
Fullerton School District 
1401 W. Valencia Drive 
Fullerton, California 92833 
 

REGULAR MEETING OF THE BOARD OF TRUSTEES 
NOTICE TO THE PUBLIC 

 
REGULAR BOARD MEETINGS OF THE BOARD OF TRUSTEES are held in the District Administration 
Building Board Room, unless otherwise noted, at 5:00 p.m. with closed session, 6:00 p.m. open session.  
Board meetings are scheduled once during the months of January, March, April, July, August, November, 
and December and twice during the months of February, May, June, September, and October.  The Regular 
Board agenda is posted a minimum of 72 hours prior to the meeting, and a Special Board meeting agenda is 
posted a minimum of 24 hours prior to the meeting. 
 
AGENDA ITEMS – Per Board Bylaw 9322, a member of the public may request that a matter within the 
jurisdiction of the Board be placed on the agenda of a regular meeting.  The request must be in writing and 
submitted to the Superintendent’s Office with supporting documents and information.  The Board President 
and Superintendent shall decide whether a request is within the subject matter jurisdiction of the Board.  
Items not within the subject matter jurisdiction of the Board may not be placed on the agenda.  In addition, 
the Board President and/or Superintendent shall determine if the item is merely a request for information or 
whether the issue is covered by an existing policy or administrative regulation before placing the item on the 
agenda. 
 
PUBLIC COMMENTS/PERSONS ADDRESSING THE BOARD – The Board meeting follows rules of 
decorum.  Per Board Bylaw 9323, the Board shall give members of the public an opportunity to address the 
Board on any item of interest to the public that is within the subject mater jurisdiction of the Board, either 
before or during the Board’s consideration of the item.  At a time so designated on the agenda at a regular 
meeting, members of the public may bring before the Board matters that are not listed on the agenda that 
are within the jurisdiction of the Board.  The Board shall take no action or have discussion on any item not 
appearing on the posted agenda, except as authorized by law.   Furthermore, the Board may respond to the 
public by referring the comment/question to the Superintendent for a response or by asking the 
Superintendent to report back to the Board concerning the matter.   
 
Persons wishing to address the Board are requested to complete and submit a “Request to Speak” slip to 
the secretary.  A person wishing to be heard by the Board shall first be recognized by the President and 
shall then proceed to comment, beginning with stating his/her name for the record.  Individual speakers shall 
be allowed three minutes to address the Board on each agenda or non agenda item.  The Board limits the 
total time for public input on each item to 20 minutes.  The total time allowed for public comment shall be 30 
minutes.  Public comments about an item that is on the posted agenda will be heard at the time the agenda 
item is considered by the Board.  Public comments about an item that is not on the posted agenda will be 
heard at the beginning of the Board meeting agenda.  With Board consent, the President may increase or 
decrease the time allowed for public presentation, depending on the topic and the number of persons 
wishing to be heard.  The President may take a poll of speakers for or against a particular issue and may 
ask that additional persons speak only if they have something new to add. 
 
CONSENT ITEMS – These items are considered routine and will be acted upon by one motion unless a 
member of the Board or staff requests that an item be discussed and/or removed from the consent calendar 
for separate action.   
 
AMERICANS WITH DISABILITIES ACT – In compliance with the Americans with Disabilities Act, an 
individual requires disability-related accommodations or modifications, including auxiliary aids and services, 
in order to participate in the Board meeting should contact the Superintendent or designee at (714) 447-
7410.  Notification must be given within 72 hours prior to a Board meeting in order to enable the District to 
make reasonable arrangements to ensure accommodation and accessibility to the meeting. 



FULLERTON SCHOOL DISTRICT 
Minutes of the Regular Meeting of the Board of Trustees 

Tuesday, August 26, 2014 
5:00 p.m. Closed Session, 6:00 p.m. Open Session 

District Administration Offices Board Room, 1401 W. Valencia Drive, Fullerton, California 
 
Call to Order and Pledge of Allegiance 
President Meyer called a Regular meeting of the Fullerton School District Board of Trustees to order at 5:03 
p.m. and Mark Douglas, Assistant Superintendent of Personnel Services, led the pledge of allegiance to the 
flag.  
 
Board Members present:      Beverly Berryman, Janny Meyer, Hilda Sugarman, Lynn Thornley  
Not present: Chris Thompson 

     
Administration present:         Dr. Robert Pletka, Mr. Mark Douglas, Mrs. Susan Hume, Mrs. Janet Morey 
 
 
Recess to Closed Session – Agenda 
At 5:04 p.m., the Board recessed to Closed Session for: •Conference with District’s Chief Negotiator regarding 
FETA (Fullerton Elementary Teachers Association) and CSEA (California School Employees Association); 
District Representative –  Mark Douglas [Government Code sections 54954.5(f), 54957.6] 
•Potential Litigation [Government Code section 54956.9(b)(1)]; • Conference with Legal Counsel – Existing 
litigation –Government Code Section 54956.9(d)(1); One (1) Case, Case No: 30-2014-00737610-CU-CR-CJC. 
 
Call to Order, Pledge of Allegiance, and Report From Closed Session 
The Board returned to Open Session at 6:08 p.m. and Emy Flores, Director of Instructional Services, led the 
pledge of allegiance.  
 
In Closed Session, the Board voted 4-0 (Trustee Thompson absent) to Approve Final Settlement Compromise 
and Release Agreement between the Fullerton School District and the parents of Student ID #614545 (OAH 
Case No. 2014070450).   The District agrees to reimburse to the Petitioners an amount not to exceed Six 
Thousand Dollars ($6,000.00) for reasonable attorneys fees. 
 
Introductions/Recognitions 
Susan Hume, Assistant Superintendent of Business Services, introduced Melissa Greenwood (new Accounting 
Supervisor).  Mrs. Hume shared Mrs. Greenwood’s background and qualifications. 
 
Superintendent’s Report 
Dr. Pletka reported the Visible Innovation Program (VIP) media event will be held on August 27, 2014 at 
Valencia Park School.  The VIP will provide every 5th through 8th grade student in the District with his or her own 
iPad for 24/7, classroom and home use. Mr. Tom Torlakson (State Superintendent of Public Instruction), and Dr. 
Al Mijares (County Superintendent of Schools) will be joining the media event on August 27.  Guests will be 
visiting classrooms at Valencia Park School, Parks Junior High School, and Nicolas Junior High School.  Dr. 
Pletka thanked everyone who has had a role in planning and implementing the VIP program. 
 
Information from the Board of Trustees 
Trustee Thompson– not present. 
Trustee Sugarman- She shared the Toast to Learning Auction will be held on Saturday, September 20, 2014 at 
the Fullerton Arboretum.  She reported that many great prizes will be auctioned this year such as tickets to the 
USC vs. Notre Dame football game, Dr. Marzano’s school video conferencing for one school site, strand of 
pearls, etc. 
Trustee Berryman- She reported she is a member of the CalGrip Committee and attended their meeting on 
August 25.  CalGrip is a gang intervention program that targets at-risk-students.  The CalGrip program added 
approximately 30 more families and is applying for a new grant.  Reports show that half of the students who 
participate in this program see improvements in grades and relationships with their family.  Trustee Berryman 
shared about a resource named Ed100 and further information can be found at www.ed100.org. Also, the 
California Department of Education has a link on Local Control Funding Formula.  Trustee Berryman gave 
praise for providing phenomenal staff development for our staff. 



Trustee Thornley- She reflected it was a great beginning of a school year and gave kudos to Executive Cabinet 
for their ongoing leadership. 
President Meyer- She shared it was a great beginning of activities to kick off the 2014/15 school year.  The New 
Teacher Breakfast welcomed numerous new teachers.  The Districtwide Welcome Back event was a great day.  
She applauded Marilee Cosgrove, Director of Child Development Services (CDS), for a great staff development 
day for the CDS staff on August 8.  President Meyer attended Back to School Night’s with great presentations to 
the parents regarding expectations on Common Core State Standards.  She reported the Fullerton Technology 
Foundation and the Fullerton Education Foundation approved to merge and their new name will be the Fullerton 
Education Foundation.  She is looking forward to the VIP event on August 27.   
 
Public Comments 
Barry Levinson, Diane Hickey, and Joe Imbriano shared their concerns regarding wireless classrooms and the 
increasing health problems as its use of wireless technology increases. Original speech notes were provided by 
Mr. Levinson and Ms. Hickey.  Contact the Superintendent’s Office if you would like to view the materials 
provided by the speakers. 
 
Information from PTA, FETA, CSEA, FESMA 
PTA Council – no report. 
FETA – Kristin Montoya- Great beginning of a 2014/15 school year.  Teachers have been and are continuing to 
be trained in Common Core State Standards, Sync Solutions, iPad training, etc.  She is looking forward to 
attending the VIP event.  She looks forward to continued good relationships and communication within the 
District.  She wished everyone a great school year. 
CSEA– no report 
FESMA – no report. 
 
Information Items 
The District Activities Calendar is available at the following URL: 
http://www.fullertonsd.org/district/calendar/ 
 
Approve Minutes 
Moved by Hilda Sugarman, seconded by Beverly Berryman and carried 4-0 (Trustee Thompson absent) to 
approve the minutes of the Regular meetings on July 29, 2014.    
 
Approve Consent Agenda and/or Request to Move An Item to Action 
 
Consent Items 
Moved by Hilda Sugarman, seconded by Beverly Berryman and carried 4-0 (Trustee Thompson absent) to 
approve the consent items including revised consent item #1a.  
 
1a.  Approve/Ratify Certificated Personnel Report. 
 
1b.  Accept gifts and authorize District staff to express the Board of Trustees’ appreciation to all donors. 
 
1c.  Approve/Ratify purchase orders numbered I22C0011 through I22C0019, I22D0078 through I22D0148, 
I22M0056 through I22M0086, I22R0047 through I22R0118, I22S0001 through I22S0003, I22V0024 through 
I22V0042, I22X0162 through I22X0217, and I22Y0017 through I22Y0034 for the 2014/2015 fiscal year. 

1d.  Approve/Ratify Nutrition Services purchase orders numbered 170027 through 170115 for the 2014/2015 
school year. 

1e.  Approve/Ratify warrants numbered 94023 through 94259 for the 2014/2015 school year. 
 
1f.  Approve/Ratify Nutrition Services warrants numbered 10432 through 10468 for the 2014/2015 school year. 
 
1g.  Adopt Resolutions numbered 13/14-B059 through 13/14-B064 authorizing budget transfers and recognizing 
unbudgeted revenue according to Education Code sections 42600 and 42602 for submission to the Orange 
County Superintendent of Schools. 

1h.  Adopt Resolutions numbered 14/15-B001 through 14/15-B004 authorizing budget transfers and recognizing 
unbudgeted revenue according to Education Code sections 42600 and 42602 for submission to the Orange 



County Superintendent of Schools. 

1i.  Approve RocketScan Software and Hardware Maintenance Service Agreement between Fullerton School 
District and Image One Technology Solutions beginning September 1, 2014 through August 31, 2017. 

1j.  Approve Agreement between Fullerton School District and Second Harvest Food Bank for the 2014/2015 
school year. 

1k. Approve/Ratify Notice of Completion for 2014 paving repairs at various schools:  FSD-14-15-DM-01. 
 
1l.  Declare listed items as surplus, not suitable for school purposes, and authorize District staff to dispose of 
items at a public auction, or by other means, as allowed in Education Code sections 17545-17555. 
 
1m.  Review Orange County Department of Education’s Williams Settlement Legislation Fourth Quarter Report 
for 2013-2014. 
 
1n.  Approve/Ratify Internship Agreement with California State University, Fullerton to commence on July 16, 
2014 through June 30, 2019. 
 
1o.  Approve Independent Contractor Agreement between Fullerton School District and Janice H. Carter-
Lourensz, M.D., M.P.H., for medical consultation effective August 27, 2014 through June 30, 2015. 
 
1p. Approve/Ratify Independent Contractor Agreement between Fullerton School District and Norman A. Traub 
Associates for services effective July 1, 2014 through June 30, 2015. 
 
1q. Approve/Ratify 2014/2015 Independent Contractor Agreement between  Fullerton School District and Robin 
L. Morris, Psy.D., M.F.T., for psychoeducational assessments effective July 1, 2014 through May 30, 2015. 
 
1r. Approve/Ratify 2014/2015 Independent Contractor Agreement between Fullerton School District and Premier 
Healthcare Services effective August 11, 2014 through June 30, 2015. 
 
1s. Approve Independent Contractor Agreement between Fullerton School District and Lisa Highfill to provide 
professional development training on September 4, 2014. 
 
1t. Approve Agreement between Fullerton School District and Orange County Superintendent of Schools,  
Orange County Department of Education (OCDE) for Inside the Outdoors Field and School Programs  
effective September 1, 2014 through August 31, 2015. 
 
1u. Approve Contract between Fullerton School District and Marzano Research Laboratory for professional 
development services on August 29, 2014. 
 
1v.  Approve/Ratify Agreement #40889 between Fullerton School District and Orange County  
Superintendent of Schools, Orange County Department of Education (OCDE) for Provision of Positive  
Behavioral Intervention and Supports (PBIS) and Violence Prevention Education Services effective July  
1, 2014 through June 30, 2015. 
 
1w.  Approve request to go out to bid for replacement flagpoles at five schools. 
 
1x.  Approve/Ratify purchase of instructional supplies by Fullerton School District from Placentia-Yorba Linda 
Unified School District’s Piggyback Bid No. 214-04 awarded to Southwest School & Office Supply. 
 
1y.  Approve/Ratify Classified Personnel Reports. 
 
1z.  Approve Classified tuition reimbursements. 
 
Administrative Report 

2a. First Reading of Revised Board Policy 

• BP 9250 Remuneration, Reimbursement and Other Benefits 



Mark Douglas shared BP 9250 is being revised due to changes in the law. This serves as the first reading and 
will be presented to the Board for final approval at the September 9, 2014.  A discussion was held regarding the 
issuance of District credit cards for the Board.  District credit cards have never been issued to the Board.  Mr. 
Douglas will revise the BP to omit language that states Board members may use District issued credit cards 
while on official District business.  Under no circumstances may personal expenses be charged on District credit 
cards. 
 
Board Member Request(s) for Information and/or Possible Future Agenda Items 
No requests. 
 
Adjournment 
President Meyer adjourned the Regular meeting on August 26, 2014 at 6:50 p.m. 
 

________________________________________________ 
Clerk/Secretary, Board of Trustees 



 
FULLERTON SCHOOL DISTRICT 

Agenda for Regular Meeting of the Board of Trustees 
Tuesday, September 9, 2014 

5:00 p.m. Closed Session, 6:00 p.m. Open Session 
District Administration Offices Board Room, 1401 W. Valencia Drive, Fullerton, California 

 
5:00 p.m.- Call to Order, Pledge of Allegiance 
 
5:00 p.m.- Recess to Closed Session – Agenda: 
•Conference with District’s Chief Negotiator regarding FETA (Fullerton Elementary Teachers Association) 
and CSEA (California School Employees Association); District Representative –  Mark Douglas 
[Government Code sections 54954.5(f), 54957.6] 
• Conference with Legal Counsel – Existing litigation –Government Code Section 54956.9(d)(1); One (1) 
Case, Case No: 30-2014-00737610-CU-CR-CJC. 
 
6:00 p.m. – Open Session, Call to Order, Pledge of Allegiance, Report from Closed Session 
 
Public Comments/Persons Addressing the Board – Policy 
The Board meeting follows rules of decorum.  Per Board Bylaw 9323, the Board shall give members of 
the public an opportunity to address the Board on any item of interest to the public that is within the 
subject matter jurisdiction of the Board, either before or during the Board's consideration of the item.  At a 
time so designated on the agenda at a regular meeting, members of the public may bring before the 
Board matters that are not listed on the agenda that are within the jurisdiction of the Board.  The Board 
shall take no action or have discussion on any item not appearing on the posted agenda, except as 
authorized by law.  Furthermore, the Board may respond to the public by referring the comment/question 
to the Superintendent for a response or by asking the Superintendent to report back to the Board 
concerning the matter. 
 
Persons wishing to address the Board are requested to complete and submit a “Request to Speak” slip to 
the secretary.  These slips are available at the reception counter.  If you would like your written speech to 
be referenced in the minutes, please provide a copy to the Board Secretary. 
 
Public Comments  
 
Introductions/Recognitions 
Maple School Report 
Catch me at My Best Recipients 
 
Superintendent’s Report 
 
Information from the Board of Trustees 
 
Information from PTA, FETA, CSEA, FESMA 
 
Information Items 
The District Activities Calendar is available at the following URL:	  
http://www.fullertonsd.org/district/calendar/ 
 
Approve Minutes 
Regular Meeting August 26, 2014 
 
Approve Consent Agenda and/or Request to Move An Item to Action 
Consent Items 



Actions for consent items are consistent with approved practices of the District and are deemed routine in 
nature.  Since Trustees receive Board agenda backup information in advance of scheduled meetings, 
they are prepared to vote with knowledge on the consent items.  Board Members routinely contact District 
staff for clarification of Board items prior to the meeting.  Consent items are voted on at one time, 
although any such item can be considered separately at a Board member's request, in which event it will 
be acted upon subsequent to action on the consent items. 
 
1a.  Approve/Ratify Certificated Personnel Report. 
 
1b.  Accept gifts and authorize District staff to express the Board of Trustees’ appreciation to all donors. 
 
1c.  Approve/Ratify purchase orders numbered I22B0004 through I22B0006, I22C0020 through I22C0027, 
I22D0149 through I22D0208, I22M0087 through I22M0098, I22R0119 through I22R0176, I22V0043 
through I22V0053, I22X0218 through I22X0261, and I22Y0035 through I22Y0041 for the 2014/2015 fiscal 
year. 

1d.  Approve/Ratify Nutrition Services purchase orders numbered 170116 through 170161 for the 
2014/2015 school year. 

1e.  Approve/Ratify warrants numbered 94260 through 94369 for the 2014/2015 school year. 
 
1f.  Approve/Ratify Nutrition Services warrants numbered 10469 through 10485 for the 2014/2015 school  
year. 
 
1g.  Adopt Resolutions numbered 14/15-B005 through 14/15-B007 authorizing budget transfers and 
recognizing unbudgeted revenue according to Education Code sections 42600 and 42602 for submission 
to the Orange County Superintendent of Schools. 

1h.  Approve renewal of bid for Fullerton School District to purchase custodial supplies and software from 
a piggyback bid of Moreno Valley Unified School District Bid No. 11-12-06 Co-op Custodial Supplies and 
Software for Moreno Valley, Chino Valley, and Orange Unified School Districts for fiscal year 2014/2015. 

1i.  Approve/Ratify Student Teaching Agreement between Fullerton School District and California State 
University, Northridge to commence July 1, 2014 through June 30, 2019. 

1j.  Adopt Resolution #14/15-09 proclaiming October 27 - 31, 2014, as “Red Ribbon Week” for the  
Fullerton School District. 
 
1k.  Approve/Ratify 2014/2015 Independent Contractor Agreement between Fullerton School District and 
Secure Transportation for non-emergency transportation for student effective August 18, 2014 through 
June 30, 2015. 

1l.  Approve request to go out to bid for parent/student welcome area modernization/remodel at Nicolas 
Junior High School Office. 

Discussion/Action Items 

2a.  Adopt Resolution #14/15-08 approving the Recalculation of the 2013/2014 Appropriations Limitation 
and establishing the 2014/2015 Estimated Appropriations Limitation Calculations. 

2b.  Hear presentation and approve 2013/2014 Unaudited Actuals and concurrently approve the 
2014/2015 revised budget for Fund 51 Bond Interest and Redemption Fund and the fund balance 
changes as the District’s 2014/2015 beginning budgeted balances of the legislative body of the Fullerton 
School District (District 22), Fullerton School District Community Facilities District No. 2000-1 (Van Daele, 
District 40), and Fullerton School District Community Facilities District No. 2001-1 (Amerige Heights, 
District 48). 
 
 



2c.  Approve new and revised Board Policies 

New:  
 Personnel 

BP 4161 Leaves 
 

Revised: 
 Community Relations 

BP 1312.3 Uniform Complaint Procedures 
 
Board Bylaws 

    BP 9250 Remuneration, Reimbursement and Other Benefits 

2d.  Approve promotion to Assistant Superintendent of Educational Services effective January 1, 2015.  
 
2e. Approve promotion to Assistant Superintendent of Personnel Services effective January 1, 2015. 
 
2f.  Approve Position Description for Director I in Educational Services Division. 
 

Board Member Request(s) for Information and/or Possible Future Agenda Items 
 
Adjournment 
The next regularly scheduled meeting of the Board of Trustees of the Fullerton School District will be held 
on Tuesday, September 23, 2014, at 6:00 p.m. in the Fullerton School District Administration Board 
Room, 1401 W. Valencia Drive, Fullerton, California.  
  



FULLERTON SCHOOL DISTRICT  BOARD AGENDA ITEM #1a 
 

CONSENT ITEM 
 
DATE: September 9, 2014 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Mark L. Douglas, Assistant Superintendent, Personnel Services 
 
SUBJECT: APPROVE/RATIFY CERTIFICATED PERSONNEL REPORT 
 
Background: The following document reflects new hire(s), extra duty assignment(s), resignation(s), 

leave of absence(s), and retirement(s), 
 
Funding: Restricted and unrestricted as noted. 
 
Recommendation: Approve/Ratify Certificated Personnel Report. 
 
MLD:ad 
Attachment  
 
 

 



FULLERTON SCHOOL DISTRICT CERTIFICATED PERSONNEL REPORT PRESENTED TO THE 
BOARD OF TRUSTEES ON SEPTEMBER 9, 2014 

 
NEW HIRE(S) 

 
NAME  ASSIGN/LOCATION ACTION COST CENTER EFFECTIVE DATE 
 
James An Study Skills/Parks II/1  100 08/11/2014 
 
Stephanie Soltero              Substitute Teacher               Employ  100 08/13/2014             
  

EXTRA DUTY ASSIGNMENT(S) 
 

PBIS Training 
 

Approve	  contractual	  hourly	  rate	  not	  to	  exceed	  10	  hours	  effective	  August	  19-‐December	  2,	  2014,	  from	  budget	  
#391	  for	  participation	  in	  PBIS training with Orange County Department of Education staff for	  the	  

following	  certificated	  personnel:	  
	  

Tracy Gyurina 
 

Kindergarten Orientation/Assessment 
 

Approve contractual hourly rate not to exceed 6 hours from budget #117 for the attendance and 
participation in Kindergarten Orientation and Assessment on August 4, 2014 for the following 

certificated personnel: 
	  
Cari Bailey 
Jennifer Brkich 

Heidi Ferlin 
Ken Zeh  

Natalie Alcaraz 

 
Kindergarten Orientation/Assessment 

 
Approve contractual hourly rate not to exceed 24 hours from budget #302 and budget #304 for the 

attendance and participation in Kindergarten Orientation and Assessment effective                       
July 29 – August 1, 2014 for the following certificated personnel: 

 
Teresa Green Casey Cox 

 
Kindergarten Orientation/Assessment 

 
Approve contractual hourly rate not to exceed 12 hours from budget #302 and budget #304 for the 

attendance and participation in Kindergarten Orientation and Assessment effective                       
July 29 – August 1, 2014 for the following certificated personnel: 

 
Heeyoung Song Stephanie Olsen 

 
Project Based Learning 

  

Approve stipend of $100.00 per day, not to exceed 3 days from budget #304, for attendance and 
participation in Project Based Learning on August 4- August 6, 2014 for the following certificated 

personnel: 
 

Paul Clemente (3 days)  Karl Peterson (3 days)  James Thue (3 days) 
Robyn Clemente (3 days) Marisa Ortega (3 days)       Wilson Anthony (3 days) 
Shital Desai (3 days) Maria Ramirez (3 days)               Linda Wingfield (3 days) 
Rachel Zaragoza (3 days) Angela Kim (2 days)       Jeannette Nunez (2 days) 
Ariel Marten (2 days) 



FULLERTON SCHOOL DISTRICT CERTIFICATED PERSONNEL REPORT PRESENTED TO THE BOARD 
OF TRUSTEES ON SEPTEMBER 9, 2014 

 
EXTRA DUTY ASSIGNMENTS-CONTINUED  

 
Opal Conference 

 
Approve	  contractual	  hourly	  rate	  not	  to	  exceed	  22.5	  hours	  effective	  June	  19	  -‐	  June	  21,	  2014,	  from	  budget	  

#220	  for	  attendance	  and	  participation	  in	  Opal	  Conference	  for	  the	  following	  certificated	  personnel:	  
 

Moyca Tellez 
 

NAREA Conference 
 
Approve	  contractual	  hourly	  rate	  not	  to	  exceed	  22.5	  hours	  effective	  June	  19	  -‐	  June	  21,	  2014,	  from	  budget	  
#139	  for	  attendance	  and	  participation	  in	  NAREA	  Conference	  for	  the	  following	  certificated	  personnel:	  

 
Vanessa Rosas Sandra Shearer Margarita Hernandez Alex Yang 

 
Various Extra Duty Assignments 

 
Holly Steele Contractual hourly rate not to exceed 35 hours,                        08/01/2014-08/06/2014 
 budget #409  
 
Pablo Diaz Contractual hourly rate not to exceed 60 hours,                        07/25/2014-08/06/2014 
 budget #409 
 
Ann Kozma Contractual hourly rate not to exceed 62 hours,                        07/25/2014-08/06/2014 
 budget #409   
 

RESIGNATION(S)  
 

NAME  ASSIGN/LOCATION ACTION EFFECTIVE DATE 
 
Maria Montero-Tolentino   Psychologist Intern         Resign        08/28/2014 
 
Evelyn Belleau     Speech Therapist                          Resign        08/29/2014 
 

LEAVE OF ABSCENCE(S) 
 

NAME  ASSIGN/LOCATION ACTION                             EFFECTIVE DATE 
 
Deborah Morris 4th Grade/Orangethorpe              Leave of Absence          08/26/2014 - 11/28/2014 

 
Tepmora Wise        2nd/3rd Grade/ Maple                   Leave of Absence   08/14/2014 - 09/26/2014 

   
Jeffrey Ingram        Physical Education/            Leave of Absence    08/25/2014 - 10/10/2014 

      Fern Drive   
 
Tricia Wilson       SDC Mild/Moderate/           Leave of Absence          09/08/2014 - 05/28/2014 
        Pacific Drive 
 
 
 
 
 



FULLERTON SCHOOL DISTRICT CERTIFICATED PERSONNEL REPORT PRESENTED TO THE BOARD 
OF TRUSTEES ON SEPTEMBER 9, 2014 

 
RETIREMENT(S)  

 
NAME   ASSIGN/LOCATION   ACTION   EFFECTIVE DATE
 
Mark Douglas  Assistant Superintendent-  Retire    12/31/2014 
   Personnel Services 
 
Janet Morey  Assistant Superintendent-  Retire    12/31/2014  
   Educational Services 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
This is to certify that this is an exact copy of the Certificated Personnel Report approved and recorded in 
the minutes of the meeting of the Board of Trustees on September 9, 2014. 
 
 

Clerk/Secretary 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1b 
 

CONSENT ITEM 
 

DATE: September 9, 2014 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
SUBJECT: ACCEPT GIFTS AND AUTHORIZE DISTRICT STAFF TO EXPRESS THE 

BOARD OF TRUSTEES’ APPRECIATION TO ALL DONORS 
 
Background: According to Board Policy 3290(a), the Board of Trustees may accept any 

bequest, gift of money, or property on behalf of the District.  Gifts must be 
deemed suitable for a purpose by the Board of Trustees and be used in an 
appropriate manner.  However, it is the policy of the Board of Trustees to 
discourage all gifts which may directly or indirectly impair the Board of Trustees’ 
commitment to providing equal educational opportunities to the students of the 
District.  As indicated in the above-mentioned Board Policy, the District 
Superintendent approves gifts designated for a specific school for acceptance 
at that school.  Descriptions of gifts presented for acceptance are included on 
the attachment.  Gifts for specific dollar amounts are noted, non-monetary gifts 
are identified, and the donor is responsible for reporting the value to the Internal 
Revenue Service. 

 
Rationale: The Board of Trustees of the Fullerton School District gratefully accepts 

monetary and non-monetary gifts from public and private entities.  These gifts 
help reduce the costs of school materials, curriculum, and extracurricular 
student activities. 

 
Funding: The funding received from gifts will be deposited in appropriate District funds. 
 
Recommendation: Accept gifts and authorize District staff to express the Board of Trustees’ 

appreciation to all donors. 
 
SH:gs 
Attachment 



FULLERTON SCHOOL DISTRICT 
Gifts:  September 9, 2014  
 
 

 

SITE DONOR RELATIONSHIP DONATION PURPOSE AMOUNT

Beechwood Mrs. Jill Stecher Parent monetary donation 
for technology and 
supplies 

$60.00

Beechwood 
Western Digital 
Corporation 

Community 
Partner 

monetary donation 
for technology and 
supplies 

$90.00

Commonwealth 
Jim and Gail 
Besaw 

Community 
Partners 

backpacks filled 
with school 
supplies 

for students 

Educational 
Services 

Mary M. 
Sorensen 

Parent 

Chinese history, 
literature books, 
assorted artefacts, 
calligraphy supplies 

for Visual and 
Performing Arts 

Fern Drive Ju Oh Parent monetary donation for the school $80.00

Fern Drive 
Lifetouch 
Studios 

Community 
Partner 

monetary donation for the school $516.33

Valencia Park Apple Inc. 
Community 
Partner 

monetary donation for the school $822.50

Valencia Park 
Cantrell 
Photography, 
Inc. 

Community 
Partner 

monetary donation for the school $724.00



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1c 
 

CONSENT ITEM 
 
DATE: September 9, 2014 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Steve Miller, Director, Business Services 
 
SUBJECT: APPROVE/RATIFY PURCHASE ORDERS NUMBERED I22B0004 THROUGH 

I22B0006, I22C0020 THROUGH I22C0027, I22D0149 THROUGH I22D0208, 
I22M0087 THROUGH I22M0098, I22R0119 THROUGH I22R0176, I22V0043 
THROUGH I22V0053, I22X0218 THROUGH I22X0261, AND I22Y0035 
THROUGH I22Y0041 FOR THE 2014/2015 FISCAL YEAR 

  
Background: Expenditures for the District must be approved by the Board of Trustees per 

Board Policy 3000(b).  Any purchase orders included in the number range listed, 
but excluded in the Purchase Order Detail Report, are purchase orders that have 
either been canceled or changed in some manner and appear in the other 
sections of this report entitled Purchase Order Detail—Canceled Purchase 
Orders, or Purchase Order Detail—Change Orders.  The subject purchase orders 
have been issued since the report presented at the last Board Meeting. 

 
Purchase Order Designations: 
B: Instructional Materials S: Stores 
C: Conferences T: Transportation 
D: Direct Delivery V: Fixed Assets 
L: Leases and Rents X: Open-Regular 
M: Maintenance & Operations Y: Open-Transportation 
R: Regular Z: Open-Maintenance & Operations 

 
Rationale: Purchase orders are issued by school districts to purchase goods and services 

from merchants and contractors. 
 
Funding: Funding sources are reflected in the attached listing. 
 
Recommendation: Approve/Ratify purchase orders numbered I22B0004 through I22B0006, 

I22C0020 through I22C0027, I22D0149 through I22D0208, I22M0087 through 
I22M0098, I22R0119 through I22R0176, I22V0043 through I22V0053, I22X0218 
through I22X0261, and I22Y0035 through I22Y0041 for the 2014/2015 fiscal 
year. 

 
SH:SM:gs 
Attachment 



























FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1d 
 

CONSENT ITEM 
 
DATE: September 9, 2014 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Kenyatta Turner, Director, Nutrition Services 
 
SUBJECT: APPROVE/RATIFY NUTRITION SERVICES PURCHASE ORDERS 

NUMBERED 170116 THROUGH 170161 FOR THE 2014/2015 SCHOOL 
YEAR 

 
Background: Board approval is requested for Nutrition Services purchase orders.  The 

purchase order summary dated August 8, 2014, through August 21, 2014, 
contains purchase orders numbered 170116 through 170161 for the 2014/2015 
school year totaling $110,317.33.  Purchase order number 170138 was voided. 

 
 Board action is required per Board Policy 3000(b), Roles of Board of Trustees. 
 
Rationale: Purchase orders, one of several methods, are used by school districts to 

purchase goods and services and are generally accepted by merchants and 
contractors. 

 
Funding: Nutrition Services Fund (13). 
 
Recommendation: Approve/Ratify Nutrition Services purchase orders numbered 170116 through 

170161 for the 2014/2015 school year. 
 
SH:KT:dlh 
Attachment 
 



















FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1e 
 

CONSENT ITEM 
 
DATE: September 9, 2014 
 
TO: Robert Pletka, Ed.D., District Superintendent 

 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Steve Miller, Director, Business Services 
 
SUBJECT: APPROVE/RATIFY WARRANTS NUMBERED 94260 THROUGH 94369 FOR 

THE 2014/2015 SCHOOL YEAR 
 
Background: Board approval is requested for warrants numbered 94260 through 94369 for 

the 2014/2015 school year totaling $1,488,013.76.  Warrants are issued by 
school districts as payment for goods and services. 

 
Fund Amount 
01 General Fund 700,101.29 
12 Child Development 9,899.29 
14 Deferred Maintenance 5,770.79 
21 Building Fund 135,616.81 
25 Capital Facilities 21,681.51 
40 Special Reserve 66,349.40 
68 Workers’ Compensation 78,308.33 
81 Property/Liability Insurance 470,286.34 
 Total 1,488,013.76 

 
Rationale: Board action is required per Board Policy 3000(b), Roles of Board of Trustees. 
 
Funding: Funding sources as reflected in the above listing. 
 
Recommendation: Approve/Ratify warrants numbered 94260 through 94369 for the 2014/2015 

school year. 
 
SH:SM:gs 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1f 
 

CONSENT ITEM 
 
DATE: September 9, 2014 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Kenyatta Turner, Director, Nutrition Services 
 
SUBJECT: APPROVE/RATIFY NUTRITION SERVICES WARRANTS NUMBERED 10469 

THROUGH 10485 FOR THE 2014/2015 SCHOOL YEAR 
 
Background: Board approval is requested for Nutrition Services warrants numbered 10469 

through 10485 for the 2014/2015 school year.  The total amount presented for 
approval is $4,992.65. 

 
 Board action is required per Board Policy 3000(b), Roles of Board of Trustees. 
 
Rationale: Warrants are issued by school districts as payment for goods and services. 
 
Funding: Nutrition Services Fund (13). 
 
Recommendation: Approve/Ratify Nutrition Services warrants numbered 10469 through 10485 for 

the 2014/2015 school year. 
 
SH:KT:dlh 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1g 
 

CONSENT ITEM 
 
DATE: September 9, 2014 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Melissa Greenwood, Accounting Supervisor, Business Services 
 
SUBJECT: ADOPT RESOLUTIONS NUMBERED 14/15-B005 THROUGH 14/15-B007 

AUTHORIZING BUDGET TRANSFERS AND RECOGNIZING UNBUDGETED 
REVENUE ACCORDING TO EDUCATION CODE SECTIONS 42600 AND 
42602 FOR SUBMISSION TO THE ORANGE COUNTY SUPERINTENDENT 
OF SCHOOLS 

 
Background: Education Code Section 42600 authorizes budget transfers between 

expenditure classifications and from the undistributed reserve to various 
expenditure classifications.  Education Code section 42602 authorizes the use 
for expenditure purposes of unbudgeted state apportionment, categorical, and 
other revenue sources. 

 
Rationale: Updates to budgets allow District staff to perform day-to-day business 

operations. 
 
Funding: Not applicable. 
 
Recommendation: Adopt Resolutions numbered 14/15-B005 through 14/15-B007 authorizing 

budget transfers and recognizing unbudgeted revenue according to Education 
Code sections 42600 and 42602 for submission to the Orange County 
Superintendent of Schools. 

 
SH:BS:gs 
Attachment 



RESOLUTION NO. 14/15-B005 
 

FULLERTON SCHOOL DISTRICT 
 Orange County, California 

RESOLUTION FOR BUDGET ADJUSTMENT 
District 22 

 
WHEREAS, the Board of Trustees of the Fullerton School District has determined that income 

in the amount of $38 is assured to said District in excess of the amounts required to finance the total 
proposed budget expenditures and transfers for the current fiscal year from sources listed in Section 
42602 of the Education Code of California as follows: 
 

GENERAL FUND 01 
UNRESTRICTED 

 
Budget Acct. # Income Source Amount 
8912 Between General Fund and Special Reserve Fund $38 
  $38 

 
WHEREAS, the Board of Trustees of the Fullerton School District can show just cause for  

the expenditure of such funds. 
 
 NOW, THEREFORE, BE IT RESOLVED that pursuant to Section 42602 of the Education 
Code of California, such funds are to be appropriated according to the following schedule: 

 
Budget Acct. # Expenditure Source Amount 
1000 Certificated Salaries $4,000 
2000 Classified Salaries -10,000 
4000 Books and Supplies -8,716 
5000 Services & Other Operating Expenses 14,716 
9789 Designated for Economic Uncertainties 38 
 Total: $38 

 
 
 
 

 Approved: Wendy Benkert, Ed.D. 
  Assistant Superintendent of Business 
  Orange County Department of Education 

 
 
Date:               By:   

 
 
 
 
 
 
 
 
 
 

Explanation:  This Resolution reflects a slight increase to contributions from the Special Reserve 
Fund for Post Employment Benefits (Fund 20) to the Unrestricted General Fund. 
 



RESOLUTION NO. 14/15-B006 
 

FULLERTON SCHOOL DISTRICT 
Orange County, California 

RESOLUTION FOR BUDGET ADJUSTMENT 
District 22 

 
WHEREAS, the Board of Trustees of the Fullerton School District has determined that income 

in the amount of $839,490 is assured to said District in excess of the amounts required to finance the 
total proposed budget expenditures and transfers for the current fiscal year from sources listed in 
Section 42602 of the Education Code of California as follows: 

 
GENERAL FUND 01 

RESTRICTED 
 

Budget Acct. # Income Source Amount 
8290 All Other Federal Revenue $615,132 
8699 All Other Local Revenue 224,358 
  $839,490 

 
WHEREAS, the Board of Trustees of the Fullerton School District can show just cause for  

the expenditure of such funds. 
 
 NOW, THEREFORE, BE IT RESOLVED that pursuant to Section 42602 of the Education 
Code of California, such funds are to be appropriated according to the following schedule: 

 
Budget Acct. # Expenditure Source Amount 
1000 Certificated Salaries $162,641 
3000 Employee Benefits 47,717 
4000 Books and Supplies 629,132 
 Total: $839,490 

 
 
 
 

  
 Approved: Wendy Benkert, Ed.D. 
  Assistant Superintendent of Business 
  Orange County Department of Education 
 

Date:               By:   
 
 
 
 
 
 
 
 
 
 
 

Explanation:  This Resolution reflects an increase to revenue and expenditures for the new Cotsen 
Foundation Grant and carryover for Title I, Title III LEP, Title II Teacher Quality, and Title III 
Immigrant Education Programs. 
 



RESOLUTION NO. 14/15-B007 
 

FULLERTON SCHOOL DISTRICT 
Orange County, California 

RESOLUTION FOR BUDGET ADJUSTMENT 
District 22 

 
WHEREAS, the Board of Trustees of the Fullerton School District has determined that 

transfers between expenditure classifications for the current fiscal year from sources listed in Section 
42600 of the Education Code of California are as follows: 
 

SPECIAL RESERVES FOR POST EMPLOYMENT BENEFITS FUND 20 
 

Budget Acct. # Expenditure Source Amount 
7000 Other Outgo $38 
9780 Other Designations -38 
 Total: $0 

 
NOW, THEREFORE, BE IT RESOLVED that pursuant to Section 42600 of the Education 

Code of California, such funds are reflected accordingly. 
 

 
 
 

 Approved:  Wendy Benkert, Ed.D. 
 Assistant Superintendent of Business 
 Orange County Department of Education 
 
 
Date:  By: _____________________________ 

 
 
 
 

Explanation: This Resolution reflects a slight increase to an interfund transfer from the Post 
Employment Benefits Fund to the Unrestricted General Fund. 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1h 
 

CONSENT ITEM 
 

DATE: September 9, 2014 
 

TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Ron Mullins, Supervisor, Purchasing and Stores 
 
SUBJECT: APPROVE RENEWAL OF BID FOR FULLERTON SCHOOL DISTRICT TO 

PURCHASE CUSTODIAL SUPPLIES AND SOFTWARE FROM A 
PIGGYBACK BID OF MORENO VALLEY UNIFIED SCHOOL DISTRICT BID 
NO. 11-12-06 CO-OP CUSTODIAL SUPPLIES AND SOFTWARE FOR 
MORENO VALLEY, CHINO VALLEY, AND ORANGE UNIFIED SCHOOL 
DISTRICTS FOR FISCAL YEAR 2014/2015 

 
Background: The Moreno Valley Unified School District along with Chino Valley and Orange 

Unified School Districts prepared a cooperative bid to obtain the best available 
pricing for custodial supplies and software.  This process benefits school 
districts in several different counties with piggybackable pricing on high quality 
products and rewards the vendor with the potential of very large volume sales. 

 
Public Contract Code Section 20118 provides authority for the Board of 
Trustees of a school district to purchase from another public agency without 
going to bid if the board determines it to be in the best interest of said district to 
utilize a bid from another district. 

 
Rationale: The Board of Trustees of the Fullerton School District determines it is in the 

best interest of the District to purchase custodial supplies and software from the 
Moreno Valley Unified School District’s Bid No. 11-12-06 Co-op Custodial 
Supplies and Software. 

 
Funding: Purchases will be funded from various programs and site budgets as 

appropriate. 
 
Recommendation: Approve renewal of bid for Fullerton School District to purchase custodial 

supplies and software from a piggyback bid of Moreno Valley Unified School 
District Bid No. 11-12-06 Co-op Custodial Supplies and Software for Moreno 
Valley, Chino Valley, and Orange Unified School Districts for fiscal year 
2014/2015. 

 
SH:RM:gs 



FULLERTON SCHOOL DISTRICT    BOARD AGENDA ITEM #1i 
 

CONSENT ITEM 
 
DATE:   September 9, 2014 
 
TO:   Robert Pletka, Ed.D., District Superintendent 
 
FROM:  Mark L. Douglas, Assistant Superintendent, Personnel Services 

 
SUBJECT: APPROVE/RATIFY STUDENT TEACHING AGREEMENT BETWEEN 

FULLERTON SCHOOL DISTRICT AND CALIFORNIA STATE UNIVERSITY, 
NORTHRIDGE TO COMMENCE JULY 1, 2014 THROUGH JUNE 30, 2019 

 
Background: California State University, Northridge (CSUN) is accredited to provide a 

teacher preparation program leading to a California teaching credential. The 
terms and conditions of this agreement are commensurate with those from 
other universities and colleges.   

 
 CSUN is committed to providing quality educators to the community and wishes 

to partner with Fullerton School District to place student teachers with master 
teachers employed by the District.   Master Teacher compensation will be paid 
upon verification of invoice received and at a rate of $25 per semester unit, not 
to exceed a total payment of $1,000. 

  
Rationale: Pursuant to Section 11006 of the Education Code, the Governing Board of any 

school district is authorized to enter into agreements with any university or 
college accredited by the State Board of Education as an educational 
institution, to provide educational experiences to students enrolled in the 
program. 

 
Funding: Not applicable. 
 
Recommendation: Approve/Ratify Student Teaching Agreement between Fullerton School District 

and California State University, Northridge to commence July 1, 2014 through 
June 30, 2019. 

 
MLD:nm 
Attachment 
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Agreement No.  3000000134 
(Ref. Multi-year: 3000000134 
California State University, Northridge 

STUDENT TEACHING AGREEMENT 
 

THIS AGREEMENT entered into by and between the State of California through the Trustees of The California State University on behalf of the State 
University, noted below, all of which are hereinafter called State or State University, and the School District/School, noted below, hereinafter called the District: 
 

WITNESSETH 
 

WHEREAS, The District is authorized to enter into agreements with the State, to provide teaching experience through practice teaching to students 
enrolled in teacher training curricula of the State University; and 
 

WHEREAS, any such agreement may provide for the payment for the services rendered by the District of an amount not to exceed the actual costs to 
the District of the services rendered; and 
 

WHEREAS, it has been determined between the parties hereto that the payments to be made to the District under this agreement do not exceed the 
actual cost to the District of the services rendered by the District; and 
 

WHEREAS, the honorarium or payment provided herein is intended to be transmitted promptly by the District to the supervising teacher as 
compensation for and recognition to services performed for the student teacher in the supervisory teacher's charge; 
 

NOW THEREFORE, it is mutually agreed between the State and the District as follows: 
 

SPECIAL PROVISIONS 
 
The State University and the District are as follows: 
 
UNIVERSITY      DISTRICT 
California State University, Northridge    Fullerton School District 

 
The TERM of the Agreement is July 1, 2014 to June 30, 2019.  Payment for SERVICES for subsequent fiscal years is contingent upon approval of the State 
Budget. 
 
The SERVICES to be provided by District to State shall not exceed 40 semester units of Practice Teaching. 
 
The State shall pay District for such services at the RATE AND AMOUNT of $25.00 per semester unit, not to exceed a total payment of $1,000.00 
 
Invoices must be sent to: 
     University Accounts Payable 
     California State University, Northridge 
     18111 Nordhoff Street 
     Northridge, CA 91330-8202 

 
GENERAL TERMS 

 
1.   The District shall provide to State University students teaching experience through practice teaching in schools and classes of the District not to exceed the 
units of practice teaching set forth in the Special Provisions.  Such practice teaching shall be provided in such schools or classes of the District and under the 
direct supervision and instruction of such employees of the District, as the District and the State through their duly authorized representatives may agree upon. 
 
The District may, for good cause, refuse to accept for practice teaching any student of the State University assigned to practice teaching in the District, and 
upon request of the District, made for good cause, the State shall terminate the assignment of any student of the State University to practice teaching in the 
District. 
 
Practice teaching as used herein and elsewhere in this agreement means active participation in the duties and functions of classroom teaching under the direct 
supervision and instruction of employees of the District holding valid life diplomas or credentials issued by the State Board of Education, other than emergency 
or provisional credentials, authorizing them to serve as classroom teachers in the schools or classes in which the practice teaching is provided. 
 
2.   The State will pay the District for the performance by the District of all services required to be performed under this agreement at the rates set forth in the 
Special Provisions for each semester or quarter unit of practice teaching. 
 
A semester unit of practice teaching for elementary and secondary schools is approximately twenty (20) minutes of practice teaching daily for five (5) days a 
week for eighteen (18) weeks.  A quarter unit of practice teaching is two-thirds (2/3) of a semester unit.  For community colleges and/or adult schools, a 
semester unit is approximately 20 minutes of practice teaching daily three (3) days a week for eighteen (18) weeks during regular session. 
 
3.  An assignment of a student of the State University to practice teaching in schools or classes of the District shall be, at the discretion of the State, either for 
approximately nine (9) weeks or for approximately eighteen (18) weeks, but a student may be given more than one assignment by the State University to 
practice teaching in such schools or classes. 
 
The assignment of a student of the State University to practice teaching in the District shall be deemed to be effective for purposes of this agreement as of the 
date the student presents to the proper authorities of the District the assignment card or other document given the student by the State University effecting such 
assignment, but not earlier than the date of such assignment as shown on such card or other document. 
 
In the event the assignment of a student of the State University to practice teaching is terminated by the State University for any reason, the District shall 
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receive payment on account of such student except that if such assignment is terminated before the end of the ninth week of the term of the assignment, the 
District shall receive payment for an assignment for nine (9) weeks only.  If a student is assigned by the State University to another teacher of the District after 
an assignment has become effective, this shall be considered for payment purposes as an entirely new and separate assignment. 
 
Absences of a student from assigned practice teaching shall not be counted as absences in computing the semester units of practice teaching provided the 
student by the District.  
 
4.  Within a reasonable time following the close of each semester or quarter of the State University, the District shall submit an invoice, in triplicate, to the State 
University for payment, at the rate provided herein, for all units of practice teaching provided by the District under and in accordance with this agreement during 
said semester or quarter.  The District shall attach to the invoice a certificate, in triplicate, executed by a duly authorized representative of the District certifying 
that the District expended or became obligated to expend in providing such practice teaching an amount not less than the amount of the invoice.  The State will 
pay the amount of such invoice from moneys made available for such purpose by or pursuant to the laws of the State.  All invoices for services  for each fiscal 
year must be received by University Accounts Payable no later than August 31 following the close of that fiscal year.   Any invoices received after this date will 
be returned unprocessed. 
 
5.  Notwithstanding any other provisions of this agreement, the State shall not be obligated by this agreement to pay the District any amount in excess of the 
total sum set forth in the Special Provisions. 
 
 
6.  University and Fieldwork Site each agree to maintain insurance or a program of self insurance throughout the term of this Agreement as follows: 

i. General liability coverage, written on an occurrence form, with limits of One Million Dollars ($1,000,000) per occurrence and Three Million Dollars   
($3,000,000) in the aggregate, and 

ii. Professional liability insurance written on a claims-made form or Occurrence form, with limits of One Million Dollars ($1,000,000) per claim/occurrence 
and Two Million Dollars ($2,000,000) in the aggregate. University shall provide coverage for students under school’s professional liability policy or shall 
ensure that all students maintain individual professional liability insurance coverage with limits of not less than One Million Dollars ($1,000,000) per 
occurrence and Two Million Dollars ($2,000,000) in aggregate, and 

iii. University and Fieldwork Site shall maintain statutory Workers' Compensation coverage on their respective employees working at Fieldwork Site 
pursuant to this Agreement. The parties agree that the students are considered learners who are fulfilling specific requirements for field experiences as 
part of a degree and/or credential requirement. Therefore, regardless of the nature or extent of the acts performed by them, students are not to be 
considered employees or agents of either the UNIVERSITY or the FIELDWORK SITE for any purpose including Workers’ Compensation or any other 
employee benefit programs. The students shall not be entitled to any monetary remuneration for services performed by them in the course of their 
training, and 

iv. University and Fieldwork Site shall provide certificates of insurance evidencing all coverage described herein, naming the other party as a Certificate 
Holder with policy endorsements for Waiver of Subrogation against the other party and naming the other party as an Additional Insured with respect to 
General Liability coverage. Such evidence will be provided on a basis consistent with the effective date of this Agreement and annually thereafter. Each 
party shall provide the other party with written notice at least thirty (30) days in advance of any material modification or cancellation of such coverage. 
With respect to individual policies of insurance maintained by students, such evidence will be provided prior to the date when any new student 

commences participation in the Program(s).  

 
 
STATE OF CALIFORNIA     SCHOOL DISTRICT 
 
Trustees of the California State University   Fullerton School District 
 
BY       BY     ________ 
            Deborah Flugum              
TITLE  Manager, Purchasing & Contract Administration___________ _TITLE       
            California State University, Northridge 
            18111 Nordhoff Street 
            Northridge, CA 91330-8231 
            818/677-2301 
            818/677-6544 (fax) 
 
 
 
SCHOOL DISTRICT CERTIFICATION 
 
I, the duly appointed and acting Clerk or Secretary of the Governing Board of the School District listed below, do hereby certify that the following is a true and 
exact copy of a portion of the Minutes of the regular meeting of said Board held on ___________________, 19___. 
 

ΑIt was moved, seconded and carried that the attached contract with the Trustees of The California State University, whereby 
the University may assign students to the schools in the School District for practice teaching, be approved; and the  
 
      is hereby authorized to execute the same. 

 
 

 
BY        
     Clerk, Secretary (strike one) of the Governing Board of 
     The School District 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM  #1j 
 

CONSENT ITEM 
 
DATE:   September 9, 2014 
 
TO:   Robert Pletka, Ed.D., District Superintendent  
 
FROM:  Mark Douglas, Assistant Superintendent, Personnel Services 
 
PREPARED BY: Craig Bertsch, Ed.D., Director, Administrative Services 
 
SUBJECT: ADOPT RESOLUTION #14/15-09 PROCLAIMING OCTOBER 27 - 31, 2014, 

AS “RED RIBBON WEEK” FOR THE FULLERTON SCHOOL DISTRICT 
 
Background: “LOVE YOURSELF.  BE DRUG FREE” is the message of this year’s Red 

Ribbon Week.  The choice of a drug-free lifestyle and respect for the memory of 
Drug Enforcement Agent Enrique Camarena has been at the heart of Red 
Ribbon Week since its inception in 1986, resulting in celebrations nationwide.  
This year, Red Ribbon Week again gives us the opportunity to demonstrate 
commitment to those values. 

 
Students will receive red wristbands from the Orange County Sheriff’s 
Department.  Each school site’s P.T.A. can select and purchase goods to 
reinforce the message, depending on the P.T.A.’s budgets and level of activities 
they want to provide.  Schools usually calendar a week of Red Ribbon Week 
events and activities for this celebration.  With the importance of this celebration 
in mind, the Board is asked to declare October 27 - 31, 2014, as Red Ribbon 
Week in the Fullerton School District. 
 

Rationale: The “LOVE YOURSELF.  BE DRUG FREE” campaign is designed to inspire 
parents and other family influencers to connect with their children in ways that 
persuade them not to use drugs. 

 
Funding:   Not applicable. 
 
Recommendation:   Adopt Resolution #14/15-09 proclaiming October 27 - 31, 2014, as “Red Ribbon 

Week” for the Fullerton School District. 
 
MD:CB:mc 
Attachment 
  
 



 
 
 

Fullerton School District 
RESOLUTION #14/15-09 

PROCLAIMING OCTOBER 27 – 31, 2014, AS “RED RIBBON WEEK” 
FOR THE FULLERTON SCHOOL DISTRICT 

 
 
WHEREAS, tobacco, alcohol and other substance abuse continue to put lives at risk both in 

California and throughout the United States; and, 
 
WHEREAS, Californians for Drug-Free Youth, Inc., sponsored the first statewide Red Ribbon 

Campaign in 1986, and the National Family Partnership (formerly known as National 
Federation of Parents for Drug-Free Youth, Inc.) sponsored the first nationwide 
campaign in 1988, with the Red Ribbon symbolizing commitment to a healthy, drug-
free lifestyle – no use of any illegal drug and no illegal use of tobacco, alcohol or any 
other legal drug – and with the goal of the Red Ribbon Celebration being to present a 
unified and visible commitment toward the creation of a Drug-Free America; and, 

 
WHEREAS, the theme of the Red Ribbon Celebration is “LOVE YOURSELF.  BE DRUG FREE”, 

promoting a strong personal commitment to a drug-free lifestyle; and, 
 
WHEREAS, the Red Ribbon Celebration will be observed by Fullerton School District during Red 

Ribbon Week, October 27 – 31, 2014; and, 
 
WHEREAS, parents, youth, government, business, law enforcement, schools, religious institutions, 

service organizations, social services, health services, media and the general public 
will demonstrate their commitment to drug-free communities by wearing and displaying 
red ribbons during this week-long celebration; and,  

 
WHEREAS, the Fullerton School District further commits resources to ensure the success of the 

Red Ribbon Celebration and year-round tobacco, alcohol and other substance abuse 
prevention efforts. 

 
NOW THEREFORE, BE IT RESOLVED that the Fullerton School District Board of Trustees does 
hereby support October 27 – 31, 2014, as Red Ribbon Week and encourages all schools to 
participate in tobacco, alcohol and other substance abuse prevention activities, making a visible 
statement and commitment to healthy, drug-free communities. 
 
 
______________________________  ______________________________ 
Date      Janny Meyer, Board President 
      Fullerton School District 

 



FULLERTON SCHOOL DISTRICT                                       BOARD AGENDA ITEM  #1k  
 

CONSENT ITEM 
 
DATE: September 9, 2014 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM:  Janet Morey, Assistant Superintendent, Educational Services 
        
PREPARED BY: Deanna Scott, Director, Student Support Services 
 
SUBJECT: APPROVE/RATIFY 2014/2015 INDEPENDENT CONTRACTOR AGREEMENT 

BETWEEN FULLERTON SCHOOL DISTRICT AND SECURE 
TRANSPORTATION FOR NON-EMERGENCY TRANSPORTATION FOR 
STUDENT EFFECTIVE AUGUST 18, 2014 THROUGH JUNE 30, 2015 

 
Background: Independent contractors are occasionally utilized to provide specialized services 

that the District determines are necessary to meet student needs.   
 
 Current rates are as follows: 
 
 Student Transportation (a.m. transporation only): $ 89.60 (one way) 
  
Rationale: Independent contractor services are utilized when the District does not have the 

ability to have staff in the area of service.  While we are working to provide most 
services within the District it is necessary to contract outside for certain services 
for children. 

 
Funding: Total cost of contract is not to exceed $17,000 and is to be paid from 

Unrestricted General Funds. 
 
Recommendation: Approve/Ratify 2014/2015 Independent Contractor Agreement between 

Fullerton School District and Secure Transportation for non-emergency 
transportation for student effective August 18, 2014 through June 30, 2015. 

 
JM:DS:vm 
Attachment  
 



 
 Independent Contractor Agreement 
 OCDE Legal Counsel Approved 

4-21-14/SuptOffice/KIkola 
 

1 

2014-2015 INDEPENDENT CONTRACTOR AGREEMENT 
 

 This Agreement is hereby entered into between the Fullerton School District, hereinafter 
referred to as “District,” and SECURE TRANSPORTATION, hereinafter referred to as 
“Contractor.” 
 
 WHEREAS, District is authorized by Section 53060 of the California Government Code to 
contract with and employ any persons for the furnishing of special services and advice in financial, 
economic, accounting, engineering, legal or administrative matters, if such persons are specially 
trained and experienced and competent to perform the special services required; 
 
 WHEREAS, District is in need of such special services and advice; and 
 
 WHEREAS, Contractor is specially trained and experienced and competent to perform the 
special services required by the District, and such services are needed on a limited basis; 
 
 NOW, THEREFORE, the parties agree as follows: 
 
 1. Services to be provided by Contractor:  provide Non-Emergency transportation for 
special education students, hereinafter referred to as “Services”.  
 
 2. Term.  Contractor shall commence providing services under this Agreement on 
August 18, 2014 and will diligently perform as required and complete performance by June 30, 
2015. 
 
 3. Compensation.  District agrees to pay the Contractor for Services satisfactorily 
rendered pursuant to this Agreement a total fee not to exceed Seventeen Thousand dollars 
($17,000.00).  The payment shall be made at Eighty Nine dollars and Sixty cents ($89.60) per 
one-way trip.  Contractor shall submit a detailed invoice to District.  Payment for Services will only 
be made if Services have been satisfactorily rendered under the terms of this Agreement. 
 
 4. Expenses.  District shall not be liable to Contractor for any costs or expenses paid or 
incurred by Contractor in performing the Services for District, except as follows: N/A. 
 
 5. Independent Contractor.  Contractor, in the performance of this Agreement, shall be 
and act as an independent contractor.  Contractor understands and agrees that Contractor and all of 
Contractor’s employees shall not be considered officers, employees or agents of the District, and are 
not entitled to benefits of any kind or nature normally provided employees of the District and/or to 
which District’s employees are normally entitled, including, but not limited to, State Unemployment 
Compensation or Workers’ Compensation.  Contractor assumes the full responsibility for the acts 
and/or omissions of Contractor’s employees as they relate to the Services to be provided under this 
Agreement.  Contractor shall assume full responsibility for payment of all federal, state and local 
taxes or contributions, including unemployment insurance, social security and income taxes with 
respect to Contractor’s employees. 
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 6. Materials.  Contractor shall furnish, at Contractor’s own expense, all labor, materials, 
equipment, supplies and other items necessary to complete the Services to be provided pursuant to 
this Agreement.  Contractor’s Services will be performed, findings obtained, reports and 
recommendations prepared in accordance with generally and currently accepted principles and 
practices of Contractor’s profession. 
  
 7. Originality of Services/Intellectual Property.  Contractor agrees that all technologies, 
formulae, procedures, processes, methods, and ideas prepared for and submitted by Contractor to the 
District in connection with the Services set forth in this Agreement, shall be wholly original to 
Contractor and shall not be copied in whole or in part from any other source, except that submitted to 
Contractor by District as a basis for such Services.  Contractor further agrees that all writings, 
materials, compositions, recordings, teleplays, and/or video productions prepared for, written for, or 
otherwise (hereinafter referred to as “Content”) submitted by Contractor to the District and/or used 
in connection with the Services set forth in this Agreement, reflect the intellectual property of, and 
copyright interests held by, District and shall not be copied or used in whole or in part by Contractor 
without District’s express written permission.  Contractor acknowledges and agrees that District 
shall have all right, title and interest in said Content, including the right to secure and maintain the 
copyright, trademark and/or patent of said Content in the name of the District.  
 
 8. Standard for Performance.  The parties acknowledge that the District, in selecting the 
Contractor to perform the Services hereunder, is relying upon the Contractor’s reputation for 
excellence in the performance of the Services required hereunder.  The Contractor shall perform the 
Services in the manner of one who is a recognized specialist in the types of services to be performed. 
Time is of the essence in this Agreement.  All deadlines set forth in the Agreement are binding and 
may be modified only by subsequent written agreement of the parties. 
 
 9. Termination.  District may, at any time, with or without reason, terminate this 
Agreement and compensate Contractor only for the Services satisfactorily rendered to the date of 
termination.  Written notice by District shall be sufficient to stop further performance of Services by 
Contractor.  Notice shall be deemed given when received by the Contractor or no later than three (3) 
days after the day of mailing, whichever is sooner. 
 
  District may terminate this Agreement upon giving of written notice of intention to 
terminate for cause.  Cause shall include: (a) material violation of this Agreement by the Contractor; 
(b) any act by Contractor exposing the District to liability to others for personal injury or property 
damage; or (c) Contractor is adjudged a bankrupt, Contractor makes a general assignment for the 
benefit of creditors or a receiver is appointed on account of Contractor’s insolvency.  Written notice 
by District shall contain the reasons for such intention to terminate and unless within thirty (30) days 
after service of such notice the condition or violation shall cease, or satisfactory arrangements for the 
correction thereof be made, this Agreement shall upon the expiration of the thirty (30) days cease 
and terminate.  In the event of such termination, the District may secure the required services from 
another contractor.  If the cost to the District exceeds the cost of providing the service pursuant to 
this Agreement, the excess cost shall be charged to and collected from the Contractor.  The 
foregoing provisions are in addition to and not a limitation of any other rights or remedies available 
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to District. Written notice by District shall be deemed given when received by the other party, or no 
later than three (3) days after the day of mailing, whichever is sooner. 
 
 10. Hold Harmless.  Contractor agrees to and does hereby indemnify, hold harmless and 
defend the District and its Governing Board, officers, employees and agents from every claim or 
demand made and every liability, loss, damage or expense, of any nature whatsoever, which may be 
incurred by reason of: 
 

 (a) Liability for damages for: (1) death or bodily injury to person; (2) injury to, 
loss or theft of property; or (3) any other loss, damage or expense arising out of (1) or (2) 
above, sustained by the Contractor, or any person, firm or corporation employed by the 
Contractor, either directly or by independent contract, upon or in connection with the 
Services called for in this Agreement, however caused, except for liability for damages 
referred to above which result from the sole negligence or willful misconduct of the District 
or its officers, employees or agents. 
 
 (b) Any injury to or death of any person(s), including the District’s officers, 
employees and agents, or damage to or loss of any property, caused by any act, neglect, 
default, or omission of the Contractor, or any person, firm or corporation employed by the 
Contractor, either directly or by independent contract, arising out of, or in any way 
connected with, the Services covered by this Agreement, whether said injury or damage 
occurs either on or off District’s property, except for liability for damages which result from 
the sole negligence or willful misconduct of the District or its officers, employees or agents. 
 
 (c) Any liability for damages which may arise from the furnishing or use of any 
copyrighted or uncopyrighted matter or patented or unpatented invention under this 
Agreement. 

 
11. Insurance.  The Contractor, at Contractor’s sole cost and expense, shall insure 

Contractor’s activities in connection with the Services under this Agreement and shall obtain, keep 
in force, and maintain insurance as follows: 
 
 a. Comprehensive or Commercial Form General Liability Insurance (contractual 
liability included) with limits as follows: (minimum limits) 
 
  (1) Each Occurrence      $1,000,000 
  (2) Products/Completed Operations Aggregate   $1,000,000 
  (3) Personal and Advertising Injury    $1,000,000 
  (4) General Aggregate (Not Applicable to the   $1,000,000 
    Comprehensive Form) 
 
The policy may not contain an exclusion for coverage of claims arising from claims for sexual 
molestation or abuse.  This policy shall include or be endorsed to include abuse and molestation 
coverage of at least $1,000,000.00 for each occurrence. 
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 b.  Business Automobile Liability Insurance for owned, scheduled, non-owned, or hired 
automobiles with a combined single limit not less than $1,000,000 per occurrence.  (Required only if 
the Contractor drives on behalf of the District in the course of performing services.) 
 
 c. Professional Liability Insurance with a limit of $1,000,000 per occurrence, if 
applicable. 
 
 d. Workers’ Compensation as required by California State law. 
 
It should be expressly understood, however, that the coverage and limits referred to under a., b., and 
c. above shall not in any way limit the liability of the Contractor.  The Contractor shall furnish the 
District with certificates of insurance evidencing compliance with all requirements no later than five 
(5) business days from execution of this Agreement and prior to commencing the Services under this 
Agreement.  Contractor agrees to provide a thirty (30) day written notice to District of cancellation, 
modification, or reduction in any insurance coverage required pursuant to this section.  Such 
certificates shall: 
 

(1) Indicate that the District and its Governing Board, officers, and employees 
have been endorsed as additional insureds under the coverages referred to 
under a. and b.; and 

 
  (2) Include a provision that the coverages will be primary and will not participate 
   with nor be excess over any valid and collectible insurance or program of  
   self-insurance carried or maintained by the District. 
 
 12. Assignment.  The obligations of the Contractor and the performance of the Services 
pursuant to this Agreement shall not be assigned by the Contractor.  Any such assignment shall be 
null and void and shall be deemed a basis for termination of this Agreement. 
 
 13. Compliance With Applicable Laws.  The Services must meet the approval of the 
District and shall be subject to the District’s general right of inspection to secure the satisfactory 
completion thereof.  Contractor agrees to comply with all federal, state and local laws, rules, 
regulations and ordinances that are now or may in the future become applicable to Contractor, 
Contractor’s business, equipment and personnel engaged in the Services covered by this Agreement 
or accruing out of the performance of such Services. 
 

13.1     Fingerprinting.  Contractor shall comply with the requirements of California 
Education Code Section 45125.1, and shall provide to District all criminal background 
clearance(s) through fingerprints for Contractor (and all Contractor employees, if any) as 
required by the District. The District may require the Contractor and Contractor’s employees 
to submit to additional criminal background checks at the District’s sole and absolute 
discretion.   
 

13.2 Tuberculosis Testing.  Contractor and Contractor’s employees, if any, 
providing Services to students shall provide evidence of appropriate tuberculosis screening 
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prior to the performance of the Services and provide annual certification thereafter.  
Contractor shall complete and submit to District any required documentation to verify 
compliance.  

 
 14. Permits/Licenses.  Contractor shall secure and maintain in force such permits and 
licenses as are required by law in connection with the furnishing of the Services pursuant to this 
Agreement. 
 
 15. Employment With Public Agency.  Contractor, if an employee of another public 
agency, agrees that Contractor will not receive salary or remuneration, other than vacation pay, as an 
employee of another public agency for the actual time in which the Services are actually being 
performed pursuant to this Agreement. 
 
 16. Entire Agreement/Amendment.  This Agreement and any exhibits attached hereto 
constitute the entire agreement among the parties to it and supersedes any prior or contemporaneous 
understanding or agreement with respect to the Services contemplated, and may be amended only by 
a written amendment executed by both parties to the Agreement. 
 
 17. Nondiscrimination.  Contractor agrees that Contractor will not engage in unlawful 
discrimination in employment of persons because of race, ethnicity, religion, nationality, disability, 
gender, sex, marital status, age or other characteristics protected by federal or state laws of such 
persons. 
 
 18. Non Waiver.  The failure of District or Contractor to seek redress for violation of, or 
to insist upon, the strict performance of any term or condition of this Agreement, shall not be 
deemed a waiver by that party of such term or condition, or prevent a subsequent similar act from 
again constituting a violation of such term or condition. 
 
 19. Notice.  All notices or demands to be given under this Agreement by either party to 
the other, shall be in writing and given either by: (a) personal service or (b) by U.S. Mail, mailed 
either by registered or certified mail, return receipt requested, with postage prepaid.  Service shall be 
considered given when received if personally served or if mailed on the third day after deposit in any 
U.S. Post Office.  The address to which notices or demands may be given by either party may be 
changed by written notice given in accordance with the notice provisions of this section.   
 
 
At the date of this Agreement, the addresses of the parties are as follows: 
 

DISTRICT:    CONTRACTOR: 
Fullerton School District  Secure Transportation 
1401 W. Valencia Drive  13111 Meyer Road 
Fullerton, CA 92833   Whittier, CA 92605 
Attn: Kolbe Khong   Attn: John Chapman 
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 20. Severability.  If any term, condition or provision of this Agreement is held by a court 
of competent jurisdiction to be invalid, void, or unenforceable, the remaining provisions will 
nevertheless continue in full force and effect, and shall not be affected, impaired or invalidated in 
any way. 
 
 21. Attorney Fees/Costs.  Should litigation be necessary to enforce any terms or 
provisions of this Agreement, then each party shall bear its own litigation and collection expenses, 
witness fees, court costs, and attorneys’ fees. 
 

22. Headings.  The headings contained in this Agreement are provided exclusively for 
reference and the convenience of the parties.  No legal significance of any type shall be attached to 
the headings. 

 23. Counterparts. This Agreement may be signed and delivered in two counterparts, each 
of which, when so signed and delivered, shall be an original, but such counterparts together shall 
constitute the one instrument that is the Agreement, and the Agreement shall not be binding on any 
party until all parties have signed it.   

 24. Authorized Signatures.   The individual signing this Agreement warrants that he/she 
is authorized to do so.  The parties understand and agree that a breach of this warranty shall 
constitute a breach of the Agreement and shall entitle the non-breaching party to all appropriate legal 
and equitable remedies against the breaching party. 

 25. Governing Law.  The terms and conditions of this Agreement shall be governed by 
the laws of the State of California with venue in Orange County, California.  This Agreement is 
made in and shall be performed in Orange County, California. 
 
 26. Exhibits.  This Agreement incorporates by this reference, any exhibits, which are 
attached hereto and incorporated herein. 
 
THIS AGREEMENT IS ENTERED INTO THIS 10th DAY OF SEPTEMBER 2014. 
  

FULLERTON SCHOOL DISTRICT    
 

SECURE TRANSPORTATION 
  

By: 

 

       
Robert Pletka, Ed.D. 
Superintendent  

By: 

 

       
John Chapman 
Vice President of Business Development 

  
On File    
Taxpayer ID Number 

 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1l 
 

CONSENT ITEM 
 

DATE: September 9, 2014 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
SUBJECT: APPROVE REQUEST TO GO OUT TO BID FOR PARENT/STUDENT 

WELCOME AREA MODERNIZATION/REMODEL AT NICOLAS JUNIOR 
HIGH SCHOOL OFFICE 

 
Background: Nicolas Junior High was built more than 50 years ago.  During that time, the 

front office area, where parents are welcomed, visitor inquiries are handled, 
students are managed and cared for, attendance is taken, and most of the 
administrative activities of the school take place, has not undergone any major 
changes or updates to its layout of rooms, furniture, or fixtures.  District 
administration has been working with the site staff and the District architects to 
design a suite of reception areas, offices, and work rooms that are functional, 
modern, and welcoming to our parents, students, and community.  The cost of 
such a project will exceed State bid limits.  Therefore, the District needs to go 
out to bid for the contract. 

 
Rationale: Pursuant to Public Contract Code Section 20111(b), the current bid threshold 

for public agency construction contracts is $15,000.  The total estimated cost of 
the project, including soft costs and contingency, $245,000.  The estimated cost 
of the project is in excess of the current bid limit. 

 
Funding: The project will be financed from Redevelopment Funds. 
 
Recommendation: Approve request to go out to bid for parent/student welcome area 

modernization/remodel at Nicolas Junior High School Office. 
 
SH:gs 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #2a 
 

DISCUSSION/ACTION ITEM 
 

DATE: September 9, 2014 
 

TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Melissa Greenwood, Supervisor, Business Services 
 
SUBJECT: ADOPT RESOLUTION #14/15-08 APPROVING THE RECALCULATION OF 

THE 2013/2014 APPROPRIATIONS LIMITATION AND ESTABLISHING THE 
2014/2015 ESTIMATED APPROPRIATIONS LIMITATION CALCULATIONS 

 
Background: Since 1979, when Proposition 4 (the Gann Amendment) was approved by the 

voters of California, all school districts must establish a Gann Limit for the 
preceding and current fiscal year in accordance with the provision of the Gann 
Amendment and applicable statutory law. 

 
Rationale: The California Department of Education is requesting these forms in 

accordance with Government Code section 7906 (f) which states: 
 

 “Each school district shall report to the Superintendent 
of Public Instruction and to the Director of Finance, at 
least annually, its appropriation limit, its appropriations 
subject to limitation, the amount of its state aid 
apportionments and subventions included within the 
proceeds of taxes of the school district, and amounts 
excluded from its appropriations limit, at a time and in a 
manner prescribed by the Superintendent of Public 
Instruction and approved by the Director of Finance.” 

 
Funding: Not applicable. 
 
Recommendation: Adopt Resolution #14/15-08 approving the Recalculation of the 2013/2014 

Appropriations Limitation and establishing the 2014/2015 Estimated 
Appropriations Limitation Calculations. 

 
SH:MG:gs 
Attachments 



FULLERTON SCHOOL DISTRICT 
ADOPT RESOLUTION #14/15-08 

APPROVING THE RECALCULATION OF THE 2013/2014 APPROPRIATIONS LIMITATION AND 
ESTABLISHING THE 2014/2015 ESTIMATED APPROPRIATIONS LIMITATION CALCULATIONS 

 
WHEREAS, in November 1979, the California electorate did adopt Proposition 4, commonly called the 
Gann Amendment, which added Article XIII-B to the California Constitution; and, 
 
WHEREAS, the provisions of that Article establish maximum appropriation limitations, commonly 
called “Gann Limits,” for public agencies, including school districts; and, 
 
WHEREAS, the District must establish a revised Gann Limit for the 2013/2014 fiscal year and a 
projected Gann Limit for the 2014/2015 fiscal year in accordance with the provisions of Article XIII-B 
and applicable statutory law; and, 
 
WHEREAS, Government Code section 7902.1 provides that school districts may increase their Gann 
Limits under specified circumstances. 
 
NOW, THEREFORE, BE IT RESOLVED that this Board does provide public notice that the attached 
calculations and documentation of the Gann Limits for the 2013/2014 and 2014/2015 fiscal years are 
made in accordance with applicable constitutional and statutory law; and, 
 
BE IT FURTHER RESOLVED that this Board does provide public notice that the attached calculations 
and documentation of the Gann Limits for the 2013/2014 and 2014/2015 fiscal years includes an 
increase of $316,439.77 to the 2013/2014 Gann Limit pursuant to the provisions of Government Code 
section 7902.1; and, 
 
BE IT FURTHER RESOLVED that the Superintendent notifies the Director of the State Department of 
Finance of the increase to the 2013/2014 Gann Limit; and, 
 
BE IT FURTHER RESOLVED that this Board does hereby declare that the appropriations in the 
Budget for the 2013/2014 and 2014/2015 fiscal years do not exceed the limitations imposed by 
Proposition 4; and, 
 
BE IT FURTHER RESOLVED that the Superintendent provides copies of this Resolution, along with 
the appropriate attachments, to interested citizens of this District. 
 
BE IT FURTHER RESOLVED that the documentation used in determining the appropriations limit 
shall be available to the public at 1401 W. Valencia Drive, Fullerton, California 92833. 
 
PASSED AND ADOPTED by the Board of Trustees of the Fullerton School District this 9th day of 
September 2014 by the following vote: 
 
AYES: _______ 

NOES: _______ 

ABSENT: _______ 

ABSTAIN _______ 

 
Attest: ______________________________________ 
 Janny Meyer, President, Board of Trustees 
 
 
_____________________________________ 
Clerk/Secretary of the Board 









FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #2b 
District 22 
CFD No. 2000-1 (Van Daele) 
CFD No. 2001-1 (Amerige Heights) 
 

DISCUSSION/ACTION ITEM 
 

DATE: September 9, 2014 
 

TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
SUBJECT: HEAR PRESENTATION AND APPROVE 2013/2014 UNAUDITED ACTUALS 

AND CONCURRENTLY APPROVE THE 2014/2015 REVISED BUDGET FOR 
FUND 51 BOND INTEREST AND REDEMPTION FUND AND THE FUND 
BALANCE CHANGES AS THE DISTRICT’S 2014/2015 BEGINNING 
BUDGETED BALANCES OF THE LEGISLATIVE BODY OF THE FULLERTON 
SCHOOL DISTRICT (DISTRICT 22), FULLERTON SCHOOL DISTRICT 
COMMUNITY FACILITIES DISTRICT NO. 2000-1 (VAN DAELE, DISTRICT 40), 
AND FULLERTON SCHOOL DISTRICT COMMUNITY FACILITIES DISTRICT 
NO. 2001-1 (AMERIGE HEIGHTS, DISTRICT 48) 

 
Background: On or before September 15 of each year, the Board must review and approve the 

"unaudited actuals" for the fiscal year ended June 30.  The "unaudited actuals" 
present, for each fund in the District, the actual financial results for the previous 
fiscal year.  A Statement of Revenues, Expenditures, and Changes in Fund 
Balance, as well as a Balance Sheet, is presented for each fund.  These financial 
statements become the basis for the District's annual external audit. 

 
The financial statements, in the format required by the California Department of 
Education, are attached.  An additional narrative and set of fund summary 
statements are attached for the District. 

 
 Approval is requested for the following districts governed by the Fullerton School 

District Board of Trustees:  Fullerton School District (District 22), Fullerton School 
District Community Facilities District No. 2000-1 (Van Daele, District 40), and 
Fullerton School District Community Facilities District No. 2001-1 (Amerige 
Heights, District 48). 

 
Rationale: According to Education Code 42100, the governing board of each school district 

shall approve an annual statement of all receipts and expenditures of the district 
for the preceding fiscal year on or before September 15. 

 
Funding: Not applicable. 
 
Recommendation: Hear presentation and approve 2013/2014 Unaudited Actuals and concurrently 

approve the 2014/2015 revised budget for Fund 51 Bond Interest and Redemption 
Fund and the fund balance changes as the District’s 2014/2015 beginning 
budgeted balances of the legislative body of the Fullerton School District (District 
22), Fullerton School District Community Facilities District No. 2000-1 (Van Daele, 
District 40), and Fullerton School District Community Facilities District No. 2001-1 
(Amerige Heights, District 48). 

 
SH:SM:gs 
Attachments 



  

FULLERTON SCHOOL DISTRICT 

BUSINESS SERVICES DIVISION 
 
 
DATE: September 9, 2014 

TO: Board of Trustees 
 Robert Pletka, Ed.D. 

FROM: Susan Cross Hume, CPA, CIA 
 Assistant Superintendent 
 Business Services 

SUBJECT: 2013-14 UNAUDITED ACTUALS REPORT 
 
 
The Unaudited Actuals Report is one of three financial statements school districts are required 
to report to the State and provide to the public annually.  Each report presents the actual results 
of financial operations for the year-to-date.  The report presents information so that the District, 
County Office of Education, and State can review the District’s fiscal viability for the current and 
two subsequent fiscal years.  The three reports and the fiscal period reported are as follows: 
 
Report Period Covered Filing Date 
First Interim July 1 – October 31 December 15 
Second Interim July 1 – January 31 March 15 
Unaudited Actuals July 1 – June 30 September 15 
 
The Unaudited Actuals Report presents the final financial results for the fiscal year.  The report 
presents detailed financial statements for each fund and account group of the District.  Also 
included in the report is information concerning attendance, revenue limit, long-term debt, and 
other accounting and statistical information.  The Unaudited Actuals Report provides the 
financial information that will be audited by our independent auditors, and that will be the basis 
of our annual Audit Report. 
 
Report Format:  The format for our annual financial reporting is dictated to us by the State.  
The State provides each district with a computer program to utilize their mandated format.  The 
required format is very detailed; the actual report is over 100 pages long.  For the purpose of 
this summary report, we have provided a comparative (prior year and current year) Statement of 
Revenue, Expenditures, and Changes in Fund Balance for each fund.  This statement reports 
actual results of operations for the fiscal years ended June 30, 2013, and 2014. 
 
District Funds:  All District funds, except for ASBs, are reported on the Unaudited Actuals 
Report.  The District operates the following funds: 
 
General Fund:  The main operating fund of the District.  All activities that are not required to be 
recorded in another fund are reported here.  The majority of the dollar transactions of the District 
are recorded in the General Fund. 
 
Child Development Fund:  Reports financial activity related to Federal, State, and 
parent-funded childcare programs run by the District. 
 



Cafeteria Fund:  Reports all financial activity from District Nutrition Services operations. 
 
Deferred Maintenance Fund:  Reports revenues received from the State Deferred 
Maintenance Program and expenditures made for District facilities major maintenance projects. 
 
Special Reserve Fund for Other Than Capital Outlay Projects:  Reports revenues received 
from Mandated Cost reimbursements periodically received from the State. 
 
Special Reserve Fund for Post-employment Benefits:  Reports resources set aside by the 
District to fund liabilities for post-employment benefits (as required to be recognized by 
Governmental Accounting Standards Board Statement No. 45) provided to District retirees. 
 
Building Fund: Reports receipts from sales of capital facilities bonds and expenditures for 
facilities projects. 
 
Capital Facilities Fund:  Reports revenues received from developer fees and capital 
expenditures made necessary by growth in student enrollment. 
 
Special Reserved Fund for Capital Outlay Projects:  Used to record (1) funds reserved by 
the District to cover potential laptop program debt, and (2) receipt of redevelopment fees. 
 
Self-Insurance Fund:  The Self-Insurance Fund consists of three sub-funds:  Dental, Property 
and Liability, and Workers’ Compensation.  These funds account for the financial activities of 
these self-insurance risks assumed by the District. 
 
Capital Projects Fund-Blended Component Units:  Reports revenues and expenditures from 
the District’s two Community Facility Districts (CFDs):  District No. 2000-1 (Van Daele, District 
40) and District No. 2001-1 (Amerige Heights, District 48). 
 
Bond Interest and Redemption Fund:  Reports taxes collected and repayment of capital 
improvement bonds. 
 
The District is required to use Governmental Accounting Standards, which means that funds are 
kept on a modified accrual basis.  In general, this means that only current receivables and 
payables are accrued.  Long-term assets and liabilities are accounted for separately in two 
account groups: 
 
Long-Term Debt Group of Accounts:  Records debt that entails a multi-year commitment. 
 
Fixed Assets Group of Accounts:  Records capitalized fixed assets (buildings, land, 
equipment) and associated depreciation. 



Financial Summary: The total General Fund experienced a net increase in the ending Fund 
Balance for the year.  Both the Unrestricted Fund and Restricted (Categorical) Fund 
experienced an excess of revenues over expenditures and other financing sources and uses for 
the year.  Summary results were as follows: 
 
 
 Unrestricted Restricted Total General Fund 

Revenues $87,730,063 $21,132,696 $108,862,759 

Expenditures (77,674,299) (28,814,084) (106,488,383) 

Interfund Transfers In 1,600,000 - 1,600,000 

Interfund Transfers Out (342,099) - (342,099) 

Encroachment  (8,860,085) 8,860,085  - 

Net Increase (Decrease)
 in Fund Balance 

 
$2,453,580 

 
$1,178,697 

 
$3,632,277 

 
 
Ending Fund Balance:  This provides the District with a General Fund ending fund balance of 
$30,340,375.  This is comprised of: 

 

Reserved Amounts  $   642,405 

Legally Restricted Balances  4,100,734 

Designated Balances  1,324,765 

Designated for Economic Uncertainties  24,272,471 

TOTAL  $30,340,375 























































































































































































































































































































































































FULLERTON SCHOOL DISTRICT    BOARD AGENDA ITEM #2c 
 

 DISCUSSION/ACTION ITEM 
 
DATE: September 9, 2014 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Mark L. Douglas, Assistant Superintendent, Personnel Services  
 
SUBJECT: APPROVE NEW AND REVISED BOARD POLICIES 
 
Background: The California School Boards Association (CSBA) provides up-to-date legal 

templates of board policies, which are adopted by the majority of school 
districts in our State. 

 
 Upon review of current board policies, the following board policies need to be 

approved or revised to reflect current laws and practice: 
  

New:  
 Personnel 

BP 4161 Leaves 
 

Revised: 
 Community Relations 

BP 1312.3 Uniform Complaint Procedures 
 
Board Bylaws 

 BP 9250 Remuneration, Reimbursement and Other Benefits 
 
 Board Policies 4161 and 1312.3 were first presented as a First Reading during 

the June 24th Board of Trustees Meeting and Board Policy 9250 was presented 
as a First Reading during the August 26th Board of Trustees Meeting. 

 
Rationale: Ongoing revisions ensure that District maintains compliance within State and 

federal laws and regulations. 
 
Funding: Not applicable. 
 
Recommendation: Approve new and revised Board Policies. 
 
MLD:nm 
Attachment 
 



Fullerton School District 
Board Policy     
Leaves 

BP 4161 
Personnel 
Board Adopted:     
 
The Board of Trustees shall provide for paid and unpaid leaves of absence for employees in accordance 
with law, Board policy, administrative regulation, collective bargaining agreements, and merit system 
rules, as applicable. 
 
The Board recognizes the following justifiable reasons for employee absence: 
 

1. Personal illness or injury 
2. Industrial accident or illness 
3. Family care and medical leave 
4. Military service 
5. Personal necessity and personal emergencies 
6. Disability leave for certificated employees in accordance with Education Code 44986 
7. Sabbaticals for purposes of study or training related to the employee's job duties 
8. Attendance at work-related meetings and staff development opportunities 
9. Compulsory leave 

 
Long-Term Leaves 
 
With Board approval, an employee may receive a leave of absence, without pay and without accruing 
seniority or service credit, for a period of up to one school year.  Applications for long-term leave shall be 
made in writing and shall state the purpose for which leave is requested.  All long-term leave 
agreements shall be in writing and shall state the terms and conditions of the leave, including the 
conditions governing the employee's return. 
 
At the end of a long-term leave, the employee shall be reinstated to a similar position as that held at the 
time leave was granted, unless otherwise agreed upon. 
 
The Board shall consider any written request by an employee to return to work prior to the expiration 
date of the leave. 
 
Administrative and Supervisory Personnel 
 
Certificated administrative and supervisory employees who are not subject to the district's bargaining 
agreement for certificated employees shall generally be entitled to those leave provisions provided in the 
bargaining agreement for other certificated employees unless otherwise specified in individual contract, 
memorandums of understanding, Board policy, administrative regulation, or law. 
 
Classified administrative and supervisory employees who are not subject to the district's bargaining 
agreement for classified employees shall generally be entitled to those leave provisions provided in the 
bargaining agreement for other classified employees unless otherwise specified in individual contract, 
memoranda of understanding, Board policy, administrative regulation, or law. 
 
 
 
Legal Reference: 
EDUCATION CODE 
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22850-22856  Pension benefits, STRS members on military leave 
44018  Compensation for employees on active military duty 
44036-44037  Leaves of absence for judicial and official appearances 
44043.5  Catastrophic leave 
44800  Effect of active military service on status of employees 
44842  Failure to provide notice or to report to work 
44940  Sex offenses and narcotic offenses; compulsory leave of absence 
44962-44988  Leaves of absence (certificated) 
45059  Employee ordered to active military/naval duty, computation of salary 
45190-45210  Leaves of absence (classified) 
FAMILY CODE 
297-297.5  Registered domestic partner rights, protections and benefits 
GOVERNMENT CODE 
3543.1  Release time for representatives of employee organizations 
3543.2  Scope of representation 
12945.1-12945.2  California Family Rights Act 
20990-21013  Pension benefits, PERS members on military leave 
LABOR CODE 
230-230.2  Leaves for victims of domestic violence, sexual assault or specified felonies 
230.3  Leave for emergency personnel 
230.4  Leave for volunteer firefighters 
230.8  Leave to visit child's school 
233  Illness of child, parent, spouse or domestic partner 
MILITARY AND VETERANS CODE 
395-395.9  Military leave 
395.10  Leave when spouse on leave from military deployment 
UNITED STATES CODE, TITLE 29  
2601-2654  Family and Medical Leave Act of 1993 
UNITED STATES CODE, TITLE 38 
4301-4334  Uniformed Services Employment and Reemployment Rights Act of 1994 
 
CSBA Revision 
(12/88  10/98)  7/08 
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Board Revised:     
 
The Board of Trustees recognizes that the Fullerton School District has primary responsibility for 
ensuring that it complies with State and federal laws and regulations governing educational programs.  
The District shall investigate and seek to resolve complaints at the local level.  The Board encourages 
the early, informal resolution of complaints at the site level whenever possible. The District shall 
investigate complaints alleging failure to comply with such laws and/or alleging discrimination and shall 
seek to resolve those complaints in accordance with the District’s Uniform Complaint Procedures. (5 
CCR 4620) 
 
This policy applies to the filing, investigation and resolution of a Uniform Complaint Procedures (UCP) 
complaint regarding an alleged violation by a local agency of federal or State law or regulations 
governing educational programs, including allegations of unlawful discrimination, harassment, 
intimidation, and bullying. 
 
Uniform complaint procedures shall also be used to address any complaint alleging the District's failure 
to comply with the prohibition against requiring students to pay fees, deposits, or other charges for 
participation in educational activities, the requirements for the development and adoption of a school 
safety plan, and state and/or federal laws in adult education programs, consolidated categorical aid 
programs, migrant education, career technical and technical education and training programs, child care 
and development programs, child nutrition programs, and special education programs. 
 
 
This policy presents information about how the Fullerton School District processes UCP complaints 
concerning particular programs or activities in which we receive State or federal funding. A complaint is 
a written and signed Statement by a complainant alleging a violation of federal or State laws or 
regulations, which may include an allegation of unlawful discrimination, harassment, intimidation, and 
bullying. A complainant is any individual, including a person's duly authorized representative or an 
interested third party, public agency, or organization who files a written complaint alleging violation of 
federal or State laws or regulations, including allegations of unlawful discrimination, harassment, 
intimidation, and bullying in programs and activities funded directly by the State or receiving any financial 
assistance from the State. If the complainant is unable to put the complaint in writing, due to conditions 
such as a disability or illiteracy, the public agency shall assist the complainant in the filing of the 
complaint. 
 
Programs or activities in which the Fullerton School District receives State or federal funding are: 

• Consolidated Categorical Aid Programs 
• Child Care and Developmental Programs 
• Child Nutrition Programs 
• Special Education Programs 
• Safety Planning Requirements 

 
This policy also applies to the filing of complaints which allege unlawful discrimination, harassment, 
intimidation, and bullying against any protected group as identified under Education Code section 200 
and 220 and Government Code section 11135, including those with actual or perceived characteristics 
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such as age, ancestry, color, ethnic group identification, gender expression, gender identity, gender, 
disability, nationality, race or ethnicity, religion, sex, or sexual orientation, or on the basis of a person's 
association with a person or group with one or more of these actual or perceived characteristics, in any 
program or activity conducted by a local agency, which is funded directly by, or that receives or benefits 
from any State financial assistance. 
 
The Board of Trustees recognizes that the District has the primary responsibility to ensure 
compliance with applicable state and federal laws and regulations governing educational 
programs.  The district shall investigate and seek to resolve any complaints alleging failure to 
comply with such laws and/or alleging unlawful discrimination, harassment, intimidation, or 
bullying in accordance with the uniform complaint procedures. 
 
The District shall use the uniform complaint procedures to resolve any complaint alleging 
unlawful discrimination, harassment, intimidation, or bullying in district programs and activities 
based on actual or perceived characteristics of race or ethnicity, color, ancestry, nationality, 
national origin, ethnic group identification, age, religion, marital or parental status, physical or 
mental disability, sex, sexual orientation, gender, gender identity, gender expression, or genetic 
information, or any other characteristic identified in Education Code 200 or 220, Penal Code 
422.55, or Government Code 11135, or based on association with a person or group with one or 
more of these actual or perceived characteristics. 
 
In addition, pursuant to Education Code section 52075, individuals may file a complaint under the 
District’s Uniform Complaint Procedure alleging that the school district has not complied with 
the LCAP requirements in the Education Code. The complaint may be filed anonymously if the 
complainant is not satisfied with the decision of the school district, the individual may appeal the 
decision to the State Superintendent of Public Instruction. The State Superintendent of Public 
Instruction is required to issue a decision on the appeal within 60 days of the Superintendent of 
Public Instruction’s receipt of the appeal. 
 
If the District merit in the complaint or the Superintendent of Public Instruction finds merit in an 
appeal, the school district will provide a remedy to all affected pupils, parents, and guardians. 
 
Uniform complaint procedures shall also be used to address any complaint alleging the District's 
failure to comply with the prohibition against requiring students to pay fees, deposits, or other 
charges for participation in educational activities, the requirements for the development and 
adoption of a school safety plan, and state and/or federal laws in adult education programs, 
consolidated categorical aid programs, migrant education, career technical and technical 
education and training programs, child care and development programs, child nutrition 
programs, and special education programs. 
 
The Board prohibits any form of retaliation against any complainant in the complaint process.  
Participation in the complaint process shall not in any way affect the status, grades, or work 
assignments of the complainant. 
 
The Board encourages the early, informal resolution of complaints at the site level whenever 
possible. 
 
The Board recognizes that a neutral mediator can often suggest a compromise that is agreeable 
to all parties in a dispute.  In accordance with the uniform complaint procedures, whenever all 
parties to a complaint agree to try resolving the problem through mediation, the Superintendent 
or designee shall initiate that process.  The Superintendent or designee shall ensure that the 
results are consistent with state and federal laws and regulations. 
 
In investigating complaints, the confidentiality of the parties involved and the integrity of the 
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process shall be protected.  As appropriate for any complaint alleging discrimination, 
harassment, intimidation, or bullying, the Superintendent or designee may keep the identity of a 
complainant confidential to the extent that the investigation of the complaint is not obstructed. 
 
The District's Williams uniform complaint procedures shall be used to investigate and resolve 
any complaint related to the following: 
 

1. Sufficiency of textbooks or instructional materials 
 

2. Emergency or urgent facilities conditions that pose a threat to the health or safety of 
students or staff 

 
3. Teacher vacancies and misassignments 

 
The following complaints shall be referred to other agencies for appropriate resolution and are not 
subject to our UCP process set forth in this document unless these procedures are made applicable by 
separate interagency agreements: 
 

1. Allegations of child abuse shall be referred to County Dept of Social Services (DSS), 
Protective Services Division or appropriate law enforcement agency. 

2. Health and safety complaints regarding a Child Development Program shall be referred to 
Dept of Social Services for licensed facilities, and to the appropriate Child Development 
regional administrator for licensing-exempt facilities. 

3. Employment discrimination complaints shall be sent to the State Dept of Fair Employment 
and Housing (DFEH). 

4. Allegations of fraud shall be referred to the Legal, Audits and Compliance Branch in the 
California Department of Education (CDE). 

 
The Responsibilities of Fullerton School District 
 
The Fullerton School District has the primary responsibility to insure compliance with applicable State 
and federal laws and regulations. The District shall investigate complaints  alleging failure to comply with 
applicable State and federal laws and regulations and/or alleging discrimination, harassment, 
intimidation, and bullying and seek to resolve those complaints in accordance with our UCP procedures. 
 
The District UCP policies shall ensure that complainants are protected from retaliation and that the 
identity of a complainant alleging discrimination, harassment, intimidation, and bullying remain 
confidential as appropriate.  The person responsible for receiving and investigating complaints and 
ensuring our compliance with State and federal laws and regulations is: 
 
Name or title:   Assistant Superintendent, Personnel Services    
Address:   1401 W. Valencia Drive, Fullerton, CA  92833    
Phone Number:  (714) 447-7450        
 
The District ensures that the person above, who is responsible for compliance and/or investigations, is 
knowledgeable about the laws/programs that he/she is assigned to investigate. 
 
The District shall annually notify in writing our students, employees, parents or guardians of our 
students, the district advisory committee, school advisory committees, appropriate private school 
officials or representatives, and other interested parties of our UCP process, including the opportunity to 
appeal to our governing board and the provisions of this document by disseminating the UCP Annual 
Notice to all of the above required groups each school year. An appeal is a request made in writing to a 
level higher than the original reviewing level by an aggrieved party requesting reconsideration or a 
reinvestigation of the lower adjudicating body's decision. 
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The UCP Annual Notice shall also advise the recipient of any civil law remedies that may be available 
under State or federal discrimination, harassment, intimidation, and bullying laws, if applicable, and of 
the appeal pursuant to Education Code section 262.3. The UCP Annual Notice shall be in English and in 
the primary language, pursuant to section 48985 of the Education Code, or mode of communication of 
the recipient of the notice. 
 
A copy of the UCP complaint policies and procedures document shall be available free of charge. 
 
Filing a Complaint with the Fullerton School District 
 
Except for Williams Complaints regarding instructional materials, emergency or urgent facilities 
conditions that pose a threat to the health or safety of pupils or staff, and teacher vacancies or 
misassignments, and complaints that allege discrimination, harassment, intimidation, and bullying, any 
individual, public agency or organization may file a written complaint with the District Superintendent or 
his or her designee alleging a matter which, if true, would constitute a violation by the District of federal 
or State law or regulation governing a program. 
 
An investigation of alleged unlawful discrimination, harassment, intimidation, and bullying shall be 
initiated by filing a complaint no later than six months from the date the alleged discrimination, 
harassment, intimidation, or bullying occurred, or the date the complainant first obtained knowledge of 
the facts of the alleged discrimination, harassment, intimidation, and bullying. The time for filing may be 
extended in writing by the District Superintendent or his or her designee, upon written request by the 
complainant setting forth the reasons for the extension. The period for filing may be extended by the 
Superintendent or his or her designee for good cause for a period not to exceed 90 calendar days 
following the expiration of the six-month time period.  The Superintendent shall respond immediately 
upon a receipt of a request for extension. 
 
The complaint shall be filed by one who alleges that he or she has personally suffered unlawful 
discrimination, harassment, intimidation, and bullying or by one who believes an individual or any 
specific class of individuals has been subjected to discrimination, harassment, intimidation, and bullying 
prohibited by this part. 
 
An investigation of a discrimination, harassment, intimidation, and bullying complaint shall be conducted 
in a manner that protects confidentiality of the parties and maintains the integrity of the process. 
 
Except for Williams Complaints, within 60 calendar days from the date of the receipt of the complaint, 
the District shall conduct and complete an investigation of the complaint in accordance with this policy 
and prepare a written decision; also known as a final report. This time period may be extended by 
written agreement of the complainant. 
 
The investigation shall include an opportunity for the complainant, or the complainant's representative, or 
both, to present the complaint(s) and evidence or information leading to evidence to support the 
allegations of non-compliance with State and federal laws and/or regulations. 
 
Refusal by the complainant to provide the investigator with documents or other evidence related to the 
allegations in the complaint, or to otherwise fail or refuse to cooperate in the investigation or engage in 
any other obstruction of the investigation, may result in the dismissal of the complaint because of a lack 
of evidence to support the allegations. 
 
Refusal by Fullerton School District to provide the investigator with access to records and/or other 
information related to the allegation in the complaint, or to otherwise fail or refuse to cooperate in the 
investigation or engage in any other obstruction of the investigation, may result in a finding based on 
evidence collected that a violation has occurred and may result in the imposition of a remedy in favor of 
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the complainant. 
 
The District shall issue a decision based on the evidence. The decision shall be in writing and sent to the 
complainant within 60 calendar days from receipt of the complaint by the District. The decision shall 
contain: 

(i) the findings of fact based on the evidence gathered, 
(ii) conclusion of law, 
(iii) disposition of the complaint, 
(iv) the rationale for such disposition, 
(v) corrective actions, if any are warranted, 
(vi) notice of the complainant's right to appeal the District’s decision to the CDE, and 
(vii) procedures to be followed for initiating an appeal to the CDE. 

 
Nothing in this document shall prohibit anyone involved in the complaint from utilizing alternative 
methods to resolve the allegations, such as mediation. Nor are we prohibited from resolving complaints 
prior to the formal filing of a written complaint. Mediation is a problem solving activity whereby a third 
party assists the parties to the dispute in resolving the complaint. 
 
 
State and Federal Laws cited: 
1. 34 Code of Federal Regulations [CFR] §§ 300.510-511 
2. California Code of Regulations [CCR] Title 5 §§ 4600–4687 
3. California Code of Regulations [CCR] Title 5 § 4610(b) 
4. California Code of Regulations [CCR] Title 5 § 4622 
5. California Code of Regulations [CCR] Title 5 §§ 4630−4631 
6. California Education Code [EC] §§ 200, 220, 262.3 
7. California Education Code [EC] § 262.3(d) 
8. California Education Code [EC] § 35186 
9. Government Code [GC] §§ 11135, 11138 
 
 
Legal Reference: 
EDUCATION CODE 
200-262.4  Prohibition of discrimination 
8200-8498  Child care and development programs 
8500-8538  Adult basic education 
18100-18203  School libraries 
32289  School safety plan, uniform complaint procedures 
35186  Williams uniform complaint procedures 
37254  Intensive instruction and services for students who have not passed exit exam 
41500-41513  Categorical education block grants 
48985  Notices in language other than English 
49010-49013  Student fees 
49060-49079  Student records 
49490-49590  Child nutrition programs 
52160-52178  Bilingual education programs 
52300-52490  Career technical education 
52500-52616.24  Adult schools 
52800-52870  School-based program coordination 
54000-54028  Economic impact aid programs 
54100-54145  Miller-Unruh Basic Reading Act 
54400-54425  Compensatory education programs 
54440-54445  Migrant education 
54460-54529  Compensatory education programs 
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56000-56867  Special education programs 
59000-59300  Special schools and centers 
64000-64001  Consolidated application process 
GOVERNMENT CODE 
11135  Nondiscrimination in programs or activities funded by state 
12900-12996  Fair Employment and Housing Act 
PENAL CODE 
422.55  Hate crime; definition 
422.6  Interference with constitutional right or privilege 
CODE OF REGULATIONS, TITLE 5 
3080  Application of section 
4600-4687  Uniform complaint procedures 
4900-4965  Nondiscrimination in elementary and secondary education programs 
UNITED STATES CODE, TITLE 20 
6301-6577  Title I basic programs 
6601-6777  Title II preparing and recruiting high quality teachers and principals 
6801-6871  Title III language instruction for limited English proficient and immigrant students 
7101-7184  Safe and Drug-Free Schools and Communities Act 
7201-7283g  Title V promoting informed parental choice and innovative programs 
7301-7372  Title V rural and low-income school programs 
 
Management Resources: 
WEB SITES 
CSBA:  http://www.csba.org 
California Department of Education:  http://www.cde.ca.gov 
U.S. Department of Education, Office for Civil Rights:  http://www.ed.gov/about/offices/list/ocr 
 
CSBA Revision 
1/13 
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Remuneration 
 
Each member of the Board of Trustees may receive the maximum monthly compensation as provided for in 
law. (Education Code 35120) 
 
On an annual basis, the Board may increase the compensation of Board members beyond the limit 
delineated in Education Code 35120 in an amount not to exceed five percent based on the present monthly 
rate of compensation.  Any increase made pursuant to this rate shall be effective upon approval by the 
Board. (Education Code 35120) 
 
Board members are not required to accept payment for meetings attended. 
 
If a member does not attend all Board meetings during the month, he/she is eligible to receive a 
percentage of the monthly compensation equal to the percentage of meetings attended unless otherwise 
authorized by the Board in accordance with law. (Education Code 35120) 
 
A member may be paid for meetings he/she missed when the Board, by resolution, finds that he/she was 
performing designated services for the District at the time of the meeting or that he/she was absent 
because of illness, jury duty, or a hardship deemed acceptable by the Board. (Education Code 35120) 
 
In order to receive compensation for attending any Board meetings, Board members shall be present for at 
least 80% of the meeting time. 
 
Reimbursement of Expenses 
 
Board members shall be reimbursed for all expenses incurred when authorized in advance by the Board of 
Trustees. (Education Code 35044) 
 
The rate of reimbursement shall be the same rate specified for District personnel. 
 
Board members may use District issued credit cards while on official District business.  Under no 
circumstances may personal expenses be charged on District credit cards. 
 
Health and Welfare Benefits 
 
Board members may participate in the health and welfare benefits program provided for District employees. 
 
Health and welfare benefits for Board members shall be no greater than that received by District nonsafety 
employees with the most generous schedule of benefits. (Government Code 53208.5) 
 
The District shall pay the premiums required for Board members electing to participate in the 
District health and welfare benefits program to the same extent that it pays for district employees. 
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Health and welfare benefits provided to Board members shall be extended at the same level to their 
spouse/registered domestic partner and to their eligible dependent children as specified in law and 
the health plan. 
 
Board members shall not be eligible to accrue multiple health and welfare benefits from two or more public 
agencies for concurrent services, unless the Board member serves as a regular full-time employee in a 
separate public agency. 
 
The District shall pay the cost of all premiums for active Board members electing to participate in the 
District health and welfare benefits program. 
 
Benefits for Retired Board Members 
 
Any Board member retiring from the Board, after serving at least two terms, may continue the health and 
welfare benefits program provided for District employees at his/her own expense if coverage is in effect at 
the time of retirement.   
 
Health and welfare eligibility and benefits terminate when retired Board members reach age 65 or become 
Medicare eligible, unless otherwise specified by the most generous schedule of benefits offered to 
nonsafety employees. (Government Code 53208.5) 
 
Health and welfare benefits for retired Board members shall be no greater than that received by District 
nonsafety employees with the most generous schedule of benefits. (Government Code 53208.5) 
 
 
 
Legal References:  
 
EDUCATION CODE 
1090 Compensation for members and mileage allowance 
33050-33053 General waiver authority 
33362-33363 Reimbursement of expenses (Department of Education and CSBA workshops) 
35012 Board members; number, election and term 
35044 Payment of traveling expenses of representatives of board 
35120 Compensation (services as member of governing board) 
35172 Promotional activities 
44038 Cash deposits for transportation purchased on credit 
GOVERNMENT CODE 
20322 Elective officers; election to become member 
53200-53209 Group insurance 
UNITED STATES CODE, TITLE 26 
403(b) Tax-sheltered annuities 
COURT DECISIONS 
Thorning v. Hollister School District, (1992) 11 Cal.App.4th 1598 
Board of Education of the Palo Alto Unified School District v. Superior Court of Santa Clara County, (1979) 
93 Cal.App.3d 578 
ATTORNEY GENERAL OPINIONS 
83 Ops.Cal.Atty.Gen. 124 (2000) 
 
Management Resources: 
WEB SITES 
CSBA: http://www.csba.org 
Public Employees' Retirement System: http://www.calpers.ca.gov 
 
(11/00 11/01) 11/02 



FULLERTON SCHOOL DISTRICT    BOARD AGENDA ITEM #2d 
 

DISCUSSION/ACTION ITEM 
 
DATE:   September 9, 2014 
 
TO:   Robert Pletka, Ed.D., District Superintendent 
 
FROM:  Mark L. Douglas, Assistant Superintendent, Personnel Services 
 
SUBJECT: APPROVE PROMOTION TO ASSISTANT SUPERINTENDENT OF 

EDUCATIONAL SERVICES EFFECTIVE JANUARY 1, 2015 
   
Background: The current Assistant Superintendent of Educational Services, Janet Morey, will 

retire on December 31, 2014.  A variety of initiatives, mandated by the State of 
California, are currently underway for the 2014/2015 school year.  These 
include, but are not limited to, Common Core, Sync Solutions, iPad training, 
and VIP training.  In an effort to keep these initiatives active and prevent 
downtime due to a change in leadership and with an abundance of highly 
qualified and talented staff, the District feels it would be prudent to promote 
within.  After detailed conversations and thorough assessment, it is 
recommended that Ms. Emy Flores, current Director of Instructional Services, 
be appointed to Assistant Superintendent of Educational Services.  A copy of 
her contract is attached for review. 

 
Rationale: The current Assistant Superintendent will retire at the end of this calendar year.  

Promoting from within the District allows for continuity in the implementation of 
many vital programs and initiatives within the division. 

 
Funding: Salary to come from District General Fund. 
 
Recommendation: Approve promotion to Assistant Superintendent of Educational Services 

effective January 1, 2015.   
  
MLD:nm 
attachment 
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CONTRACT FOR EMPLOYMENT FOR ASSISTANT SUPERINTENDENT, 

EDUCATIONAL SERVICES 

This Contract For Employment For Assistant Superintendent, Educational Services 

(“Contract”) is made by and between the FULLERTON SCHOOL DISTRICT, located in the 

County of Orange, State of California (“District”) acting through its Board of Trustees 

(“Board”), and EMY FLORES (“Assistant Superintendent”), and is made with reference to the 

following facts: 

RECITALS 

WHEREAS, Education Code section 35031 authorizes District to employ an Assistant 

Superintendent by contract for periods not to exceed four years;  

WHEREAS, Education Code Sections 35032 and 45032 authorize the governing board of 

a school district at anytime during any school year to increase the salaries of persons employed 

by the District in positions of assistant superintendent and in positions requiring certification 

qualifications, with such increase to be effective on any date ordered by the governing board;  

NOW THEREFORE, in consideration for the promises herein made, the parties agree to 

the following terms and Contract of Employment for Assistant Superintendent: 

AGREEMENT 

1. Assistant Superintendent shall be employed pursuant to this Contract for a term 

beginning January 1, 2015, to and including June 30, 2017. 

2. Assistant Superintendent hereby agrees to devote her time, skills, labor and 

attention to her employment as directed by the Superintendent and as set forth in the job 

description which may be adopted or modified from time to time by the Board in accordance 

with the laws of the State of California and Board policy and regulations; provided, however, 

Assistant Superintendent may undertake outside activities consisting of consulting work, 

speaking engagements, writing, lecturing or other professional activities for consideration 

provided that they do not interfere with or conflict with the Assistant Superintendent’s 

performance of her duties under this Contract. 
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3. Effective January 1, 2015, Board shall pay Assistant Superintendent a salary of 

$177,254.00 (adjusted for a mid-year start) which salary shall be the basis for annual adjustments 

through a cost of living adjustment (“COLA”) or compensation adjustment that is equal to the 

adjustment as offered to other management team members of the District. The specific type of 

annual compensation adjustment relates solely to bonuses and COLA adjustments.  In the event 

Assistant Superintendent has earned a doctorate from an accredited institution of higher learning, 

she shall receive a stipend equivalent of two percent (2%) of her annual base salary.  The 

Assistant Superintendent may direct that a portion of her salary be deducted from her salary and 

paid into a tax sheltered or tax deferred annuity program consistent with all applicable federal 

and state laws, rules and regulations.   

4. Commencing with the 2015/2016 school year, Assistant Superintendent shall 

receive a $4,000.00 contribution paid by District to a tax sheltered or tax deferred annuity 

program (“TSA”) of the Assistant Superintendent’s choice, by October 31st of each fiscal year 

consistent with all applicable federal and state laws, rules and regulations.  The District’s 

payment to the TSA is not creditable compensation and shall not be reported to CalSTRS as 

creditable compensation.  This contribution may be converted prospectively to salary at anytime 

at the discretion of the Assistant Superintendent, at which time it shall be considered creditable 

compensation and reported to CalSTRS as such beginning on the effective date of the 

restructure. 

5. Assistant Superintendent also may qualify for a merit stipend up to three percent 

(3%) of the salary denoted in paragraph 3 above as determined by the Superintendent and based 

on Assistant Superintendent’s satisfactory progress/completion or superior progress/completion 

of goals and evaluation, with the understanding that the merit stipend will be determined no later 

than June 30th of each year and to be paid out as a one-time payment.  However, for the merit 

stipend to be deemed credible compensation within the meaning of Education Code 

section 22119.2, the merit stipend must not be associated with the performance of any additional 

service, and it must be paid to all Assistant Superintendents, in the same dollar amount, same 

percentage of salary or same percentage of amount being distributed.  Compensation meeting the 

requirements of this paragraph shall be reported to CalSTRS as creditable compensation. 

6. The salary and compensation provided in paragraph 3 as well as benefits will be 

reviewed from time to time and may be adjusted or modified in order to provide a competitive 
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and attractive salary for Assistant Superintendent.  The Board therefore retains the right to adjust 

the salary of the Assistant Superintendent over and above that provided for in paragraph 3 at any 

time during the term of this Contract to be effective upon the date established by the Board 

consistent with Education Code sections 35031, 35032 and 45032, provided that any such 

adjustment shall not reduce the annual salary below the figure established pursuant to paragraph 

3 unless by written consent of the parties or unless a majority of all management employees have 

had a salary reduction, in which case the Assistant Superintendent’s salary shall be reduced in an 

amount not to exceed, that of the majority of other management employees. 

7. The Assistant Superintendent shall receive at District expense a comprehensive 

medical examination once every two years with a physician/medical group chosen by Assistant 

Superintendent.  Immediately subsequent to the examination, the Assistant Superintendent shall 

provide to the Superintendent a confidential written service opinion. 

8. Assistant Superintendent shall be required to render 223 days of full regular 

service to the District, with the exception of sick leave and other approved leave during each 

annual period covered by this Contract.  This work year is in lieu of any vacation days which 

may be accrued during the term of this Contract.  Any additional workdays must have the prior 

approval of the Superintendent and will be paid at Assistant Superintendent per diem rate. 

9. On or prior to November 30th of each school year, the District Superintendent and 

the Assistant Superintendent will meet to establish Assistant Superintendent goals and objectives 

for the school year.  These goals and objectives shall be reduced to writing and shall be among 

the criteria by which Assistant Superintendent is evaluated.  The Assistant Superintendent’s 

evaluation shall be completed each year no later than June 30th of that year and shall be in 

writing and shall be based upon the mutually established goals and objectives as well as any 

Board developed goals and objectives. 

10. Assistant Superintendent shall be entitled to twelve (12) days of sick leave 

annually which shall be taken after consultation with and approval by the Superintendent.  The 

District shall continue to recognize all existing accrued sick leave available to Assistant 

Superintendent prior to the effective date of this Contract and additional sick leave shall be 

accumulated as provided by State law and Board policy. 

11. Assistant Superintendent shall be afforded health, welfare and fringe benefits of 

employment as provided to other management and employees of the District except as otherwise 
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set forth in this Contract.  The Assistant Superintendent and one dependent shall receive at 

District expense group medical and dental insurance benefits available to active employees when 

the Assistant Superintendent is age 55 or older and has been employed by the District for at least 

five (5) years and retires from and remains retired from the District under STRS or PERS until 

the Assistant Superintendent becomes eligible for Medicare.  District’s paid benefits shall cease 

upon eligibility for Medicare, supplemental Medicare insurance shall be made available upon 

Medicare eligibility at no cost to the District.   

12. Assistant Superintendent shall be provided with a smartphone, internet access 

from her home, and shall receive an allowance for a mobile device (iPad/tablet) or the equivalent 

to be purchased every three years all of which may at times be used for incidental personal use.  

District shall further pay the cost of membership in one State Professional Organization (e.g., 

ACSA) of the Assistant Superintendent’s choice at District expense.  None of these fringe 

benefits shall be characterized as credible compensation or reported to CalSTRS as such. 

13. This Contract is subject to all applicable laws of the State of California, rules and 

regulations of the California State Board of Education, and rules and regulations of the Board, 

including but not limited to Government Code sections 53260 and 53261 which provide that if 

the Contract is terminated, the maximum cash settlement that Assistant Superintendent may 

receive shall be in an amount equal to the monthly salary of the Assistant Superintendent 

multiplied by the number of months left on the unexpired term of the Contract not to exceed 

eighteen (18) months, plus health benefits for an equivalent period of time or until Assistant 

Superintendent finds other employment whichever first occurs. 

14. This Contract shall be effective January 1, 2015, and as of that date, replaces all 

prior existing agreements between the parties which shall be of no further force and effect except 

as recognized in this Contract. 

15. In the event that the Board determines not to reemploy Assistant Superintendent 

at the expiration of the term of this Agreement, and in lieu of the notice provisions of Education 

Code section 35031, the Board will give Assistant Superintendent notice thereof at least six (6) 

months prior to the expiration of this Contract. 

16. All salary and compensation that qualifies as creditable compensation under the 

Teacher’s Retirement Law, Education Code section 22000, et seq., shall be reported to CalSTRS 

as such. 
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17. Provisions of Government Code Sections 53243-53243.4.   

In the event that the District provides paid leave to Assistant Superintendent pending an 

investigation of a crime involving abuse of her office or position covered by Government Code 

section 53243.4, and should that investigation lead to a conviction, the Assistant Superintendent 

shall fully reimburse the District for any salary provided for that purpose. 

In the event that the District provides funds for the legal criminal defense of the Assistant 

Superintendent pending an investigation of a crime involving abuse of her office or position 

covered by Government Code section 53243.4, and should that investigation lead to a conviction, 

the Assistant Superintendent shall fully reimburse the District for any funds provided for that 

purpose. 

In the event that that District provides a cash settlement related to the termination of the 

Assistant Superintendent as defined in the terms of Section 15 of this Contract, and the Assistant 

Superintendent subsequently is convicted of a crime involving abuse of her office or position 

covered by Government Code section 53243.4, Assistant Superintendent shall fully reimburse 

the District for any funds provided for that purpose. 

 

 

 
Dated:______________________ 

FULLERTON SCHOOL DISTRICT AND ITS 
BOARD OF TRUSTEES 

By:   
Janny Meyer 
President, Board of Trustees 

Dated:______________________ By:   
Emy Flores, Assistant Superintendent, 
Educational Services 
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Date of ratification in open session of a regularly scheduled Board meeting which shall 

be reflected in the Board of Trustees minutes pursuant to Government Code sections 53262 and 

54956. 

Date of Ratification: 

Dated:______________________   
Clerk, Board of Trustees 

 



FULLERTON SCHOOL DISTRICT    BOARD AGENDA ITEM #2e 
 

DISCUSSION/ACTION ITEM 
 
DATE:   September 9, 2014 
 
TO:   Robert Pletka, Ed.D., District Superintendent 
 
FROM:  Mark L. Douglas, Assistant Superintendent, Personnel Services 
 
SUBJECT: APPROVE PROMOTION TO ASSISTANT SUPERINTENDENT OF 

PERSONNEL SERVICES EFFECTIVE JANUARY 1, 2015 
   
Background: The current Assistant Superintendent of Personnel Services, Mark Douglas, will 

retire on December 31, 2014. A variety of initiatives are currently underway for 
the 2014/2015 school year.  These include, but are not limited to, teacher 
evaluation process, paper-free personnel initiatives, and leadership 
development. In an effort to keep these initiatives active and prevent downtime 
due to a change in leadership and with an abundance of highly qualified and 
talented staff, the District feels it would be prudent to promote within.  After 
detailed conversations and thorough assessment, it is recommended that Dr. 
Craig Bertsch, current Director of Administrative Services, be appointed to 
Assistant Superintendent of Personnel Services.  A copy of his contract is 
attached for review. 

 
Rationale: The current Assistant Superintendent will retire at the end of this calendar year.  

Promoting from within the District allows for continuity in the implementation of 
many vital programs and initiatives within the division. 

 
Funding: Salary to come from District General Fund. 
 
Recommendation: Approve promotion to Assistant Superintendent of Personnel Services effective 

January 1, 2015.   
  
MLD:nm 
attachment 
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CONTRACT FOR EMPLOYMENT FOR ASSISTANT SUPERINTENDENT, 

PERSONNEL SERVICES 

This Contract For Employment For Assistant Superintendent, Personnel Services 

(“Contract”) is made by and between the FULLERTON SCHOOL DISTRICT, located in the 

County of Orange, State of California (“District”) acting through its Board of Trustees 

(“Board”), and CRAIG BERTSCH, Ed. D. (“Assistant Superintendent”), and is made with 

reference to the following facts: 

RECITALS 

WHEREAS, Education Code section 35031 authorizes District to employ an Assistant 

Superintendent by contract for periods not to exceed four years;  

WHEREAS, Education Code Sections 35032 and 45032 authorize the governing board of 

a school district at anytime during any school year to increase the salaries of persons employed 

by the District in positions of assistant superintendent and in positions requiring certification 

qualifications, with such increase to be effective on any date ordered by the governing board;  

NOW THEREFORE, in consideration for the promises herein made, the parties agree to 

the following terms and Contract of Employment for Assistant Superintendent: 

AGREEMENT 

1. Assistant Superintendent shall be employed pursuant to this Contract for a term 

beginning January 1, 2015, to and including June 30, 2017. 

2. Assistant Superintendent hereby agrees to devote his time, skills, labor and 

attention to his employment as directed by the Superintendent and as set forth in the job 

description which may be adopted or modified from time to time by the Board in accordance 

with the laws of the State of California and Board policy and regulations; provided, however, 

Assistant Superintendent may undertake outside activities consisting of consulting work, 

speaking engagements, writing, lecturing or other professional activities for consideration 

provided that they do not interfere with or conflict with the Assistant Superintendent’s 

performance of his/her duties under this Contract. 
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3. Effective January 1, 2015, Board shall pay Assistant Superintendent a salary of 

$177,254.00 (adjusted for a mid-year start) which salary shall be the basis for annual adjustments 

through a cost of living adjustment (“COLA”) or compensation adjustment that is equal to the 

adjustment as offered to other management team members of the District. The specific type of 

annual compensation adjustment relates solely to bonuses and COLA adjustments. In the event 

Assistant Superintendent has earned a doctorate from an accredited institution of higher learning, 

he shall receive a stipend equivalent of two percent (2%) of his annual base salary.  The 

Assistant Superintendent may direct that a portion of his salary be deducted from his salary and 

paid into a tax sheltered or tax deferred annuity program consistent with all applicable federal 

and state laws, rules and regulations.   

4. Commencing with the 2015/2016 school year, Assistant Superintendent shall 

receive a $4,000.00 contribution paid by District to a tax sheltered or tax deferred annuity 

program (“TSA”) of the Assistant Superintendent’s choice, by October 31st of each fiscal year 

consistent with all applicable federal and state laws, rules and regulations.  The District’s 

payment to the TSA is not creditable compensation and shall not be reported to CalSTRS as 

creditable compensation.  This contribution may be converted prospectively to salary at anytime 

at the discretion of the Assistant Superintendent, at which time it shall be considered creditable 

compensation and reported to CalSTRS as such beginning on the effective date of the 

restructure. 

5. Assistant Superintendent also may qualify for a merit stipend up to three percent 

(3%) of the salary denoted in paragraph 3 above as determined by the Superintendent and based 

on Assistant Superintendent’s satisfactory progress/completion or superior progress/completion 

of goals and evaluation, with the understanding that the merit stipend will be determined no later 

than June 30th of each year and to be paid out as a one-time payment.  However, for the merit 

stipend to be deemed credible compensation within the meaning of Education Code 

section 22119.2, the merit stipend must not be associated with the performance of any additional 

service, and it must be paid to all Assistant Superintendents, in the same dollar amount, same 

percentage of salary or same percentage of amount being distributed.  Compensation meeting the 

requirements of this paragraph shall be reported to CalSTRS as creditable compensation. 

6. The salary and compensation provided in paragraph 3 as well as benefits will be 

reviewed from time to time and may be adjusted or modified in order to provide a competitive 
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and attractive salary for Assistant Superintendent.  The Board therefore retains the right to adjust 

the salary of the Assistant Superintendent over and above that provided for in paragraph 3 at any 

time during the term of this Contract to be effective upon the date established by the Board 

consistent with Education Code sections 35031, 35032 and 45032, provided that any such 

adjustment shall not reduce the annual salary below the figure established pursuant to paragraph 

3 unless by written consent of the parties or unless a majority of all management employees have 

had a salary reduction, in which case the Assistant Superintendent’s salary shall be reduced in an 

amount not to exceed, that of the majority of other management employees. 

7. The Assistant Superintendent shall receive at District expense a comprehensive 

medical examination once every two years with a physician/medical group chosen by Assistant 

Superintendent.  Immediately subsequent to the examination, the Assistant Superintendent shall 

provide to the Superintendent a confidential written service opinion. 

8. Assistant Superintendent shall be required to render 223 days of full regular 

service to the District, with the exception of sick leave and other approved leave during each 

annual period covered by this Contract.  This work year is in lieu of any vacation days which 

may be accrued during the term of this Contract.  Any additional workdays must have the prior 

approval of the Superintendent and will be paid at Assistant Superintendent per diem rate. 

9. On or prior to November 30th of each school year, the District Superintendent and 

the Assistant Superintendent will meet to establish Assistant Superintendent goals and objectives 

for the school year.  These goals and objectives shall be reduced to writing and shall be among 

the criteria by which Assistant Superintendent is evaluated.  The Assistant Superintendent’s 

evaluation shall be completed each year no later than June 30th of that year and shall be in 

writing and shall be based upon the mutually established goals and objectives as well as any 

Board developed goals and objectives. 

10. Assistant Superintendent shall be entitled to twelve (12) days of sick leave 

annually which shall be taken after consultation with and approval by the Superintendent.  The 

District shall continue to recognize all existing accrued sick leave available to Assistant 

Superintendent prior to the effective date of this Contract and additional sick leave shall be 

accumulated as provided by State law and Board policy. 

11. Assistant Superintendent shall be afforded health, welfare and fringe benefits of 

employment as provided to other management and employees of the District except as otherwise 
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set forth in this Contract.  The Assistant Superintendent and one dependent shall receive at 

District expense group medical and dental insurance benefits available to active employees when 

the Assistant Superintendent is age 55 or older and has been employed by the District for at least 

five (5) years and retires from and remains retired from the District under STRS or PERS until 

the Assistant Superintendent becomes eligible for Medicare.  District’s paid benefits shall cease 

upon eligibility for Medicare, supplemental Medicare insurance shall be made available upon 

Medicare eligibility at no cost to the District.   

12. Assistant Superintendent shall be provided with a smartphone, internet access 

from his home, and shall receive an allowance for a mobile device (iPad/tablet) or the equivalent 

to be purchased every three years all of which may at times be used for incidental personal use.  

District shall further pay the cost of membership in one State Professional Organization (e.g., 

ACSA) of the Assistant Superintendent’s choice at District expense.  None of these fringe 

benefits shall be characterized as credible compensation or reported to CalSTRS as such. 

13. This Contract is subject to all applicable laws of the State of California, rules and 

regulations of the California State Board of Education, and rules and regulations of the Board, 

including but not limited to Government Code sections 53260 and 53261 which provide that if 

the Contract is terminated, the maximum cash settlement that Assistant Superintendent may 

receive shall be in an amount equal to the monthly salary of the Assistant Superintendent 

multiplied by the number of months left on the unexpired term of the Contract not to exceed 

eighteen (18) months, plus health benefits for an equivalent period of time or until Assistant 

Superintendent finds other employment whichever first occurs. 

14. This Contract shall be effective January 1, 2015, and as of that date, replaces all 

prior existing agreements between the parties which shall be of no further force and effect except 

as recognized in this Contract. 

15. In the event that the Board determines not to reemploy Assistant Superintendent 

at the expiration of the term of this Agreement, and in lieu of the notice provisions of Education 

Code section 35031, the Board will give Assistant Superintendent notice thereof at least six (6) 

months prior to the expiration of this Contract. 

16. All salary and compensation that qualifies as creditable compensation under the 

Teacher’s Retirement Law, Education Code section 22000, et seq., shall be reported to CalSTRS 

as such. 
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17. Provisions of Government Code Sections 53243-53243.4.   

In the event that the District provides paid leave to Assistant Superintendent pending an 

investigation of a crime involving abuse of his office or position covered by Government Code 

section 53243.4, and should that investigation lead to a conviction, the Assistant Superintendent 

shall fully reimburse the District for any salary provided for that purpose. 

In the event that the District provides funds for the legal criminal defense of the Assistant 

Superintendent pending an investigation of a crime involving abuse of his office or position 

covered by Government Code section 53243.4, and should that investigation lead to a conviction, 

the Assistant Superintendent shall fully reimburse the District for any funds provided for that 

purpose. 

In the event that that District provides a cash settlement related to the termination of the 

Assistant Superintendent as defined in the terms of Section 15 of this Contract, and the Assistant 

Superintendent subsequently is convicted of a crime involving abuse of his office or position 

covered by Government Code section 53243.4, Assistant Superintendent shall fully reimburse 

the District for any funds provided for that purpose. 

 

 

 
Dated:______________________ 

FULLERTON SCHOOL DISTRICT AND ITS 
BOARD OF TRUSTEES 

By:   
Janny Meyer 
President, Board of Trustees 

Dated:______________________ By:   
Craig Bertsch, Ed. D., Assistant Superintendent, 
Personnel Services 
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Date of ratification in open session of a regularly scheduled Board meeting which shall 

be reflected in the Board of Trustees minutes pursuant to Government Code sections 53262 and 

54956. 

Date of Ratification: 

Dated:______________________   
Clerk, Board of Trustees 

 



FULLERTON SCHOOL DISTRICT    BOARD AGENDA ITEM #2f 
 

DISCUSSION/ACTION ITEM 
 
DATE:   September 9, 2014 
 
TO:   Robert Pletka, Ed.D., District Superintendent 
 
FROM:  Mark L. Douglas, Assistant Superintendent, Personnel Services 
 
SUBJECT: APPROVE POSITION DESCRIPTION FOR DIRECTOR I IN EDUCATIONAL 

SERVICES DIVISION  
   
Background: The District is seeking approval for a new Director I position. Director positions 

are critical for spear heading projects and moving curricular and instructional 
themes forward for the District. Board of Trustee goals emphasize that the 
District move forward in implementing academic programs that engage 
students in sound research based models, offer educational choices for 
Fullerton parents, and explore new educational delivery systems that offer 
students opportunities to differentiate.  Many such programs are in the design 
stage or early implementation stage.  Next steps are to move toward full 
implementation and standardization under the leadership of the Educational 
Services Division.  

 
Rationale: Job descriptions define the roles and responsibilities of a specific job 

classification. 
 
Funding: Not applicable. 
 
Recommendation: Approve Position Description for Director I in Educational Services Division.   
  
MLD:nm 
Attachment 
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DIRECTOR I  
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DEFINITION: 
 
Under administrative direction of the Assistant Superintendent of Educational Services, the Director is 
responsible for developing and supervising of new District programs, grants, and board approved 
activities. This position is responsible for planning, organizing and managing program development, 
budget development/monitoring, evaluation and policy development and implementation.  Additionally, 
this position will facilitate public awareness and knowledge about the new program and act as a 
community liaison and establishes community partnerships. This class exercises technical and 
administrative supervision over the professional classes of coordinators, program specialists, teachers 
on special assignment, and staff specialists as well as technical and clerical personnel, either directly 
or through subordinate supervisors.  
 
DISTINGUISHING CHARACTERISTICS: 
This class differs from the Director I level to the Director III level by the scope and variety of 
operations supervised/managed, with Director I being the lesser in scope and operations. The 
Director I also has less of a degree of responsibility for budgeting/financial issues, policy 
determination, and legal determinations. 
 
REPRESENTATIVE DUTIES AND RESPONSIBILITIES: 

• Develops, implements, evaluates and monitors new district programs. 
• Provides written information, materials, presentations related to the new program to the Board 

of Trustees and program stakeholders. 
• Develops community partnerships. 
• Integrates current and next generation technologies into new educational programs and 

practices. 
• Supervises the work of program coordinators, specialists, and other clerical/technical staff and 

evaluates performance; collaborates with executive managers regarding discipline and 
termination of employees. 

• Identifies, reviews and assists in the selection for materials, resources, and technologies 
required for the new program.  

• Develops and administers needs assessments to identify necessary programs and services.  
• Works collaboratively with school district personnel and community partners.  
• Provide professional development to various stakeholders. 
• Budget monitoring. 

  
EMPLOYMENT STANDARDS: 
Education 
Graduation from an accredited college or university with a Master’s degree in a related field 
 
Credential/License 
Valid California Administrative Services Credential; valid California Class C Driver’s License. 
 
Experience 
Instructional Support Services: Five years of administrative/management experience and site 
experience desired. 
 
Knowledge of: 



FULLERTON SCHOOL DISTRICT 
Fullerton, California 

 
DIRECTOR I  
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Principles, practices, trends, goals, and objectives of public education; organization, management, 
planning and evaluation strategies, techniques and procedures; research and statistical processes 
and techniques; testing theory and applications; legal mandates and regulations pertaining to 
programs; budget strategies and techniques; categorical program; database systems; administration 
procedures and processes; variety of commercial software applications to meet the District needs; 
conflict resolution procedures; interpersonal skills using tact, patience and courtesy. 
 
Ability to: 
Monitor and support the work of professional staff; think strategically and assess and balance 
competing values; use a wide variety of information management tools; make effective and timely 
decisions; plan for future needs of the District; make technical oral and written presentations; establish 
and maintain cooperative working relationships with staff, managers, parents, community members, 
vendors, representatives of state and federal agencies; perform duties with awareness of all District 
requirements and Board of Education policies. 
 
PHYSICAL STANDARDS: 
 
The work environment and physical demands of the positions as described below are representative 
of those that must be met by an employee to successfully perform the essential functions of a position 
in this general instructional category.  Reasonable accommodations may be made to enable 
individuals to perform the essential functions of a specific position.  These physical standards are 
generic in nature and tasks may vary dependent on school site or specialized department assignment 
 
Work Environment:  
While performing the duties of this job, the employee works in several environments and travels in a 
personal vehicle to various sites.  Contact with staff, students, parents and the public on some level is 
constant.  The ability to meet multiple demands from several people concurrently is essential.  The 
noise level is usually moderate. 
 
Physical Demands:   
This position classification requires light work that involves sitting, and some lifting of up to 50 pounds 
unassisted, and over 50 pounds with assistance.  It may require walking, standing, or sitting for 
extended periods or may require immediate response in the event of emergencies or disaster and the 
ability to work well under stressful circumstances.  The employee is occasionally required to climb or 
balance and stoop, kneel, crouch or crawl. This position requires the ability to accurately perceive 
sound, normal near and far vision, depth perception, handling and working with materials and objects, 
and accurate interpretation of body language. 
 
The information contained in this physical standards description is for compliance with ADA and is not 
an exhaustive list of duties performed.  The individuals currently holding this position perform 
additional duties and additional duties may be assigned.  The conditions described here are 
representative of those that must be met by an employee to successfully perform the essential 
functions of this job.  Reasonable accommodations may be made to enable individuals with 
disabilities to perform the essential functions. 


	publicnotice
	regmin082614
	agenda090614
	1a
	1a.att

	1b
	1b.att

	1c
	1c.att

	1d
	1d.att

	1e
	1f
	1g
	1g.att

	1h
	1i
	1i.att

	1j
	1j.att

	1k
	1k.att

	1l
	2a
	2a.att1
	2a.att2

	2b
	2b.att1
	2b.att2
	2b.att3

	2c
	2c.BP4161
	2c.BP1312.3
	2c.BP9250

	2d
	2d.att

	2e
	2e.att

	2f
	2f.att




