substitute status 11/12/13 90 2.00 606 B08/6
Jeremy Scott Custodian I/sub Separation-no longer available 10/14/13 53 542 B17/1
Barbara Moreno Food Service Asst. I Separation-no longer available 11/01/13 90 606 B08/1
Jessica Salgado Food Service Asst. I/subSeparation-no longer available 10/14/13 90 606 B08/1
Marley Donner Instr. Asst./SE/sub Separation-no longer available 10/29/13 99 999 B14/1
Aurora Hamlin Playground Sup./sub Separation-no longer available 10/24/13 10 100 B11/1
April Skinner Instr. Asst./Reg. Service retirement 12/06/13 22 3.50 212/224 B11/6
Robert Urenda Bus Driver Step raise 11/01/13 56 25.0/wk B21/3
Jagath Jayaratne Computer Tech. I Step raise 11/01/13 28 8.00 B30/4
Rebecca Weatrowski Ed. Media Asst. Step raise 11/01/13 26 10.0/wk B19/2
Le-Nga Bui Food Service Asst. I Step raise 11/01/13 90 1.25 606 B08/4
Leticia Hernandez Food Service Asst. I Step raise 11/01/13 90 8.00 606 B16/6
Marian Osborn Food Service Asst. I Step raise 11/01/13 90 2.00 606 B08/4
Monaca Asendorf Food Service Asst. II Step raise 11/01/13 90 8.00 606 B12/6
Karen Moore Food Service Asst. II Step raise 11/01/13 90 6.00 B12/6
Tracy Ordway Food Service Asst. II Step raise 11/01/13 90 8.00 606 B12/6
Melody Reynolds Food Service Asst. III Step raise 11/01/13 90 8.00 606 B16/6
Briana Pereyra Instr. Asst./Rec. Step raise 11/01/13 60 19.75/wk B11/4
Keisuke Takayama Instr. Asst./Rec. Step raise 11/01/13 60 19.5/wk B11/4
Rebecca Weatherbie Instr. Asst./Rec. Step raise 11/01/13 60 19.75/wk B11/4
Kanica Yiep Instr. Asst./Rec. Step raise 11/01/13 30 14.0/wk B11/2
Kelly Decollibus Instr. Asst./SE II B Step raise 11/01/13 22 6.00 B14/2
Kelsi Karpinski SLPA Step raise 11/01/13 22 6.00 B21/2
Susan Rogers SLPA Step raise 11/01/13 25 6.00 B21/4
Karina Martinez Instr. Asst./SE I Temporary additional hours .15/day 10/10/13 122 3.50 122 B14/1
Deborah York Instr. Asst./SE II A Temporary additional hours 1 hr/day 10/13/13 20 7.00 242 B14/6
Jayantika Sukhadia Food Service Asst. I Temporary additional hours 4 hrs/wk 08/19/13 90 3.00 606 B08/6
Hugo Romo Custodian I Temporary additional hours/holiday breaks 11/25/13 53 3.75 542 B17/6
Ignacio Sisqueiros Custodian I Temporary additional hours/holiday breaks 11/25/13 53 3.75 542 B17/1
Heidi Harris Ed. Media Asst. Temporary hours 1.5/day 08/12/13 21 10.0/wk 212 B19/6
Employee ID 5451 Playground Sup./sub Termination 10/15/13 28 100 B11/1
Employee ID 5448 Instr. Asst./Rec. Termination on probation 10/28/13 60 19.5/wk 329 B11/1
Employee ID 5535 Instr. Asst./Rec. Termination on probation 10/21/13 60 18.0/wk 329 B11/1
Employee ID 5551 Instr. Asst./Rec. Termination on probation 10/07/13 60 19.75/wk 329 B11/1
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Diane Hatcher Instr. Asst./SE I Transfer from Beechwood to Fern 10/16/13 13 3.00 122 B14/1
Timothy Barrera Custodian II Transfer from Fisler to G.H. 11/21/13 15 8.00 542 B24/6
Brittany Ziebart Instr. Asst./SE II B Transfer from G.H. to Common 10/07/13 12 6.00 121 B14/3
Carolina Jara Instr. Asst./SE I Transfer: Beech to Fern/increase hrs. 10/16/13 13 3.75 122 B14/1
Staphanie Soltero Instr. Asst./SE I Unpaid leave of absence 1/6-4/11/14 01/06/14 16 3.75 122 B14/3
Sandra Garcia Instr. Asst./Rec. Voluntary reduction of hours 10/30/13 60 18.0/wk 329 B11/3
Hector Caballero Custodian II Working out of classification 11/12/13 28 8.00 542 B24/2



  

  

FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #2a 
 

DISCUSSION/ACTION ITEM 
 
DATE: December 10, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Mark L. Douglas, Assistant Superintendent, Personnel Services 
 
PREPARED BY: Marilee Cosgrove, Program Director, Child Development Services 
 
SUBJECT: APPROVE/RATIFY AMENDED 2013/2014 CHILD DEVELOPMENT STATE 

PRESCHOOL CONTRACT 
 
Background: Fullerton School District operates a State Preschool Program funded through 

the State Department of Education Child Care and Development Division. The 
District’s State Preschool Program serves three to five-year-olds in classes at 
Commonwealth, Maple, Orangethorpe, Pacific Drive, Richman, Valencia 
Park, and Woodcrest Schools. The funds are to be used for staffing, 
materials, and supplies. In addition, Child Development contracts require an 
adopted resolution certifying the local agreement to implement Child Care and 
Development Services. 
 

Rationale: The original 2013/2014 Child Development State Preschool Contract, which 
was board approved on July 30, 2013, had a maximum total reimbursable 
amount of $1,048,883.00. The amended 2013/2014 Child Development State 
Preschool Contract has increased the maximum total reimbursable amount to 
$1,200,889.00. 

 
Funding: Funding is applied to Child Development budgets #206, #207, #310 and 

#315. 
 
Recommendation: Approve/Ratify Amended 2013/2014 Child Development State Preschool 

Contract. 
 
MD:MC:ln 
Attachment 
 







FULLERTON SCHOOL DISTRICT    BOARD AGENDA ITEM #2b 
 

 DISCUSSION/ACTION ITEM 
 
DATE: December 10, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Mark L. Douglas, Assistant Superintendent, Personnel Services  
 
SUBJECT: APPROVE NEW AND REVISED BOARD POLICIES 
 
Background: The California School Boards Association (CSBA) provides up-to-date legal 

templates of board policies, which are adopted by the majority of school 
districts in our State. 

 
 Upon review of current board policies, the following board policies need to be 

added or revised to reflect current laws and practice: 
  

New: 
Personnel 

 BP 4119.41, 4219.41, 4319.41  Employees With Infectious Disease 
  

Revised: 
 Personnel 
 BP 4030  Nondiscrimination in Employment  

BP 4111, 4211, 4311  Recruitment and Selection 
BP 4112.9, 4212.9, 4312.9  Employee Notifications 
BP 4119.1, 4219.1, 4319.1  Civil and Legal Rights 
BP 4119.21, 4219.21, 4319.21  Professional Standards 

  
 The old policies and the proposed draft policies were presented as a first 

reading during the Board Meeting held on November 12, 2013. They are now 
being presented to the Board for approval.  

 
Rationale: Ongoing revisions ensure that District maintains compliance within State and 

federal laws and regulations. 
 
Funding: Not applicable. 
 
Recommendation: Approve New and Revised Board Policies. 
 
MLD:nm 
Attachments 
 



Fullerton School District 
Board Policy 
Employees With Infectious Disease  
  
 BP 4119.41, 4219.41, 4319.41 
PERSONNEL 
Board Adopted:  
 
The Board of Trustees desires to promote the health of District students and staff in order to reduce 
absenteeism and enhance employee and student performance.  The Superintendent or designee 
shall develop strategies to prevent the outbreak or spread of infectious diseases at District schools. 
 
An infectious disease is one that is caused by a microorganism and is potentially transmittable to 
another individual, whether through airborne transmission, bloodborne transmission, skin-to-skin 
contact, foodborne transmission, or other casual or noncasual means.  A communicable infectious 
disease, such as influenza or chicken pox, is contagious and can be readily transmitted by infectious 
bacteria or viral organisms. 
 
In accordance with law, job applicants shall be required to provide evidence that they are free of 
tuberculosis or any other communicable infectious disease prior to beginning employment. 
 
To prevent the outbreak or spread of infectious diseases, the Superintendent or designee may 
provide infection prevention supplies and information to employees, including information about 
recommended vaccinations. Employees also shall observe universal precautions to avoid contact with 
potentially infectious blood or other bodily fluids. 
 
Plans for addressing a communicable infectious disease outbreak, including, but not limited to, plans 
for addressing employee shortages during such an outbreak, shall be included in the district's 
emergency preparedness plan. 
 
The Superintendent or designee shall immediately report to the local health officer the presence or 
suspected presence of any communicable infectious disease. In addition, a school nurse or other 
health care provider who knows of or is in attendance on a case or suspected case of any of the 
diseases or conditions listed in 17 CCR 2500 shall make a report to the local health officer.  If no 
health care provider is in attendance, any individual having knowledge of a person who is suspected 
to be suffering from one of the specified diseases or conditions may make a report to the local health 
officer. (17 CCR 2500, 2508) 
 
Nondiscrimination/Reasonable Accommodation 
 
The District shall not discriminate against any employee or job applicant who has an infectious 
disease that meets the federal or state definition of a disability under the Americans with Disabilities 
Act, California Fair Employment and Housing Act, or Section 504 of the Federal Rehabilitation Act.  
(Government Code 12900-12996; 29 USC 794; 42 USC 12101-12213) 
 
Upon request, any qualified person with a disability shall be provided reasonable accommodation to 
perform the essential duties of his/her position in accordance with the criteria and processes 
described in AR 4032 - Reasonable Accommodation. 
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Legal Reference: 
 
EDUCATION CODE 
44839  Medical certificate; periodic medical examination 
44839.5  Requirements for employment of retirant 
49406  Examination for tuberculosis (employees) 
CIVIL CODE 
56-56.37  Confidentiality of medical information 
GOVERNMENT CODE 
12900-12996  Fair Employment and Housing Act 
HEALTH AND SAFETY CODE 
120975-121020  Mandated blood testing and confidentiality to protect public health 
CODE OF REGULATIONS, TITLE 2 
7293.5-7294.2  Discrimination based on disability 
CODE OF REGULATIONS, TITLE 5 
5502-5504  Medical certification 
CODE OF REGULATIONS, TITLE 17 
2500  Reportable diseases and conditions 
2508  Reporting of communicable diseases; duty of schools 
UNITED STATES CODE, TITLE 29 
794  Section 504 of the Rehabilitation Act of 1973 
UNITED STATES CODE, TITLE 42 
12101-12213  Americans with Disabilities Act 
COURT DECISIONS 
Chevron USA v. Echazabal, (2002) 536 U.S. 73, 122 S.Ct. 2045 
School Board of Nassau County, Florida v. Arline, (1987) 408 U.S. 273 
 
Management Resources: 
CSBA PUBLICATIONS 
H1N1 Influenza (Swine Flu), Fact Sheet, April 2009 
Pandemic Influenza, Fact Sheet, September 2007 
CALIFORNIA DEPARTMENT OF PUBLIC HEALTH PUBLICATIONS 
California HIV/AIDS Laws, 2009, January 2010 
EQUAL EMPLOYMENT OPPORTUNITY COMMISSION PUBLICATIONS 
Enforcement Guidance: Reasonable Accommodation and Undue Hardship under the Americans with 
Disabilities Act, October 2002 
WEB SITES 
CSBA: http://www.csba.org 
California Department of Public Health: http://www.cdph.ca.gov 
California School Nurses Organization: http://www.csno.org 
Centers for Disease Control and Prevention: http://www.cdc.gov 
Equal Employment Opportunity Commission: http://www.eeoc.gov 
U.S. Department of Health and Human Services:  http://www.hhs.gov 
 
 
 
CSBA Revisions 
(6/88 12/91)  7/12 
 
 
 
 
 



Fullerton School District 
Board Policy 
Nondiscrimination in Employment 

BP 4030 
Personnel 
Board Adopted: November 29, 2005 
Board Revised:  
 
The Board of Trustees prohibits unlawful discrimination against and/or harassment of District 
employees and job applicants on the basis of actual or perceived race, color, national origin, ancestry, 
religion, age, marital status, pregnancy, physical or mental disability, medical condition, genetic 
information, veteran status, gender, gender identity, gender expression, sex or sexual orientation 
at any District site and/or activity.  The Board of Trustees also prohibits retaliation against any District 
employee or job applicant who complains, testifies or in any way participates in the District’s complaint 
procedures instituted pursuant to this policy. 
 
Prohibited discrimination consists of the taking of any adverse employment action against a 
person, including termination or denial of promotion, job assignment, or training, or in 
discriminating against the person in compensation, terms, conditions, or other privileges of 
employment based on any of the prohibited categories of discrimination listed above. 
 
The prohibition against discrimination based on the religious creed of an employee or job 
applicant includes any discrimination based on the person's religious dress or grooming 
practices or any conflict between the person's religious belief, observance, or practice and an 
employment requirement.  The prohibition against discrimination based on the sex of an 
employee or job applicant shall include any discrimination based on the person's pregnancy, 
childbirth, breastfeeding, or any related medical conditions.  (Government Code 12926, 12940) 
 
Harassment consists of any unwelcome verbal, physical, or visual conduct that is based on 
any of the prohibited categories of discrimination listed above and that is so severe or 
pervasive that it adversely affects an individual's employment opportunities, has the purpose 
or effect of unreasonably interfering with the individual's work performance, or creates an 
intimidating, hostile, or offensive work environment. 
 
The Board also prohibits retaliation against any district employee or job applicant who 
complains, testifies, assists, or in any way participates in the District's complaint procedures 
instituted pursuant to this policy. 
 
Any District employee who engages or participates in unlawful discrimination, or who aids, abets, 
incites, compels or coerces another to discriminate, is in violation of this policy and is subject to 
disciplinary action, up to and including dismissal. 
 
Any District employee who observes or has knowledge of an incident of unlawful discrimination or 
harassment shall report the incident to the Principal, District administrator or Superintendent as soon 
as practical after the incident.  Failure of a District employee to report discrimination or harassment 
may result in disciplinary action. 
 
The Superintendent shall regularly publicize, within the District, the District’s nondiscrimination policy 
and the availability of complaint procedures. 
 
The District’s policy and administrative regulation shall be posted in all schools and offices including 
staff lounges. 
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The Board of Trustees designates the following position(s) as Coordinator(s) for Nondiscrimination in 
Employment: 
 
 Assistant Superintendent, Personnel Services 
 Fullerton School District 
 1401 W. Valencia Drive 

Fullerton, California 92833 
(714) 447-7400 

 
Any employee or job applicant who believes that he/she has been or is being discriminated 
against or harassed in violation of District policy should, as appropriate, immediately contact 
his/her supervisor, the Coordinator, or the Superintendent who shall advise the employee or 
applicant about the District's procedures for filing, investigating, and resolving any such 
complaint. 
 
Complaints regarding employment discrimination or harassment shall immediately be 
investigated in accordance with AR 4031 - Complaints Concerning Discrimination in 
Employment. 
 
Other Remedies 
 
An employee may, in addition to filing a discrimination complaint with the District, file a complaint with 
either the California Department of Fair Employment and Housing (DFEH) or the Equal Employment 
Opportunity Commission (EEOC).  The time limits for filing such complaints are as follows: 
 
1. To file a valid complaint with DFEH, the employee must file his/her complaint within one year 

of the alleged discriminatory act(s).  
 
2. To file a valid complaint directly with EEOC, the employee must file his/her complaint within 

180 days of the alleged discriminatory act(s).  To file a valid complaint with EEOC after filing a 
complaint with DFEH, the employee must file the complaint within 300 days of the alleged 
discriminatory act(s) or within 30 days after the termination of proceedings by DFEH, 
whichever is earlier.   

 
Employees wishing to file complaints with the DFEH and EEOC should contact the 
nondiscrimination coordinator for more information. 

 
Any supervisory or management employee who observes or has knowledge of an incident of 
prohibited discrimination or harassment shall report the incident to the Coordinator or 
Superintendent as soon as practical after the incident.  All other employees are encouraged to 
report such incidents to their supervisor immediately. 
 
Training and Notifications 
 
The Superintendent or designee shall provide training to employees about how to recognize 
harassment and discrimination, how to respond appropriately, and components of the 
District's policies and regulations regarding discrimination. 
 
The Superintendent or designee shall regularly publicize, within the District and in the 
community, the District's nondiscrimination policy and the availability of complaint 
procedures.  Such publication shall be included in each announcement, bulletin, or application 
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form that is used in employee recruitment.  (34 CFR 100.6, 106.9) 
 
The District's policy shall be posted in all District schools and offices including staff lounges 
and student government meeting rooms.  (5 CCR 4960) 
 
 
 
Legal Reference: 
 
EDUCATION CODE 
200-262.4  Prohibition of discrimination 
CIVIL CODE 
51.7  Freedom from violence or intimidation 
GOVERNMENT CODE 
11135  Unlawful discrimination 
12900-12996  Fair Employment and Housing Act 
PENAL CODE 
422.56  Definitions, hate crimes 
CODE  OF REGULATIONS, TITLE 2 
7287.6 Terms, conditions and privileges of employment 
CODE OF REGULATIONS, TITLE 5 
4900-4965  Nondiscrimination in elementary and secondary education programs 
UNITED STATES CODE, TITLE 20 
1681-1688  Title IX of the Education Amendments of 1972 
UNITED STATES CODE, TITLE 29 
621-634  Age Discrimination in Employment Act 
794  Section 504 of the Rehabilitation Act of 1973 
UNITED STATES CODE, TITLE 42 
2000d-2000d-7  Title VI, Civil Rights Act of 1964, as amended 
2000e-2000e-17  Title VII, Civil Rights Act of 1964, as amended 
2000ff-2000ff-11  Genetic Information Nondiscrimination Act of 2008 
2000h-2-2000h-6  Title IX of the Civil Rights Act of 1964 
6101-6107  Age discrimination in federally assisted programs 
12101-12213  Americans with Disabilities Act 
CODE OF FEDERAL REGULATIONS, TITLE 28 
35.101-35.190  Americans with Disabilities Act 
CODE OF FEDERAL REGULATIONS, TITLE 34 
100.6  Compliance information 
104.7  Designation of responsible employee for Section 504 
104.8  Notice 
106.8  Designation of responsible employee and adoption of grievance procedures 
106.9  Dissemination of policy 
110.1-110.39  Nondiscrimination on the basis of age 
COURT DECISIONS 
Thompson v. North American Stainless LP, (2011) 131 S.Ct. 863 
Shephard v. Loyola Marymount, (2002) 102 Cal.App.4th 837 
 
Management Resources: 
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 
Notice of Non-Discrimination, August 2010 
U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION PUBLICATIONS 
Questions and Answers: Religious Discrimination in the Workplace, 2008 
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Enforcement Guidance:  Reasonable Accommodation and Undue Hardship under the Americans with 
Disabilities Act, October 2002 
Enforcement Guidance:  Vicarious Employer Liability for Unlawful Harassment by Supervisors, June 
1999 
WEB SITES 
California Department of Fair Employment and Housing:  http://www.dfeh.ca.gov 
U.S. Department of Education, Office for Civil Rights:  http://www.ed.gov/about/offices/list/ocr 
U.S. Equal Employment Opportunity Commission:  http://www.eeoc.gov 
 
 
 
CSBA Revisions 
(3/10  3/12)  11/12 



Fullerton School District 
Board Policy 
Recruitment and Selection  
  
 BP 4111, 4211, 4311 
Personnel 
Board Adopted: September 29, 2005  
Board Revised: September 28, 2010 
Board Revised: 
 
The Board of Trustees desires to employ the most highly qualified and appropriate person available 
for each open position in order to improve student achievement and efficiency in District operations. 
 
The Superintendent or designee shall develop fair, open, and transparent recruitment and 
selection processes and procedures which ensure that employees are selected based on 
demonstrated knowledge, skills, and competence and not on any bias, personal preference, or 
unlawful discrimination. 
 
1. Recruit candidates for open positions based on an assessment of the District's needs for 

specific skills, knowledge and abilities.  
 
2. Develop job descriptions that accurately describe all essential and marginal functions and duties 

of each position. 
 
3. Disseminate job announcements to ensure a wide range of candidates. 
 
4. Develop selection procedures that identify the best possible candidate for each position based 

on screening processes, interviews, observations and recommendations from previous 
employers.  

 
5. Establish an interview committee, as appropriate, to rank candidates and recommend finalists.  
 
When a vacancy occurs, the Superintendent or designee shall review the job description for 
the position to ensure that it accurately describes the major functions and duties of the 
position.  He/she also shall disseminate job announcements to ensure a wide range of 
candidates. 
 
The District's selection procedures shall include screening processes, interviews, 
observations, and recommendations from previous employers as necessary to identify the 
best possible candidate for a position. The Superintendent or designee may establish an 
interview committee, as appropriate, to rank candidates and recommend finalists. All 
discussions and recommendations shall be confidential in accordance with law. 
 
During job interviews, applicants may be asked to describe or demonstrate how they will be able to 
perform the duties of the job. No inquiry shall be made with regard to any category of discrimination 
prohibited by State or federal law.  All discussions and recommendations shall be confidential in 
accordance with law. 
 
For each position, the Superintendent or designee shall present to the Board one candidate who 
meets all qualifications established by law and the Board for the position. No person shall be 
employed by the Board without the recommendation or endorsement of the Superintendent or 
designee. 
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Recruiting Incentives for Teachers 
 
Contingent upon available funding, the Superintendent or designee may provide incentives to recruit 
credentialed teachers to teach in any district school ranked in the bottom half of the State Academic 
Performance Index or as specified as difficult to fill as defined by the Declaration of Need report 
to the State. Such incentives may include, but are not limited to, signing bonuses, improved work 
conditions, teacher compensation or housing subsidies. (Education Code 44735) 
 
 
 
Legal References: 
 
EDUCATION CODE 
200-262.4  Prohibition of discrimination 
44066  Limitations on certification requirement 
44259  Teaching credential; exception; designated subjects; minimum requirements 
44735  Incentive grants for recruiting teachers for low-performing schools 
44740-44741  Personnel management assistance teams 
44750  Teacher recruitment resource center 
44830-44831  Employment of certificated persons 
44858  Age or marital status in certificated positions 
44859  Prohibition against certain rules and regulations re residency 
45103-45139  Employment (classified employees) 
49406  Examination for tuberculosis 
GOVERNMENT CODE 
815.2  Liability of public entities and public employees 
12900-12996  Fair Employment and Housing Act, including: 
12940-12956  Discrimination prohibited; unlawful practices 
UNITED STATES CODE, TITLE 8 
1324a  Unlawful employment of aliens 
1324b  Unfair immigration related practices 
UNITED STATES CODE, TITLE 42 
2000d-2000d-7  Title VI, Civil Rights Act of 1964 
2000e-2000e-17  Title VII, Civil Rights Act of 1964 as amended 
2000h-2-2000h-6  Title IX, 1972 Education Act Amendments 
12101-12213  Americans with Disabilities Act 
CODE OF FEDERAL REGULATIONS, TITLE 28 
35.101-35.190  Americans with Disabilities Act 
COURT DECISIONS 
C.A. v William S. Hart Union High School District et al., (2012) 138 Cal.Rptr.3d 1 
 
Management Resources: 
WEB SITES 
California Department of Fair Employment and Housing: http://www.dfeh.ca.gov 
Education Job Opportunities Information Network: http://www.edjoin.org 
Teach USA:  http://www.calteach.org 
U.S. Equal Employment Opportunity Commission:  http://www.eeoc.gov 
 
CSBA Revisions  
(7/03)  7/12 
 
 



Fullerton School District 
Board Policy 
Employee Notification  
  
 BP 4055 4112.9, 4212.9, 4312.9 
Personnel 
Board Adopted: November 29, 2005  
Board Revised:  
 
The Board of Trustees believes that providing clear communications to staff is essential to 
establishing a professional, positive work environment and enhancing their job performance. 
The Superintendent or designee shall provide district employees all notifications required by 
law and any other notifications he/she believes will promote staff knowledge of the district's 
policies, programs, activities, and operations. 
 
When required by law, Board policy, or administrative regulation, District employees shall be 
asked to sign an acknowledgment indicating receipt of the notification. Such 
acknowledgments shall be retained in each employee's personnel file. 
 
The Fullerton School District shall provide employees with the following notifications and shall obtain 
signed acknowledgments that the notifications were received when so required by law or regulations. 
 
Acknowledgments Required by Law 
 
1. Legal obligation to report known or suspected instances of child abuse. 
 
2. Oath or affirmation of allegiance required of public employees. 
 
3. Hepatitis B vaccine declination. 
 
4. School bus driver drug and alcohol testing policy, regulations, and related information. 
 
5. Notice of release from position requiring an administrative or supervisory credential. 
 
6. The classified employee’s class specification, salary data, assignment or work location, duty 

hours and prescribed workweek. 
 
7. Information about certificated employee membership in the State Teachers’ Retirement 

System. 
 
Acknowledgement Not Required by Law 
 
1. District’s drug and alcohol-free workplace. 
 
2. FSD non-smoking policy. 
 
3. Prohibition of sexual harassment. 
 
4. Certificated employee’s employment status and salary. 
 
5. State disability insurance rights and benefits. 
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6. Certificated employee evaluations. 
 
7. Requirements and information pertinent to emergency teaching or specialist permit applicants. 
 
8. Notice of layoff. 
 
9. Derogatory information to be placed in personnel file. 
 
10. Exhaustion of classified employee’s paid leave. 
 
11. Notice of charges related to disciplinary action. 
 
12. Notice of intent to dismiss. 
 
13. Students whose actions could constitute grounds for suspension or expulsion, except for 

possession or use of tobacco. 
 
 
 
Legal References: 
 
EDUCATION CODE 
231.5  Sexual harassment policy 
17612  Notification of pesticide use 
22455.5  STRS information to potential members 
22461  Postretirement compensation limitation 
35031  Nonreelection of superintendent, assistant superintendent, or manager of classified services 
35171  Notice of regulations pertaining to certificated employee evaluations 
37616  Notice of public hearing on year-round schedule 
44031  Personnel file contents, inspection 
44663-44664  Evaluation of certificated employees 
44842  Reemployment notices, certificated employees 
44896  Transfer of administrator or supervisor to teaching position 
44916  Written statement of employment status 
44929.21  Reelection or nonreelection of probationary employee after second year 
44934  Notice of disciplinary action for cause 
44938  Notice of unprofessional conduct and opportunity to correct 
44940.5-44941  Notification of suspension and intent to dismiss 
44948.3-44948.5  Dismissal of probationary employees 
44949  Cause, notice and right to hearing 
44951  Continuation in position unless notified, administrative or supervisory personnel 
44954  Nonreelection of temporary employees 
44955  Reduction in number of employees 
45113  Notification of charges, classified employees 
45117  Notice of layoff, classified employees 
45169  Employee salary data, classified employees 
45192  Industrial and accident leave 
45195  Additional leave 
46162  Notice of public hearing on block schedule 
49013 Complaints regarding student fees 
49079  Notification to teacher; student who has engaged in acts re: grounds suspension or expulsion 
GOVERNMENT CODE 
1126  Incompatible activities of employees 
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3100-3109  Oath or affirmation of allegiance 
8355  Certification of drug-free workplace, including notification 
12950  Sexual harassment 
54957  Complaints against employees; right to open session 
54963  Unauthorized disclosure of confidential information 
HEALTH AND SAFETY CODE 
104420  Tobacco-free schools 
120875  Information on AIDS, AIDS-related conditions, and hepatitis B 
120880  Notification to employees re AIDS, AIDS-related conditions, and hepatitis B 
1797.796 Automated external defibrillators; notification of use and locations 
LABOR CODE 
2800.2  Notification of availability of continuation health coverage 
3550-3553  Notifications re: workers' compensation benefits 
5401  Workers' compensation; claim form and notice of potential eligibility 
PENAL CODE 
11165.7  Child Abuse and Neglect Reporting Act; notification requirement 
11166.5   Employment; statement of knowledge of duty to report child abuse or neglect 
UNEMPLOYMENT INSURANCE CODE 
2613  Disability insurance; notice of rights and benefits 
CODE OF REGULATIONS, TITLE 2 
7288.0  Sexual harassment training, provision of district policy 
CODE OF REGULATIONS, TITLE 5 
4622  Uniform complaint procedures 
80303  Reports of change in employment status, alleged misconduct 
CODE OF REGULATIONS, TITLE 8 
3204  Employees exposed to bloodborne pathogens, access to exposure and medical records 
5193  California bloodborne pathogens standard 
CODE OF REGULATIONS, TITLE 13 
2480 Vehicle idling, limitations 
UNITED STATES CODE, TITLE 38 
4344  Uniformed Services Employment and Reemployment Rights Act, notice requirement 
UNITED STATES CODE, TITLE 41 
8101-8106  Drug-Free Workplace Act 
CODE OF FEDERAL REGULATIONS, TITLE 29 
825.300  Family and Medical Leave Act; notice requirement 
CODE OF FEDERAL REGULATIONS, TITLE 34 
104.8  Nondiscrimination 
106.9  Dissemination of policy, nondiscrimination on basis of sex 
CODE OF FEDERAL REGULATIONS, TITLE 40 
763.84  Asbestos inspections, response actions and post-response actions 
763.93  Asbestos management plans 
CODE OF FEDERAL REGULATIONS, TITLE 49 
382.601  Controlled substance and alcohol use and testing notifications 
 
 
CSBA Revisions  
(6/94  2/95)  7/12 
 
 



Fullerton School District 
Board Policy 
Civil and Legal Rights  
  
 BP 4075 4119.1, 4219.1, 4319.1 
Personnel 
Board Adopted: November 29, 2005  
Board Revised:  
 
The Board of Trustees believes that the personal life of an employee is not an appropriate concern of 
the Fullerton School District, except as it may directly prevent the employee from performing his/her 
duties or responsibilities. 
 
An employee’s religious or political activities, including religious, political, cultural, social, or other 
beliefs or activities, or the lack thereof, shall not be grounds for any discrimination or disciplinary 
action by the District, provided these activities do not violate Board policy, administrative regulations 
or local, state or federal laws. 
 
The District shall make no inquiry concerning the personal values, attitudes, and beliefs of 
District employees or their sexual orientation or political or religious affiliations, beliefs, or 
opinions except when authorized by law.  In addition, no District employee shall be required to 
provide critical appraisals of other individuals with whom the employee has a familial 
relationship. However, the District reserves the right to access any publicly available 
information about any employee. 
 
No employee shall be disciplined or retaliated against solely for acting to protect a student 
engaged in conduct authorized under Education Code 48907 or 48950. 
 
When necessary to protect the health, welfare, or safety of students and staff, school officials 
may search district property under an employee's control. 
 
Teachers shall have the right to refuse to submit to any evaluation or survey conducted by the District 
concerning personal values, attitudes and beliefs; sexual orientation; political affiliations or opinions, 
critical appraisals of other individuals with whom the teacher has a family relationship; or religious 
affiliations or beliefs. 
 
Whistleblower Protection 
 
All employees shall have the right to disclose improper governmental activities to a Board member, a 
school administrator, a member of the Orange County Board of Education, Orange County 
Superintendent of Schools, or the Superintendent of Public Instruction.  An improper governmental 
activity is an activity by the District or a District employee that violates state or federal law, is 
economically wasteful, or involves gross misconduct, incompetency or inefficiency. 
 
The Superintendent or designee shall prominently display in lettering larger than size 14 point 
type a list of employees' rights and responsibilities under the whistleblower laws, including 
the telephone number of the whistleblower hotline maintained by the office of the California 
Attorney General. (Labor Code 1102.8) 
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No employee shall use or attempt to use his/her official authority or influence to intimidate, threaten, 
coerce or command another employee for the purpose of interfering with that employee’s right to 
disclose improper governmental activity. 
 
An employee who has disclosed improper governmental activity and believes that he/she has 
subsequently been subjected to acts or attempted acts of reprisal shall file a written complaint in 
accordance with the District’s complaint procedures.  After filing a complaint with the District, he/she 
may also file a copy of the complaint with local law enforcement. 
 
Rights in Legal Proceedings  Protection Against Liability 
 
No employee shall be liable for harm caused by his/her act or omission when he/she is acting 
within the scope of employment or district responsibilities; when the employee's act or 
omission is in conformity with federal or state law, district policy, or administrative regulation; 
or when the employee's act or omission is in furtherance of an effort to control, discipline, 
expel, or suspend a student or to maintain order or control in the classroom or school. 
 
The protection against liability shall not apply when: 
 
1. The employee acted with willful or criminal misconduct, gross negligence, recklessness, 

or a conscious, flagrant indifference to rights or safety of the individual harmed. 
 
2. The employee caused harm by operating a motor vehicle or other vehicle requiring 

license or insurance. 
 
3. The employee was not properly licensed, if required, by state law for such activities. 
 
4. The employee was found by a court to have violated a federal or state civil rights law. 
 
5. The employee was under the influence of alcohol or any drug at the time of the 

misconduct. 
 
6. The misconduct constituted a crime of violence pursuant to 18 USC 16 or an act of 

terrorism for which the employee has been convicted in a court. 
 
7. The misconduct involved a sexual offense for which the employee has been convicted in 

a court. 
 
8. The misconduct occurred during background investigations, or other actions, involved in 

the employee's hiring. 
 
Any employee has the right, if contacted by an attorney or the representative of a law firm not 
employed by the District about any claim, complaint, lawsuit or other legal proceeding against the 
District, to: 
 
1. Speak to the attorney or the representative without fear of punishment in retaliation for such 

communication. 
 
2. Contact his/her supervisor before answering questions or responding in any way. 
 
3. Refuse to speak to the attorney or representative. 
 
4. Notify the District that the attorney or representative has requested an interview. 
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5. Consult with his/her own attorney or an attorney employed by the District or bargaining unit. 
 
6. Be represented at any interview either by his/her own attorney or an attorney employed by the 

District. 
 
 
 
Legal References: 
 
EDUCATION CODE 
200-262.4  Prohibition of discrimination 
7050-7058  Political activities of school officers and employees 
44040  Discrimination based on employee's appearance before certain boards or committees 
44110-44114  Reporting by school employees of improper governmental activity 
48907  Student freedom of expression; employee's protection of student rights 
48950  Speech and other communication 
49091.24  Teacher rights to refuse evaluation/survey of personal life 
CIVIL CODE 
51 Unruh Civil Rights Act 
GOVERNMENT CODE 
815.3  Intentional torts 
820-823  Tort claims act 
825.6  Indemnification of public entity 
3540.1  Public employment definitions 
3543.5  Interference with employee's rights prohibited 
12650-12656  False claims actions 
12940-12951  Discrimination prohibited; unlawful practices 
LABOR CODE 
1102.5-1106  Whistleblower protections 
UNITED STATES CODE, TITLE 18 
16  Crime of violence defined 
UNITED STATES CODE, TITLE 20 
6731-6738 Teacher liability protection 
UNITED STATES CODE, TITLE 42 
2000d-2000d-7  Title VI, Civil Rights Act 
2000e-2000e-17  Title VII, Civil Rights Act of 1964 as amended 
2000h-2000h-6  Title IX, 1972 Education Act Amendments 
12101-12213  Americans with Disabilities Act 
COURT DECISIONS 
Hartnett v. Crosier, (2012) 205 Cal.App.4th 685 
Johnson v. Poway Unified School District, (2011) 658 F.3d 954 
Ohton v. CSU San Diego, (2007) 56 Cal.Rptr.3d 111 
Garcetti v. Ceballos, (2006) 543 U.S. 1186 
O'Conner v. Ortega, (1987) 480 U.S. 709 
New Jersey v. T.L.O., (1985) 468 U.S. 325 
 
Management Resources: 
WEB SITES 
California Attorney General: http://www.oag.ca.gov 
 
CSBA Revisions  
(3/04  7/07)  7/12 



Fullerton School District 
Board Policy 
Professional Standards  
  
 BP 4119.21, 4219.21, 4319.21 
Personnel 
Board Adopted: September 29, 2005 
Board Revised:  
 
The Board of Trustees expects Fullerton School District employees to maintain the highest ethical 
standards, exhibit professional behavior, follow District policies and regulations, and abide by State 
and federal laws, and exercise good judgment when interacting with students and other 
members of the school community.  Employee conduct should enhance the integrity of the District 
and advance the goals of the educational programs.  Each employee should make a commitment to 
acquire the knowledge and skills necessary to fulfill his/her responsibilities and should focus on 
his/her contribution to the learning and achievement of District students. 
 
The Board encourages District employees to accept as guiding principles the professional 
standards and codes of ethics adopted by professional associations to which they may 
belong. 
 
Each employee should make a commitment to acquire the knowledge and skills necessary to 
fulfill his/her responsibilities and should focus on his/her contribution to the learning and 
achievement of District students. 
 
Inappropriate employee conduct includes, but is not limited to: 
 
1. Engaging in any conduct that endangers students, staff, or others, including, but not 

limited to, physical violence, threats of violence, or possession of a firearm or other 
weapon 

 
2. Engaging in harassing or discriminatory behavior towards students, parents/guardians, 

staff, or community members, or failing or refusing to intervene when an act of 
discrimination, harassment, intimidation, or bullying against a student is observed 

 
3. Physically abusing, sexually abusing, neglecting, or otherwise willfully harming or 

injuring a child 
 
4. Engaging in inappropriate socialization or fraternization with a student or soliciting, 

encouraging, or maintaining an inappropriate written, verbal, or physical relationship 
with a student 

 
5. Possessing or viewing any pornography on school grounds, or possessing or viewing 

child pornography or other imagery portraying children in a sexualized manner at any 
time 

 
6. Using profane, obscene, or abusive language against students, parents/guardians, staff, 

or community members 
 
7. Willfully disrupting District or school operations by loud or unreasonable noise or other 

action 
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8. Using tobacco, alcohol, or an illegal or unauthorized substance, or possessing or 
distributing any controlled substance, while in the workplace or at a school-sponsored 
activity 

 
9. Dishonesty with students, parents/guardians, staff, or members of the public, including, 

but not limited to, falsification of information in employment records or other school 
records 

 
10. Divulging confidential information about students, district employees, or district 

operations to persons not authorized to receive the information 
 
11. Using District equipment or other District resources for the employee's own commercial 

purposes or for political activities 
 
12. Using District equipment or communications devices for personal purposes while on 

duty, except in an emergency, during scheduled work breaks, or for personal necessity 
 
13. Employees shall be notified that computer files and all electronic communications, 

including, but not limited to, email and voice mail, are not private.  To ensure proper use, 
the Superintendent or designee may monitor employee usage of District technological 
resources at any time without the employee's consent. 

 
14. Causing damage to or engaging in theft of property belonging to students, staff, or the 

district 
 
15. Wearing inappropriate attire 
 
An employee who observes or has evidence of another employee's inappropriate conduct 
shall immediately report such conduct to the principal or Superintendent or designee. An 
employee who has knowledge of or suspects child abuse or neglect shall file a report pursuant 
to the District's child abuse reporting procedures as detailed in AR 5141.4 - Child Abuse 
Prevention and Reporting. 
 
Any reports of employee misconduct shall be promptly investigated. Any employee who is 
found to have engaged in inappropriate conduct in violation of law or Board policy shall be 
subject to disciplinary action and, in the case of a certificated employee, may be subject to a 
report to the Commission on Teacher Credentialing.  The Superintendent or designee shall 
notify local law enforcement as appropriate. 
 
An employee who has knowledge of but fails to report inappropriate employee conduct may 
also be subject to discipline. 
 
The District prohibits retaliation against anyone who files a complaint against an employee or 
reports an employee's inappropriate conduct.  Any employee who retaliates against any such 
complainant, reporter, or other participant in the district's complaint process shall be subject 
to discipline. 
 
Staff Conduct with Students 
 
The Board expects all employees to exercise good judgment and maintain professional standards and 
boundaries when interacting with students both on and off school property. Inappropriate employee 
conduct shall include, but not be limited to, engaging in harassing or discriminatory behavior; 
engaging in inappropriate socialization or fraternization with a student; soliciting, encouraging, or 
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establishing an inappropriate written, verbal, or physical relationship with a student; furnishing 
tobacco, alcohol, or other illegal or unauthorized substances to a student; or engaging in child abuse. 
 
An employee who observes or has evidence of inappropriate conduct between another employee and 
a student shall immediately report such conduct to the principal or Superintendent or designee. An 
employee who has knowledge of or suspects child abuse shall file a report pursuant to the District's 
child abuse reporting procedures as detailed in AR 5141.4 - Child Abuse Prevention and Reporting. 
 
 
 
Legal References: 
 
EDUCATION CODE 
200-262.4  Prohibition of discrimination 
44242.5  Reports and review of alleged misconduct 
PENAL CODE 
11164-11174.4  Child Abuse and Neglect Reporting Act 
CODE OF REGULATIONS, TITLE 5 
80303  Reports of dismissal, resignation and other terminations for alleged misconduct 
80331-80338  Rules of conduct for professional educators 
 
Management Resources: 
COMMISSION ON TEACHER CREDENTIALING PUBLICATIONS 
California Standards for the Teaching Profession, 2009 
COUNCIL OF CHIEF STATE SCHOOL OFFICERS PUBLICATIONS 
Educational Leadership Policy Standards: ISLLC 2008, 2008 
NATIONAL EDUCATION ASSOCIATION PUBLICATIONS 
Code of Ethics of the Education Profession, 1975 
WESTED PUBLICATIONS 
Moving Leadership Standards into Everyday Work: Descriptions of Practice, 2003 
WESTED AND ASSOCIATION OF CALIFORNIA SCHOOL ADMINISTRATORS PUBLICATIONS 
California Professional Standards for Educational Leaders, 2001 
WEB SITES 
CSBA:  http://www.csba.org 
Association of California School Administrators: http://www.acsa.org 
California Department of Education: http://www.cde.ca.gov 
California Federation of Teachers: http://www.cft.org 
California School Employees Association: http://www.csea.com 
California Teachers Association: http://www.cta.org 
Commission on Teacher Credentialing: http://www.ctc.ca.gov 
Council of Chief State School Officers: http://www.ccsso.org 
WestEd:  http://www.WestEd.org 
 
CSBA Revisions 
(11/01  7/09)  7/12 
 



 

 

FULLERTON SCHOOL DISTRICT  BOARD AGENDA ITEM #2c 
  

DISCUSSION/ACTION ITEM 
 
DATE: December 10, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Janet Morey, Assistant Superintendent, Educational Services 
 
SUBJECT: APPROVE ASSEMBLY BILL 86: COMMON CORE STATE STANDARDS 

(CCSS) IMPLEMENTATION FUNDING EXPENDITURE PLAN FOR 2013-2014 
AND 2014-2015 

 
Background:  The Board of Trustees had the opportunity to review a First Reading of the 

Common Core State Standards (CCSS) Implementation Funding Expenditure Plan 
at the November 12, 2013 Board Meeting.  

 
    Assembly Bill (AB) 86 (Chapter 48, Statutes of 2013), Section 85, appropriates 

$1.25 billion (approximately $200 per prior year enrollment) in the 2013-2014 
school year to support the integration of academic content standards instruction 
adopted pursuant to various Education Code sections. 

 
 CCSS implementation funds can be expended for any of the following purposes: 

• Professional development for teachers, administrators, and paraprofessional 
educators or other classified employees involved in the direct instruction of 
pupils that is aligned to the academic content standards adopted 

• Instructional materials aligned to the academic content standards including, but 
not limited to, supplemental instructional materials 

• Integration of these academic content standards through technology-based 
instruction for purposes of improving the academic performance of pupils, 
including, but not necessarily limited to, expenditures necessary to support the 
administration of computer-based assessments and provide high-speed, high-
bandwidth Internet connectivity for the purpose of administration of computer-
based assessments 

 
Rationale: As a condition of receiving CCSS implementation funds, the District, is required to: 

• Develop and adopt a plan delineating how the CCSS implementation funds will 
be spent. The plan must be explained in a public meeting of the governing 
board of the school district and then be adopted in a subsequent public 
meeting 

• Report detailed expenditure information to the California Department of 
Education (CDE) on or before July 1, 2015, including, but not limited to, specific 
purchases made and the number of teachers, administrators, or 
paraprofessional educators that received professional development.  The funds 
may be spent in 2013-14 and 2014-15. 

 
Funding: Not applicable. 
 
Recommendation: Approve Assembly Bill 86: Common Core State Standards (CCSS) Implementation 

Funding Expenditure Plan for 2013-2014 and 2014-2015. 
 
JM:nm 
Attachment 



 

 
Fullerton School District 

 
Common Core State Standards Expenditure Plan 

For the 2013-14 and 2014-15 Fiscal Years 

 

Background  

The enacted California State Budget for 2013-14 provides one-time funds to local educational 
agencies to support the educational staff training, technology infrastructure, and devices required 
to implement the Federal Common Core State Standards (CCSS) and Smarter Balanced 
Assessment Consortium (SBAC) testing system. Planning and preparations are already underway, 
and continue in progress, to transition into CCSS and SBAC, which are required to be in place for 
the 2014-15 academic year.  

The funds must be spent by July 1, 2015. As a condition of receiving the funds, a spending plan 
for the funds must be presented at a public meeting of the governing board and then approved at a 
subsequent public meeting of the governing board. What follows is the proposed spending plan 
for the Common Core State Standards funding that we will be receiving. 

The CCSS Advisory Committee met on October 8, 2013 to brainstorm needs and to draft the AB 
86 Expenditure Plan.  

Funding  

The estimated amount of one-time funds to be received for this purpose is $2,766,000. 

Uses and Expenditures  

We plan to use the funds during 2013-14 and 2014-15 in the following manner: 

Provide professional learning workshops and trainings for certificated and classified classroom      
staff on the CCSS and to develop curriculum aligned to the new standards 

 Provide parent education workshops on the CCSS and SBAC assessments 
 
 Purchase instructional materials and supplemental instructional materials aligned to the CCSS  
   with a focus on writing 
 
 Upgrade the technology infrastructure to provide Internet access and meet Smarter Balanced 
 Technology Strategy Framework and System Requirements Specifications 
 
 Purchase additional devices and software for technology-based instruction in the CCSS and 
 SBAC assessments 
 

Proposed Expenditures Estimated Cost 
Infrastructure/Bandwidth  $520,000 
iPads: 3,000 x $650 $1,950,000 
Staff Development/Parent Education $130,000 
Instructional Materials $100,000 

Total Expenditures $2,700,000 
 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #2d 
 

DISCUSSION/ACTION ITEM 
 
DATE: December 10, 2013 
 
TO: Board of Trustees 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
SUBJECT: APPROVE NEW BOARD POLICY BP 1325 

 
Background: The following policy was presented to the Board of Trustees for the first reading 

at the October 15, 2013 Board meeting: 
 
 New: 
   
 BP 1325 Advertising and Promotion 
 
 Input was received, and this action item serves as the second reading and 

approval for this new board policy. 
 
Rationale: Ongoing revisions ensure that the District maintains compliance within State 

and federal laws and regulations. 
 
Funding:  Not applicable. 

 
Recommendation: Approve new board policy BP 1325. 
 
SH:gs 
Attachment 



Fullerton School District 
Board Policy 
Advertising and Promotion 

BP 1325 
Community Relations 
Board Adopted:       
 
Limited Open Forum 
 
The Board of Trustees desires to promote positive relationships between schools and the community 
in order to enhance community support and involvement in District schools.  The Superintendent or 
designee may approve: 
 

1. Distribution of noncommercial materials that publicize services, special events, public 
meetings, or other items of interest to students or parents/guardians. 

2. Distribution of promotional materials of a commercial nature to students or parents/guardians. 
3. Products and materials donated by commercial enterprises for use in the classroom, as long 

as they serve an educational purpose and do not unduly promote any commercial activity or 
products.  Such materials may bear the name and/or logo of the donor. 

 
Prior to distribution, posting, or publication, the Superintendent or designee shall review and approve 
all advertising copy and promotional materials to ensure compliance with Board policy.  
 
The Superintendent or designee may selectively approve or disapprove distribution of materials or 
publishing of copy based on the criteria listed below, but may not disapprove materials or copy in an 
arbitrary or capricious manner or in a way that discriminates against a particular viewpoint on a 
subject that would otherwise be allowed. 
 
All materials to be distributed shall bear the name and contact information of the sponsoring entity. 
 
As necessary, the Superintendent or designee shall require a disclaimer to be placed on the 
promotional materials to be distributed, posted, or published.  The use of promotional materials does 
not imply District endorsement of any identified products or services.  
 
Criteria for Approval 
 
The Superintendent or designee shall not accept for distribution any materials that: 
 

1. Are obscene, libelous, or slanderous (Education Code 48907) 
2. Incite students to commit unlawful acts, violate school rules, or disrupt the orderly operation of 

the schools (Education Code 48907) 
3. Promote any particular political interest, candidate, party, or ballot measure unless such 

materials are being distributed at a forum in which candidates or advocates from all sides are 
presenting their views to the students during school hours or during events scheduled 
pursuant to the Civil Center Act 

4. Discriminate against, attack, or denigrate any group on account of any unlawful consideration 
5. Promote the use or sale of materials or services that are illegal or inconsistent with school 

objectives, including but not limited to, materials or advertisements for tobacco, intoxicants, 
non-nutritious foods and beverages, and movies or products unsuitable for children 

6. Distribute unsolicited merchandise for which an ensuing payment is required 
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The Superintendent or designee also may consider the educational value of the materials, the age or 
maturity of students in the intended audience, and whether the materials support the basic 
educational mission of the District, directly benefit the students, or are of intrinsic value to the students 
or their parents/guardians. 
 
 
 
Legal References: 
 
CALIFORNIA CONSTITUTION 
Article 1, Section 2 Free speech rights 
EDUCATION CODE 
7050-7058 Political activities of school officers and employees 
35160 Authority of governing boards 
35160.1 Broad authority of school districts 
35172 Promotional activities 
38130-38138 Civic Center Act 
BUSINESS AND PROFESSIONS CODE 
25664 Advertisements encouraging minors to drink 
U.S. CONSTITUTION 
Amendment 1, Freedom of speech and expression 
COURT CASES  
Hills v. Scottsdale Unified School District 48, (2003) 329 F.3d 1044 
DiLoreto v. Downey Unified School District, (1999) 196 F.3d 958 
Yeo v. Town of Lexington, (1997) U.S. First Circuit Court of Appeals, No. 96-1623 
Hemry v. School Board of Colorado Springs, (D.Col. 1991) 760 F.Supp. 856 
Bright v. Los Angeles Unified School District, (1976) 134 Cal. Rptr. 639, 556 P.2d 1090, 18 Cal. 3d 
 350 
Lehman v. Shaker Heights, (1974) 418 U.S. 298 
 
CSBA Revisions 
(6/92 11/01) 4/13 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #2e 
 

DISCUSSION/ACTION ITEM 
 

DATE: December 10, 2013 
 

TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
SUBJECT: APPROVE THE DISTRICT'S FIRST INTERIM FINANCIAL REPORT WITH A 

POSIVITE CERTIFICATION.  PER STATE GUIDELINES, A POSIVITE 
CERTIFICATION INDICATES THAT, BASED UPON CURRENT 
PROJECTIONS, THE DISTRICT WILL MEET ITS FINANCIAL OBLIGATIONS 
FOR THE CURRENT AND SUBSEQUENT TWO FISCAL YEARS 

 
Background: The First Interim Report is one of three financial reports that school districts are 

required to report to the State and provide to the public annually.  The report 
presents the results of actual financial operations through October 31 and the 
projected budget for the fiscal year for all District funds.  A three-year projection 
for the General Fund is also included.  The complete First Interim Report in the 
required State format, along with a descriptive narrative and comparative 
financial projections, is included for the Board's review. 

 
Rationale: The District is required by Education Code to submit periodic financial reports to 

its oversight bodies.  In order to judge a District's financial stability, these 
reports also include a three-year projection for the General Fund.  The District 
is required to certify its financial outlook as Positive, Qualified, or Negative. 

 
Funding: The District is showing in excess of the 3% required General Fund Unrestricted 

Reserve as of June 30, 2016. 
 
Recommendation: Approve the District's First Interim Financial Report with a Positive Certification.  

Per State guidelines, a Positive Certification indicates that, based upon current 
projections, the District will meet its financial obligations for the current and 
subsequent two fiscal years. 

 
SH:gs 
Attachment 



 
 
 
 
To: Board of Trustees 
 Robert Pletka, Ed.D. 

From:  Susan Cross Hume, CPA, CIA, CGMA 

Subject: First Interim Report 
 
 
The District’s First Interim Financial Report consisting of current year financial statements and 
budgets for all funds, as well as the required State reports, is attached.  This memo provides a 
narrative overview of the report. 
 
Background 

The District is required to formally report to our community, the Orange County Department of 
Education (OCDE), and the State of California our actual financial results of operations three times a 
year.  In addition to providing July 1 through year-to-date results, the reports also provide projected 
results for future periods.  The required reports are as follows: 
 
 Report Reports Actual Financial Results through: Due Date: 
First Interim October 31 December 15 
Second Interim January 31 March 15 
J-200 Unaudited Actuals June 30 September 15 
 
Financial Reports Included—First Interim Report to Board 

The following reports are provided in this document: 

 First Interim Budget Projections (showing the Original Adopted Budget and the revised First Interim 
Budget) 

 First Interim State Report (SACS format) 

 Multi-year Projections 

 State Criteria and Standards 
 
Year-to-date financial statements reflect actual financial results from the District’s accounting system 
which is maintained through OCDE on the Bi-Tech accounting system.  For the First and Second 
Interim Reports, results are on a cash basis (no accruals are booked).  Accruals are recorded for the 
year-end financial statements. 
 
Current year budgets and multi-year projections are based on information provided by OCDE, the 
California Department of Education, School Services of California, and other relevant professional 
sources.  A summary of the various factors used is attached at the end of this memo.  Additional 
discussion is provided below. 
 
Current Year Budget 

At First Interim, the District updates its original 2013-14 budget (adopted by the Board of Trustees on 
June 25, 2013) to reflect current financial projections.  There are two material changes to the budget 
reflected in the First Interim:  implementation of the Local Control Funding Formula (LCFF), and the 
additional appropriations necessary for the District’s increase in employee compensation. 
 



Effect of the State Budget on Fullerton School District:  As of the preparation and publication of 
the original 2013-14 District budget, the State budget had not been finalized.  Due to significant 
uncertainties at the State level, the District projected its revenues based upon the historical 
methodology which utilized Revenue Limits and categorical funding. 
 
The State’s final budget presented an extraordinary change in California school district funding.  The 
Revenue limits and most categorical programs which have existed since the 1970’s Serrano vs. Priest 
decision have been eliminated.  Instead, the State has implemented the Local Control Funding 
Formula.  Under LCFF, instead of the State allocating funds and requiring the districts to spend 
money on programs and service the State determines are a priority, the new funding formula gives 
local boards control over how to use funds and resources in a way that improves outcomes and 
opportunities for all students.  The new funding model specifically addresses students with greater 
needs—such as English learners, low-income, and foster youth—with input from the community and 
with specific student outcomes in mind. 
 
Statewide, school district leaders have conjectured that LCFF presents an historic opportunity to focus 
on improving student outcomes, closing achievement gaps, and increasing the level of communication 
between schools and their communities.  Further, the State’s shift away from complex categorical 
funding will require districts to be strategic and collaborative when investing resources and delivering 
instructional programs to best serve students. 
 
While the main drivers of the Revenue Limit were Average Daily Attendance (ADA) and State-funded 
Cost of Living Adjustment (COLA), LCFF adds two additional factors: 

 Unduplicated Percentages of Underserved Student:  Defined as those students enrolled in the 
Free and Reduced Lunch program, English Language Learners, and Foster Youth 

 Percentage of Gap Funding during Transition:  Full implementation of the LCFF is beyond the 
State’s current financial means.  Therefore, the State intends to fully implement LCFF over an 
eight-year period.  Each year, as part of the budget process, the Legislature and Governor 
(assuming in consideration with Proposition 98 requirements) will determine the amount of the 
funding to implement in the current budget year.  For the 2013-14 budget year, the State has set 
the percentage at 11.78% (88.22% is unfunded). 

 
The implementation of LCFF means that all school districts will now receive different percentage 
increases to their funding.  In fact, funding amounts will vary widely between districts, depending on 
the number of Unduplicated Percentage students served by the district. 
 
With an Unduplicated Percentage of just over 50%, the LCFF brings significant additional dollars to 
the District’s budget.  The First Interim budget reflects an increase of $500,000 from the amount 
originally projected as Revenue Limit in the original budget.  Total increase to the District’s budget 
(comparing 2012-13 Revenue Limit plus discontinued categorical program funding to 2013-14 LCFF) 
is $3.7 million. 
 
All discontinued categorical funding revenue accounts have been closed in the restricted fund, and 
the entire LCFF funding amount (less the Special Education ADA transfer) has been recorded in the 
Unrestricted General Fund. 
 
For General Fund expenditures, District accounting staff have closed all discontinued categorical 
program account strings (revenues and expenditures for 21 programs, most at all 20 school sites) and 
transferred the expenditures to the Unrestricted General Fund. 
 
Negotiated Increase to Employee Compensation:  In addition to the shift to the LCFF funding 
model, the other material adjustment to the District’s budget for First Interim is the additional 



appropriation to salary and benefit accounts to account for the 3% salary increase granted to all staff.  
Total General Fund cost is approximately $2.2 million. 
 
Routine First Interim Budget Adjustments:  Before submission of the First Interim Report, the 
District routinely reviews all of its accounts and adjusts budget projections to reflect the following: 

 Based upon current enrollment data, the District may adjust its revenue accounts that are based on 
Average Data Attendance (ADA).  If start-of-school enrollment is materially different from budget 
projections, revenues will be recalculated based upon updated ADA projections.  Total 
second-month enrollment totaled 13,833, thirteen less than second-month enrollment for the 
2012-13 school year.  The District had projected flat (no decrease or increase) enrollment change.  
Therefore, there are no material adjustments to ADA-based revenue accounts. 

 Categorical revenue accounts updated to most recent grant/entitlement letters and other 
information received from the State and federal governments.  Corresponding expenditure 
accounts are also adjusted accordingly.  Indirect costs are updated to reflect changes in total 
estimated expenditures. 

 Other income accounts analyzed and adjusted to reflect year-to-date receipts and estimated 
year-end amounts. 

 Revenues and expenditures of programs that encroach on the General Fund updated to current 
projections and encroachment accounts adjusted accordingly. 

 Salary and benefit accounts adjusted to reflect updated staffing levels and changes to benefit costs, 
including health insurance costs. 

 All expenditure accounts analyzed and adjusted to reflect year-to-date expenditures and estimated 
expenditures to finish the year. 

 
At the original adopted budget, the District projected an Unrestricted General Fund net income for the 
2013-14 fiscal year of $473,703.  The 2013-14 updated First Interim budget reflects a net gain of 
$8,118. 
 
The ending unrestricted fund balance is projected at $20,806,569, or 18.68% of the General Fund 
expenditures.  This amount is $17,465,237 above the State-required 3% reserve. 
 
Multi-Year Projections 

The most important element of the First Interim Report is the three-year projection for the General 
Fund.  In this forecast, the District projects its financial prognosis for the current and subsequent two 
years.  The purpose of the projection is to report to our stakeholders on the continued fiscal viability of 
the District.  The projection provides the rationale for the District’s choice of certification options 
(Positive, Qualified, or Negative) on its Certification of Financial Condition. 
 
Please refer to the attached summary for details of the significant variables and assumptions used in 
the preparation of the District’s three-year projection. 
 
The most significant factors in the projection are the State-funded Local Control Funding Formula 
(LCFF) and District Average Daily Attendance (ADA.) 
 
LCFF:  The District is utilizing the Department of Finance’s estimated COLAs and LCFF Funding Rate 
percentages. 
 
FSD is currently reporting a 50.60% Unduplicated Percentage of enrollment.  The same percentage is 
used for the subsequent two years of the projection. 
 
ADA:  The District is projecting no increase to ADA in either the 2014-15 or 2015-16 fiscal years. 



Ending Fund Balances 

Taking into account all of these changes to the three-year projection, the District projects net gains in 
the current and subsequent fiscal years in the Unrestricted General Fund.  The projected Unrestricted 
General Fund ending fund balance percents are as follows: 

 June 30, 2014 18.68% 
 June 30, 2015 16.58% 
 June 30, 2016 15.02% 
 
Due to the uncertainties surrounding the LCFF, the District has chosen to designate that portion of the 
fund balance attributable to the increase in the LCFF.  For this reason, although the total fund balance 
is increasing, the unrestricted portion shows a decrease. 
 
Certification 

Based upon current projections and budget assumptions regarding State funding and the District’s 
financial condition, the District is certifying with a Positive Certification.  Per State guidelines, a 
Positive Certification indicates that, based upon current projections, the school district will meet its 
financial obligations for the current fiscal year and subsequent two fiscal years. 
 
Conclusion 

The First Interim Report is an important document in the District’s ongoing communications to its 
stakeholders.  The report and certification provide accountability and evidence of stewardship to our 
community. 



 
 

Fullerton School District 
2013-14 Budget Projection Assumptions for First Interim 

Fiscal Years Ending June 30, 2014, 2015, 2016 

 

 2013-2014 2014-2015 2015-2016 
    
LCFF    
 Statutory COLA 1.565% 1.8% 2.3% 
    
 Unduplicated % 50.60% 50.60% 50.60% 
    
 LCFF Funding Rate 11.78% 16.49% 18.69% 
    
 Increase in Rate from Prior Year  4.71% 2.20% 
    
 $ Change from Prior Year $3,667,269 $4,781,022 $5,067,760 
    
Funded ADA 13,476 13,476 13,476 
    
Categorical Program COLAs    
 Federal Programs None Projected None Projected None Projected 
 Special Education 1.565% 1.80% 2.20% 
    
Lottery (per ADA) $154 $154 $154 
    
Mandated Costs Income $378,000 $378,000 $378,000 
    
Common Core State Standards Funding $1,383,000 $1,383,000 Ø 
    
Interfund Transfers-in    
 Fund 17  $1,000,000 $875,000 Ø 
  Special Reserve (Mandated Costs)    
 Fund 20  $580,000 $127,000 Ø 
  Special Reserve Post Empl. Benefits    
    
Interfund Transfers-out Ø Ø $500,000 
 Fund 14    
 Deferred Maintenance Fund    
    
Encroachment: 
 Special Education 
 

Based on current 
income estimates 
from SELPA and 
current 
expenditure 
projections 

5.0% 5.0% 

    
 Routine Repair and Maintenance Based on current  

expenditure 
projections 

5.0% 5.0% 



First Interim 2013-14 Budget Projection Assumptions 
FY June 30, 2014, 2015, 2016 (continued) 

 
 

 2013-14 2014-15 2015-16 
    
Step and Column Increase 1.6% 1.6% 1.6% 
 Certificated    
    
 Classified 1.0% 1.0% 1.0% 
    
 Benefits—Statutory 1.0% 1.0% 1.0% 
    
Estimated Change in Health Insurance  5.0% 5.0% 
    
Estimated Change in FTE  Teachers Ø Ø Ø 
    
Employee Compensation Increase 
 (other than Step and Column) 

3.0% Ø Ø 

    
Supplies and Services Based on 

current  
expenditure 
projections 

Adjusted by 
CPI 

Adjusted by 
CPI 





















































































































































































































































































































FULLERTON SCHOOL DISTRICT    BOARD AGENDA ITEM #2f  
 

DISCUSSION/ACTION ITEM 
 
DATE:   December 10, 2013 
 
TO:   Board of Trustees 
 
FROM:  Robert Pletka, Ed.D., District Superintendent 
 
SUBJECT: APPROVE BOARD ANNUAL GOALS FOR 2013/2014 SCHOOL YEAR 

  
Background: An attribute of a successful school district is the development and 

implementation of agreed-upon annual goals.  The goals become the yearly 
focus upon which the District functions and is instrumental in developing a 
budget plan that meets the learning needs of all students. 

 
 Considerable progress has been made throughout the years by Fullerton 

School District in meeting the educational needs of all students in the 21st 
Century.  The District desires to continue to focus its efforts on how to best 
meet these needs and continue to move all students to proficiency.  The Board 
of Trustees is being asked to review and adopt the Board Annual Goals for the 
current 2013/2014 school year. 

 
Rationale:  In order to provide a Districtwide focus for educational excellence for the  
   current school year, it is necessary for the Board to review and adopt its 
   annual goals.  This item gives the Board the opportunity to discuss and adopt 

these goals including any revisions from previously approved Board annual 
goals. 

  
Funding:  Not applicable. 

 
Recommendation: Approve Board Annual Goals for 2013/2014 school year. 
    
RP:KI 
Attachment 
 
 



 
Fullerton School District 

Board of Trustees Annual Goals 
 

 
 
 

1. To maximize high levels of student achievement, engagement and high quality 
education for all students by implementing and monitoring research based 
instructional models, educational technology, arts education, and the new 
Common Core Standards. Measured by increasing the average rating of FSD 
schools' similar school ranking and increasing student attendance percentages. 
  
2. To ensure long-term District financial stability that provides adequate funding 
for all desired programs, facilities, and the resources necessary to attract and 
retain superior employees, while eliminating structural deficit spending in the 
Unrestricted General Fund. 
 
3. To explore increasing the number of educational choices for Fullerton parents 
by exploring Specialty programs (e.g. STEM, Dual Immersion). 
 
4. To explore new educational delivery systems that increase efficiencies and 
opportunities for student differentiation (e.g. distance learning). 
 
5.  To improve communication with community and staff as measured by survey 
data. 
 
6. To increase District accountability for administrators, teachers and classified 
staff by creating systems that enhance student achievement, customer service, 
and communication as measured by improvements in State and District test 
scores and customer service ratings. 
 
6b. To enhance accountability systems by working with legislatures and 
community stakeholders to reform current systems. 
 
7. To improve the quality of the junior high education experience by increasing 
interest in attending our three junior high schools and improving student 
engagement (with special programs such as STEM and Educational 
Technology), as measured by student surveys, parent surveys and school of 
choice requests. 
 



8. To ensure appropriate attention is placed on emergency preparedness 
activities to safeguard our students, staff and campus visitors.  Emergency 
preparedness includes identifying and assessing risks, mitigation activities to 
prevent/lessen the chance of risks, planning for emergency events, and 
response/recovery. 
 
 
 



FULLERTON SCHOOL DISTRICT  BOARD AGENDA ITEM #2g 
 

DISCUSSION/ACTION ITEM 
 
DATE:   December 10, 2013 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM:  Mark Douglas, Assistant Superintendent, Personnel Services 
 
SUBJECT: APPROVE REVISED LANGUAGE ALIGNMENT OF ASSISTANT 

SUPERINTENDENTS’ CONTRACTS TO REPLACE ITEMS APPROVED ON 
NOVERMBER 12, 2013 ALONG WITH INCLUSION OF 3% COST OF LIVING 
ADJUSTMENT FOR SUPERINTENDENT AND ASSISTANT 
SUPERINTENDENTS. 
 

Background: The Superintendent and Assistant Superintendent contracts were agendized 
and approved by the Board of Trustees on November 12, 2013.  The Board of 
Trustees also approved a 3% Cost of Living Adjustment (COLA) for all 
management on October 15, 2013.  Upon further review by legal counsel after 
Board action, it was determined that several redundant paragraphs within the 
contracts had inadvertently been retained in the body of the text.  It was also 
opined that the COLA approved by the Board of Trustees for classified, 
certificated, and the general management groups, retroactive to July 1, 2013, 
would need to be specifically approved for contract employees.  Therefore, the 
Superintendent and Assistant Superintendent contracts are being resubmitted 
with no substantive language changes and the only monetary change is the 
inclusion of the 3% COLA.  A copy of each contract is available in the 
Superintendent’s Office for review.  

 
Rationale: Any amendments or adjustments to contracts require Board approval. 
 
Funding: General Fund.   
 
Recommendation: Approve Revised Language Alignment of Assistant Superintendents’ Contracts 

to replace items approved on November 12, 2013, along with inclusion of 3% 
Cost of Living Adjustment for Superintendent and Assistant Superintendents. 

 
MD:nm 
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